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भाग II - मण्ड - अप - मण्ड ( ii ) 

PART II — Soction 3 – Sub - section (1 ) 
( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक प्रादेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ), 


MINISTRY OF HOME AFFAIRS 


गृह मंत्रालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 


प्रादेश 


नई दिल्ली, 4 मई, 1984 | 
फा० मा . 16 28.-- -केन्द्रीय मरकार , दिल्ली विशेष पुलिस स्थापन 
अधिनियम , 1946 ( 1946 का 23 ) की धाग 6 के साथ पठित धारा 
5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, पंजाब 
मरकार की महमति से भारतीय दंष्ठ संहिता, 1860 ( 1860 का 45 ) 
की धारा 302/ 34 के अधीन दण्डनीय अपराधों के प्रौर उक्त अपराधों 
के संबंध में या उनमे संबंधित प्रयत्नों, दुष्प्रेरणों और षड्यंत्रों के तथा 
पुलिस थाना पायल , जिला लुधियाना की अधिकारिता में 13/ 14 प्रगम्त , 
1983 के बीच रात में सर्वश्री दलीप सिंह पुत्र श्री हजारा सिंह, राज 
अनमोल मिह पुत्र श्री गुरमंतर सिंह, निरमल सिंह पुत्र श्री अजमेर सिंह 

और गुरजीत सिंह पुत्र श्री करनैल सिंह की हत्या की बावत पुलिस थाना , 
पायल , जिला लुधियाना की भार० ० सं० की धारा 302/ 34 के अधीन 
प्रथम इतिला रिपोर्ट से 162 तारीख 5 सितम्बर , 1983 की बाबत , 
वैसे ही संव्यवहार के अनुक्रम में किए गए किसी अन्य प्रपराध के अम्वेषण 
के लिए दिल्ली विशेष पुलिस स्थापन के सदस्यों की शक्तियों और अधि 
कारिता का विस्तारण मम्पूर्ण पंजाब राज्य पर करती है । 

[ सं० 228/ 2/ 84-ए० वी० ०-II ] 

एष० के० वर्मा, प्रवर सचिव 


( Department of Personnel & Administrative Reforms) 

OREDR . 
___ New Delhi, the 4th May, 1984 
S. O . 1628.----In exercise of the powers conferred by sub 
Section ( 1 ) of section 5 read with section 6 of the Delhi 
Police Establishment Act , 1946 (25 of 1946 ), the Central 
Government with the consent of the Government of Punjab , 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
State of Punjab for the investigation of offenceg punishablo 
under section 302 / 34 of the Indian Penal Code , 1860 ( 45 of 
1860 ) and attempts , abetnents and conspiracies in Telation 
to or in - connection with tho said offences and any other 
offences committed in the course of same transaction in regard 
to FIR No . 162 dated sth September , 1983 under section 
302 / 34 IPC of P . S . Payal, Distriet Ludhiana in regard 
to murder of S / Shri Dalip Singh S / o. Hazara Singh, Raj 
Anmol Singh S / o . Gurmantar Singh , Nirmal Singh s / o. Ajmer 
Singh and Gurjit Singh S / o. Karnail Singh on the night bet 
ween 13th /14th August , 1983 in the jurisdiction of Police 
Station Payal, District Ludhiana . 


No. 228 /2 /84- AVD. II ] 
H. K . VERMA, Under Secy . 
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(PART II - SEC . 3( ii ) 

- -. .. -- -- - ------ - .. . - - 
वित्त मंत्रालय 

भारम मस्कार के राजस्व विभाग की दिनांक 16- 6-82 की अधिसूचना 

मंध्या 4698/ ( फा० सं० 398/ 3/ 83-ग्रा० ० ( ० ) का अधिलंथन करते हुए, 
( राजम्य विभाग ) 

फन्द्रीय मरकार एनवारा श्री वी० जे० नाग को , जो केन्द्रीय मरकार के 
मई दिल्ली , 2 मई , 1984 

गजपत्रित अधिकारी हैं , उक्न अधिनियम के अन्तर्गत कर वसूली अधिकारी 
प्राय-कर 

की शक्तिओं का प्रयोग करने के लिए प्राधिकृत करती है । 

2. यह अधिसूचना, श्री बी० जे० नाग द्वारा कर वसूली अधिकारी के 
का आ० 1629. - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) को धाग 

माप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 
2 के खण्ड ( 44 ) के उपखंण्ड ( iii ) के अनुसरण में , केन्द्रीय सरकार 
एतद्वारा श्री पा० एन० निमादे को , जो केन्द्रीय सरकार के राजपत्रित 

[ संख्या 5780 / फा० मं0 398/ 9/ 84-मा० क . ( १० ) ] 
अधिकारी हैं , उक्त अधिनियम के अन्तर्गत कर वमूली अधिकारी की शक्तियों 

वी० ई० प्रलेपन्सर , अवर सचिव 
का प्रयोग करने के लिए प्राधिकृत करती है । 
2. यह अधिसूचना श्री पी० एन० निमादे द्वारा कर वमूली अधिकारी 

INCOME-TAX 
- के स्टप में कार्यभार ग्रहण किए जाने की तारीम्प से लागू होगी । 

S.O . 1631. — In pursuance of sub -clause ( lii ) of Clause (44 ) 
[ संख्या 5782/ फा० म . 398/ 9/ 84-प्रा०कब० ) ] 

of section 2 of the Income-tax Act , 1961 ( 43 of 1961), and 
MINISTRY OF FINANCE 

in supersession of Notification of the Government of India 

in the Department of Revenue No. 4696 / F. No . 398 / 3 / 82 
( Department of Revenue ) 

IT ( B), dated 16- 6 - 1982 , the Central Government hereby 
New Delhi, the 2nd May , 1984 

uuthorises Shri B . J. Nag , being a gazetted Officer of the 
INCOME- TAX 

Central Government, to exercise the powers of a Tax Re 

covery Officer under the said Act. 
S. O . 1629. - In pursuance of sub -clause ( iii ) of clause ( 44 ) 2. This Notification shall come into force with effect from 
of Section 2 of the Income-tax Act, 1961 , ( 43 of 1961 ) , the 

the date Shri B . J. Nag takes over charge as Tax Recovery 
Central Government hereby authorises Shri P , N . Nemade 

Officer . 
being a gazetted officer of the Central Government to exercise 
the powers of a Tax Recovery Officer under the said Act. 

INo . 5780 / F. No. 398 / 9 / 84-IT ( B) , 
2 , This Notification shall come into force with effect from 
the date Shri P . N . Nemade takes over charge as Tax Re 

B. E. ALEXANDER, Under Secy . 
covery Officer . 
[ No . 5782 / F. No . 398 / 9 / 84-1T ( R ) ] 

प्रावेश । 
प्राय -फर 

नई दिल्ली , 4 मई, 1934 
मा० मा० 1620. – प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 

- 
की धारा 2 के खण्ड ( 44 ) के उपखण्ड ( iii ) के अनुसरण में और 

स्टाम्प 
भारत सरकार के राजस्व विभाग की दिनांक 23- 6- 82 की अधिसूचना 

का० प्रा० 1634 - --भारतीय स्टाम्ग अधिनियम , 1899 ( 1899 का 
संम्पा 4763 ( फा० सं० 398/ 3/ 82- प्रा०क००० ) का अधिलंघन करते हुए , 

2 ) मी धाग 9 की उपधारा ( 1) के खण्ड ( ग ) द्वारा प्रदत्त शक्तियों 
केन्द्रीय सरकार एनद्वारा श्री डी० डी० द्योमाने को , जो केन्द्रीय सरकार के 

का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा, ऊषा ऐलाय एर स्टील 
राजपत्रित अधिकारी हैं , उक्त अधिनियम के अन्तर्गम कर वसूली अधिकारी 

लि०, कलकत्ता को केवल एक लाख बारह हजार पांच सौ रुपये के उस 
की शक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

ममेकित स्टाम्प शुल्क की अदायगी करने की अनुमति देती है जो उक्त 
. 2. यह अधिसूचना , श्री डी०डी० द्योमाने द्वारा कर वसूली अधिकारी कम्पनी के प्राग एक करोए पचास लाख रुपये के अंकित मूल्य के जारी 
के रूप में कार्यभार ग्रहण किए जाने की नारीम्न में लागू होगी । 

किये जाने वाले ऋणपतों के रूप में बंधपत्रों पर प्रभार्य है । 
[ मंध्या 5784 / फा० म० 398/ 9/ 84-पा० क० ( अ . ) ] 

[सं० 30 / 84- स्टाम्प -फा० सं० 33/ 22/ 84- स० टी० ] 

भगवान दास , अवर सचिव 
INCOME-TAX 
S . O . 1630 . - - Jo pursuance of sub -clause ( ili ) of clause (44 ) 

ORDER 
of section 2 of the Income -tax Act, 1961 ( 43 of 1961), and 
in supersession of Notification of the Government of India 

New Delhi , the 4th May , 1984 
in the Department of Revenue No. 4763 / F. No. 398 / 3 / 82 
IT ( B ) dated 23- 6 - 1982, the Central Government hereby 

STAMPS 
• authorises Shri D . D . Deomane, being a gazetted officer of 
tho Central Government, to exercise the powers of a Tax 

S. 0. 1632. - In exercise of the powers conferred by clause 
Recovery Officer under the said Act , 

(b ) of sub -section ( 1) of section 9 of the Jndian Stamp Act, 
2 . This Notification shall come into force with effect froin 1899 (2 of 1899 ) , tbe Central Government hereby permlus 
the date Shri D . D . Deomane takes over as Tax Recovery 
Officer. 

Usha Alloys and Steels Ltd ., Calcutta to pay consolidated 

stamp duty of rupees One lakh twelve thousand and five 
[ No . 5784 / F . No. 398 / 9 / 84- TTIBI] hundred only , chargeable on account of the stamp duty on 

bonds in the form of debenturcs of the face valųe of rupees 
प्राम- कर 

One Crore and fifty lakhs 10 be issued by the said Company . 
• का० प्रा० 1631 -. पायकार अधिनियम , 1981 ( 1961 का 43 ) 

[ No . 30 / 84- Stamps- F. No . 33 / 22 / 84- ST ] 
की धाग 2 के खण्ड ( 44 ) के उपखण्ड (iii ) के अनुसरण में और 

BHAGWAN DAS , Under Secy . 


.... . . 


. 


| ॥ 


- 


- 


- 
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( प्राणिक कार्य विभाग ) . 

year ended the 30 Juno , 1983 together with the auditor s 

report in the newspaper . 
( बैंकिंग प्रभाग ) 

[ No . F. 18 -2 / 84- AC ] 
नई दिल्ली, 30 अप्रैल , 198 ! 

AMAR , SINGH , Under Secy . 
का० प्रा० 163 . - बैंककारी विनियमन अधिनियम , 1949 का 10 

फेन्द्रीय उत्पाद शुल्क समाहर्तालय 
की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
भारतीय रिजर्व बैंक की सिफारिश पर एतद्वारा यह घोषणा करती है कि 

कानपुर , 17 अप्रैल , 1984 
उक्त अधिनियम की सृतीय अनुसूची में दिए गए प्रारूप के माथ मलग्न 

अधिसूचना मं० ,1/कानपुर / 1984 
टिप्पणी ( एफ० ) के उपबन्ध में निम्नलिखित बैंकों पर, जहां तक कि 

का० आल 16 35.- -कानपुर समाहर्तालय की अधिसूचना सं० 2/ 81 
31 दिसम्बर , 1983 को उनके तुलन -पत्रों का संबंध है लागू नहीं होंगे । 

दिनांक 20- 3- 81 केन्द्रीय उत्पावन शुक नियमावलो 9- 9 ( 3 ) मौर 1 .1 की 
1. भारत ओवरमीज बैंक लि . , 

शक्तियों के प्रयोजन के सम्बन्ध में निम्न प्रतिस्थापित किया जायेगा । 
2. पंजाब एण्ड मिध बैंक, 

केन्द्रीय उत्पाद शुल्क नियम : प्रत्यायोजित शक्तियों का स्वरूप 
[ मं 15/ 5/ 8-4-बी० ओ० III] 9- 7 ( 3 ) 

मामान्य बंध-पत्न का निष्पादन करने और 
माधव वैद्या, अवर सचिव 

यथापेक्षित ऐसी शर्तों को पूरा करने की 
अनुमति और नये बंध-पत्र अथवा अतिरिक्त 

जमानत की मांग करने की अनुमति । 
(Department of Economic Affairs ) 

सामान्य मंध-पन्न का निष्पादन करने और 
(Banking Division ) 

यथोपेक्षिन ऐसी शतों को पूरा करने की 
New Delhi , the 30th April, 1984 

अनुमति और नये यंध- पत्न अथवा अतिरिक्त 

जमानत की मांग करने की अनुमति । 
S .O . 1633. — In exercise of the powers conferred by Sec 
tion 53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) 

[ पनांफ बी० ( 8 ) पाल- एक्मा / नक IV 132/ 84/ 15258] 
the Central Government on the recommendations of the Rc 
serve Bank of India hereby declares that the provisions of 

जी० एम० मैगी , ममाहर्ता 
Note ( f ) appended to the form A in the Third Scheduled 
of the said Act shall not apply to the following banks viz . — 

CENTRAL EXCISE COLLECTORATE 
1. Bharat Overseas Bank Limited , 

. . . , Kanpur , the 17th April, 1984 
2 . Punjab and Sind Bank , 

___ Notificatijin N ). I Kanpur 1984 
in respect of their balance sheet as on the 31st December , • S. o . 1635. - Inthe Kanpur Collectorate Notification No . 2 /81 
1983 . 

dated 20 -3 - 1981, for the cxisting en rios relating to nature of 
[ No. 15 / 5 / 84- B. CO .IN powers deligated against Central Excisc, Rules 9B( 3 ) and 14 the 
M . R . VAJDYA , Under Secy . following shall be substituted , namely -- 

Central Excise Rules Nature of power delegated 


14 


98( 3 ) 


Permission to enter into a general 
Bond and fulfilment of such conditions 
as may be required and to demaod a 
frush bond or additional secuiity . 
Permissior to entei ir to a gereral bond 
and fulfilment of such conditions as 
may be required and to demand a 
resh bond or adaitional security . 


मई दिल्ली, 19 अप्रैल , 1984 
का० प्रा० 1634. - मैंककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठिन धारा 53 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए और भारतीय रिजर्व बैंक की सिफारिश पर केन्द्रीय सरकार 
एतद्वारा यह घोषित करती है कि बैककारी विनियमन ( महकारी समिसिया ) 
नियम 1966 के नियम 10 के साथ पठित उक्त अधिनियम की धारा 31 के 
प्रावधान औरंगायाद पीपल्स को -प्रापरेटिव बैंक लि . पर 30 जून 1983 
को समाप्त वर्ष के लिए बैंक के लेखा ( परीक्षकों के रिपोर्ट सहित ) उनके 
तुलनपत्र और लाभ -हानि लेखा के समाचार पत्र में प्रकाशित होने के संबंध 
में लागू नहीं होंगे । 

[ सं० फा० 18- 2/ 84-7० सं०] 

अमर सिंह, अवर सचिव 


[ C. No . V ( 8) All - Ex/ T /IV /132 /84/ 15278 ] 

G. S . MAINGI , Collector 


( राजम्य विभाग ) 

आदेश 
नई दिल्ली , 5 मई, 1984 


• New Delhi, the 19th April , 1984 


S . O . 163.4 .--- In exercise of the power s conferred by Sec 
tion 53 read with Section 56 of the Banking Regulation Act, 
1949 ( 10 of 1949), the Central Government on the reconm 
mcndation of the Reserve Bank of India , hereby declares 
that the provisions of Section 31 of the said Act read with 
Rule 10 of the Banking Regulation ( Co- operative Societics 
Rules , 1966 shall not apply to the Aurangabad Peoples Co 
operatve Bank Ltd , so far as they relate to the publication 
operative Bank Ltd . so far as they relate to the publication 


स्टाम्प 
का० प्रा० . 1636: ----भारतीय स्टाम्प अधिनियम , 1899 ( 1899 का 
2 ) झी धारा 9 की उपधारा ( 1 ) के खा ( ख ) द्वारा प्रवल शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्धारा अनलप इडिया लिमिटेड 
कलकत्ता को केवल छः लाख रूपये के उग समेकित स्टाम्प शुल्क , की 
प्रदायगी करने की अनुमति देती है जो उक्त कम्पनी द्वारा जारी किए 
जाने वाले 5 करोड़ रुपये के अंकित मूण्य ऋणपतों के रूप में बंधपत्रों 
पर प्रभार्य है । 

मं 32/ 94-स्टाम्प-फा० सं० 33/ 28/ 84] 
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(Department of Rovenue) 

ORDERS 
New Delhi, the 5th May, 1984 

STAMPS 
S . O . 1636 . - In exercise of the powers conferred by clause 
( b ) of sub -section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ), the Central Government hereby permits 
the Dunlop India Ltd ., Calcutta to pay consolidated stamp 
duty of Rupees gix lakhs only , chargeable on account of the 
stamp duty on bonds in the form of debentures of the face 
value of rupees Şix Crores to bo issued by the said Company. 


का० आ० 1637: -- भारतीय स्टाम्प अधिनियम , 1899 ( 189 ) का 
2 ) की धारा 9 की उपधारा ( 1 ) के बण्ड ( क ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केसीय मरकार एतद्वारा उग शुल्क को माफ करती 
है जो केरल बेरोजगार सहायता और स्वरोजगार योजना 1982 द्वारा 
बेरोजगार व्यक्तियों को दी जाने वाले मासिक भत्तों की प्राप्तियों पर 
उक्त अधिनियम के अन्तर्गत प्रभामं है । 
[ सं० 31/ 84स्टाम्प - फा०सं० 33/ 24/ 84-बि०क० ] 

भगवान वास , अवर सचिव 


पाने वाले भेनों के संबंध में 

सर्वेक्षण की सामान्य शक्तियां 
ब. प्रायकर आयुक्त , पश्चिम बंगाल - I 

से XIV के क्षेत्राधिकार में पान 
बाले मामलों को निपटाने वाले 
मर्नेक्षण वाई परिमन जिनमें 
कंपनी परिमंडलों , न्याम परि 
मंडलों, वेसन परिमंडलों और 
वापसी परिमलों के छोवा 
धिकार के अन्तर्गत आने वाले 
मामलों को छोड़कर , कोई 
फर-निर्धारण नहीं किया गया है 
तथा जहाँ या तो आप को 
विवरणी पहनी बार दाखिल 
की गई है या प्रायकर अधि 
नियम , 1961 की धारा 139 
( 2 ) 148 के अंतर्गत नोटिस 
जारी किया गया है या जारी 
किया जाना है । 
परन्तु प्रायकर प्रायुक्त ( जांच- 1) , 
कलकत्ता का क्षेत्राधिकार सर्व 
क्षण परिमण्डलों वाझे .. उन 
मामलों में 31-3-84 को या 
उसके बाद ममाप्त हो जायेगा 
जहां 31- 3- 84 सफ कम से 
कम एक कर-निर्धारण पूरा हो 
गया है । ऐसे मामलों के संबंध 
में क्षेत्राधिकार , यथावस्था, ऐसे 
मामलों के मंमंध में 
क्षेत्रीय अधिकारिता मायकर 
मायक्त पश्चिम बंगाल -[ से 

XIV में निहित रहेगी । 
ग. 1. सर्वेक्षण परिमण्डल -1, कल 

फरता 
2. विशेष परिमण्डल - VI कलकत्ता 
. 3. विशेष परिमण्डल - VII 

कलकत्ता 
4. केन्द्रीय सूचना, शारका , 

कलकत्ता 
विशेष परिमण्डल IX , कलकत्ता 


S . O . 1637. - - In exercise of the powers conferred by clause 
( a ) of sub - section ( 1 ) of section 9 of the Indian Stamp Acl , 
1899 ( 2 of 1899 ) the Central Government hereby remits the 
duty, with which the receipts for the monthly allowance paid 
to uzemployed persons under the Kerala Unemployment Assi 
stance and self Employment Scheme, 1982, ore chargcable 
under the said Act. 

[ No. 31 / 84 - Stamps - F . No. 33/ 24 / 84- ST ] 

BHAGWAN DAS , Under Secy . 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
मई दिल्ली , 1 मार्च, 1984 

मायकर 
मा० प्रा० 1638 : - - यत: पायकर अधिनियम 1961 ( 1961 का 
1143 ) की धारा 121 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय प्रत्यक्ष कर सोर्ड ने प्रायकर आयुक्त ( जांच ) , 
कलकत्ता को पायकर आयुक्त , पश्चिम बंगाल-I से पश्चिम बंगाल XIV 
कलकरता के समवर्ती क्षेत्रों पर क्षेत्राभिकार प्रदत्त किए हैं । अतः केन्द्रीय 
प्रत्यक्ष कर मोर्ड धारा 121 की उपधारा ( 2 ) द्वारा प्रदल शक्तियों का 
प्रयोग करते हुए एतद्वारा निवेश देता है कि इसके साथ संलग्न अनुसूची 
के स्तम्भ 1 में विनिर्दिष्ट आयकर आयुक्त, प्रमुखषी के स्तम्भ 2 में 
विनिर्दिष्ट है, उस मनसूची के स्तमा 3 में यथा उल्लिखित मामलों अथवा 
मामलों की श्रेणियों के संबंध में अकेले ही कार्यो का निर्वहण करेगा तथा 
मायकर प्रायुक्त , पश्चिम बंगाल I से X [ V कलकस्ता उक्त अनुसूची के 
स्तम्भ 3 में यथा उल्लिखित मामलों अथवा मामलों की श्रेणियों के संबंध 
में क्षेत्राधिकार का प्रयोग नहीं करेंगे । 

अनुसूची 


जांच -II 


कलकत्ता 


यह अधिसूचना दिनांक 1- 3- 1984 से प्रभावी होगी । 
[ मं० 5675( फा० सं० 187/ 41/ 8 1-मा० क० ( नि :-I) ] 

प्रार० के० तिवारी , प्रवर सचिव 


CENTRAL BOARD OF DIRECT TAXBS 
Now Delhi , the 1st March , 1984 

(Incomo- Tax ) 


मायकर मायुक्त प्रधान कार्यालय 


क्षेत्राधिकार 


S . O . 1038:- - Whereas in exercise of the powers conferred 
by sab -section (1) of Section 121 of the Income- tax Act, 1961 
( 43 of 1961 ) the Central Boar . of Direct Taxes , have conferred 
on Commissioner of Income -tax (Investigation), Calcutta , 
jurisdiction , concurrcnt with those of the Commissioners of 
Income-tax , West Bengal-1 to West Bengal- XIV Calcutta , 


जांच 


कलकत्ता 


क . प्रायका मायुषत , पश्चिम बंगाल 

[ से XIV के क्षेत्राधिकार में 


- 


- 


- - 


- - 
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- 


- 


- 


- 


- 


- 


- . . 


the Centrai Board of Direct Taxes in exercise of the powers 
conferred by sub -section (2) of Section 121 hereby directs that 
the Commissi ner of Income Tax specifid in coluinn ( 1 ) of the 
Schcdulc hereto annexed with headquarters specified in column 
( 2 ) thereof shall alone perforin functionsin respect of such cases 
or classes of cases as are referreu to in column (3 ) of the said 
schedule and the Commissioners of Income -tax, West Bellgal - [ 
to XIV , Calcutta shall not exercise functions over the cases or 
classes of cases are referred column (3 ) of the said schedule . 


SCHEDULE 
Headguarters 


Commissioner of 
Incomo tax 


Juuisuictieve 


- - - 


- - - 


- 


- 


नई दिल्ली , 3 मार्च, 1982 

( आयकर ) 
का० प्रा० 16 39.--- केन्द्रीय प्रत्यक्ष कर बोर्ड , प्रायकर अधिनियम , 
1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , समय- समय पर यथासंशोधित अपनी प्रधि 
मृचना सं० 679 ( फा से 187/ 2/ 71-माई टी ( ए प्राई ) तारीस्त्र 
2- 7- 74 से उपाय अनुसूची में निम्नलिखित संशोधन करता है । क्रम 
में 23 से 2 36 के मामने स्तम्भ 1, 2 और 3 के नीचे की विद्यमान 
प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां रखी जाएगी और क्रम . 
सं । 23- को निम्नलिखित रूप में जोड़ा जाएगा : - - 
आयकर आयुक्त 

मग्यालय 

अधिकारिता 
पश्चिम बनाल कनकना 1. कम्पनी जिला- 1 कलकत्ता 

2. विदेण अनुभाग , कलकत्ता 
23क , पश्चिम बंगाल - 2 पलकत्ता 1. कम्पनी जिला- 3, कलकामा 

2. सहकारी प्रावाम किल 

3. विशेष मफिल कालकत्ता 
23ख पश्चिमी बंगाल - 3 कलकत्ता 1. कम्पनी जिला - 4- कलकत्ता 

2. जिला - 3 ( 1 ) , कलकत्ता 

3. विशेष सर्किल- 2 ( 1) , कलकत्ता 
2. 3ग पधिमी बंगाल - 4 

1. कम्पनी सफिल - 2,, कलकत्ता 
2. जिला- 8, कलकत्ता 
3. सिनेमा सकिल , कलकत्ता 

4. विशेष सफिल -3, कलकत्ता 
234 पश्चिमी बंगाल- 5 कलकत्ता 1. पटसन सकिल, कलकत्ता 

2, कम्पनी जिला -5, कलकत्ता 
3. सहकारिता सफिल , कलकत्सा 
4. विदेशी कम्पनी सकिल- 1 , 

फलकत्सा 
5. विदेशी कम्पनी सकिल - 2 

कलकत्ता 
6. विशेष अन्वेषण सकिल -1 , 

कलकत्ता 


कामकता 


1 


Investigation - I Calcutta A . General puwerol survey in 

respect of areas comprised 
in thcjurisdiction of Coin 
missioners of Income-tax 

West Bengal- I toXIV . 
B . Survey Wards/Circles 

dealing with cascs falling 
in the jurisdiction of Com 

missioners of Income -tax , 
West Bengal- I to XIV in 
woich no assessment has 
bocn made and 
where either a return of 
income has been filed for 
the first time or a notice 
under section 139 (2 )/ 148 
of thc Income-tax Act, 
1961 isissued or is to be 
issued excluding those 
cascs coming under the 
jurisdiction of Companies 
Circles, Trust Circles , 
Salary Circles and Rofund 
Circles . 

Provided that the Com 
missioner of Income 
tax (Investigation- I), 
Calcutta , would ceaso to 
have jurisdiction on or 
after 31- 3- 1984 over the 
casos of Survey Circles ) 
Wards whero atleast 
one assessicat has been 
completed upto 31 -3 -1984 . 
In respect of such cases the 
jurisdiction would stand 
Vested with the Commis 
sioners of Income- tax , 
West Bengal- I to XIV 
as the case may bo, having 
territorial jurisdiction in 

respect of such cases . 
C . 1. Survey Circle-I , 

Calcutta . 
2. Special Circle - VI , 

Calcutta . 
3. Special Circle- VII, 

Calcutta . 
4 . Central Information 

Branch , Calcutta . 
Investigation-II . Calcutta . Special Circle- IX , Calcutta . 
This notification shall take effect from 1 -3- 1984. 

[ No . 5675 ( F. No . 187/ 41/ 81 -IT ( AI)] 

R. K . TEWARI , Under Secy . 


23 . पश्चिमी बंगाल- 6 


कलकत्ता 


1. जिला 2 ( 1) , कलकत्ता 
2 . जिला 3( 3) , फलफसा 
3. जिला हावड़ा 


कलकत्ता 


4 . विशेष सर्वेक्षण सर्किल - 4, 

कलकत्ता 
5 . विशेष सर्वेक्षण सकिल -9, 

कलकरता 


23. व पश्चिमी बंगाल - 7 कलकरता 


1. केन्द्रीय बेसन सकिल , 

कलकत्ता 
2. जिला - 3क , कलकरता 
3. जिला- 50 , कलकरता 
4. रेल प्रकीर्ण- वेतन सकिल, 

फलकत्ता 
5 . चार्टर्ड एकाउन्टेन्ट सर्किल , 

कलकत्ता 
6 . प्रतिदाय सकिल, फलफरता 
7 . बीमा अभिकर्ता ममिल , 
___ कलकरता 
8 . न्यास सकिल , कल करता 


- -- - - -- - . .. - . . 
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- - 


. . 


- 


। 


- - 


2 


Sl.No. 2 - N shall be addvd as follows : 


Jurisdicti n 


Commissioner of 
Inct- me- Tax 


Head 
Quarters 


2 


कलकत्ता 


West Bengal- I 


Calcutta . 1 . Companies District-I 

Calcutta , 


23A , West Bengal- II 


23B. 


West Bengal -III 


23छ पश्चिमी मंगाल - 8 कलकरता 1. जिला 2 ( 2), कलकत्ता 

2. परियोजना सकिल , कलकरता 

3. जिला- 3 ( 2 ) , फलफरता 
23ज .पश्चिमी बंगाल - 9 

1. जिला -5 ( 1 ), कलकस्ता 
2. जिला-5 ( 2 ) , कलकत्ता 
3. विशेष अन्वेषण सकिल - 3 , 

फलकत्ता 
2 3- पपिचमी बंगाल- 10 कलकत्ता 1. जिला- 4 ( 1 ), कस्लमरता 

2. जिला- 4 ( 2 ) , कलकत्ता 

3. जिला- 4 ( 3) , कलकरसा 
23. 1 पश्चिमी बंगाल - 11 कलकत्ता 1. जिला-1 ( 1 ), फलकरता 

2. जिला-1 ( 2) , कलकत्ता 
23ट पश्चिमी बंगाल- 12 कलकत्ता 1. जिला- 6, कलकरता 

2. जिला- 7, कलकत्ता 
23ठ , पश्चिमी बंगाल -13 कलकरता ____ 1. मुर्शिदाबाद 

2. नादिया 
. 3. कूच बिहार 
4 . दाजिलिंग 
5 . जलपाईगुडी 
७. सिलिगुडी 
7. उबल्यू० डी० मालदाह 
8. विशेष सर्वेक्षण सर्किल - 8 , 

फलफत्ता 
233 . पश्चिमी बंगाल -14 कलकत्सा 1. आसनसोल 

2. माकुरा 
3. पुरुलिया 
4. बीरभूम 
5. बर्दवान 


23C. West Bengal- IV 


23D . West Bengal- V 


6. हुगली . 


Calcutta 1. Companios District 

II , Calcutta , 
2. C . - . perative H : using 

Circle . 
3. Special Circle-I, 

Calcutta . 
Calcutta . 1 . Companics District 

IV , Calcutta 
2 . District- III( 1), 

Calcutta . 
3 . Special Circle -II , 

Calcutla. 
Calcutta 1. Companies District - II , 

Calcutta. 
2 . District - VIII , 

Calcutta . 
3 . Cinema Circle, 

Calcutta. 
4. Special Circle -IH, 

Calcutta . । 
Calcutta I. Jute Circle , 

Calcutta . 
2 . Comp. Dist . V . 

Calcutta , 
3 . Co -operative Circle , 

Calcutta , 
4 . Foregin Companies 

Circle-I, Calcutta . 
5 . Foreign Companies 

Circle -II , Calcutta . 
6 . Spl. Inv . Circle -I, 

Calcutta . 
Calcutta. 1. Distt. II(1), Calcutta. 

2 . Distt. III (3 ), 

Calcutta. 
3. Distt. Howrah, 

Calcutta . 
4 . Spl . Survey Circle-IV , 

Calcutta . 
5. Spl. Survey Circle .IX, 

Calcutta . 
Calcutta 1. Central Salarics 

Cir ., Calcutta . 
2. Distt . III - A , Calcutta 
3. District IV•A, 
____ Calcutta. 
4. Railway Misc. 

Salaries Cir ., Calcutta . 
5. Chartered Accountants 

Cir ., Calcutta . 
6 . Refund Circle , 

Calcutta . 
7 , Insurance Agents 

Cir., Calcutta , 
8 . Trust Circle , Calcutta 


कलकत्सा 


7 . 24 परगना 
8. मिदनापुर 
9. दुर्गापुर 
1. सर्वेक्षण सफिल-1 , 

कलकत्ता 
2. विशेष सकिल - 6 कलकत्ता 
3. विशेष सकिल -7 कलकत्ता 


23E. 


23 . प्रायकर मायुक्त 

( अन्वेषण ), पश्चिमी 
बंगाल 


West Bengal -IV, 


यह अधिसूचना 7 मार्च, 1983 से प्रभावी होगी । 
सं . 4501/ फा० सं० 197 / 41 / 81 आई० टी० ( ए० पाई० ) ] 

____ झी० बी० श्रीनिवासन, सचिव 


23F. 


West Bengal- VII 


New D..1hi, th : 3rd March, 1982 


(Income Tax ) 


S . o . 1639 -- In exercise of thop wers conferred by 
sub -section (1 ) of Section 121 of the Inc me tax Act, 1961 (43 
of 1961), the Central Board of Direct Taxes hereby makes the 
following amendment , to the Schodule appended to its Noti 
fication No . 679( F. No. 187/ 2/ 74-IT ( AI) dated 2- 7- 74 as 
amendod from timo to time. The existing entrlos undor Column 
1, 2 and 3 against SI. No . 23 to 23- M shall be substituted by the 
following ontries - 


- 


- 


- 


- 


- 


- - 


- - 


। . 
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[ भाग II - खण्ड 3 (ii ) ] 

- - -- - - 


भारत का राजपत्र : मई 18, 1984/ शाख 29, 1000 । 
- -- - -- --- - - -- 


- 


-- 


- - - - - - - - 


- - 


-- 


- - 


- 


- 


- 


- 


- 


- 


- 


Shri K . L . Kalra , Assistant General Manager , Central Bank 
of India , Regional Office , New Delhi as a Director on the 
Board of Central Bank of India with effect from May 5 , 
1984 . 

- No. F. 9 /15 / 84- BO .I] 
का० आ० 1641. - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) स्कीम, 
1970 के खंड 3 के उप खंर ( ग ) अनुसरण में रिर्जव बैंक के परामर्श 
से केन्द्रीय सरकार एलद्वारा श्री आशीष कुमार पि प्रबन्धक डी० आर० 
आई० सैल , इलाहाबाद बैंक प्रधान कार्यालय, बालमत्ता, को 5 मई, 1981 
से इलाहाबाद बैंक के निदेशक बाई में निवेशन के रूप में नियुक्त करती 


[ म० 9 / 17 / 84 मी० ओ०-I] 

च या० मारचन्दानी निदेशक 


S . O . 1641. — 117 pursuance of sub -clause ( c ) of clause 3 
of the Nationalised Banky (Management and Miscellaneous 
Provisions ) Scheme, 1970 , the Central Government, after 
consultation with the Reserve Bank of India , hereby appoints 
Shri Asish Kumar Ghose , Manager , DRI Cell, Allahabad 
Bank , Head Office , Calcutta as a Direcior on the Board of 
Allahabad Bank with effect from May 5, 1984. 

[ No. F. 9 / 17 / 84- BO .I] 
C . W . MIRCHANDANI , Director 


23G , West Bengal - VIII Calcutta 1 . Distt. II ( 2) Calcutta . 

2. Project Cir., 

Calcutta. 
3 , Distt. III( 2 ) 

Calcutta. 
23- H West Bengal IX Calcutta 1. Dist. V (1), Calcutta 

2. Dist V (2 ), Calcutta , 
3, Spl Inv Cir , III , 

Calcutis 
23-I West Bengal x Calcutta 1. Dist V(1), Calcutta. 

2 . Dist V (2 ), Calcutta 

3 . Dist IV ( 3), Calcutta 
23- J West Bengal XI Calcutta 1 . District I (1), Calcutta 

2. District I(2 ), Calcuttil 
23- K West Bengal XII Calcuita 1. District VI, Calcutta . 

2 . District VII, Calcutta 
23- L West Bengal XII Calculta I . Murshidabad 

2 . Nadia 
3 . Cooch Bihar 
4 . Darjeeling 
5 . Jalpaiguri. 
6. Siliguyi. 
7. W . D . Maldah 
8 . Spl. Survey Circle- VIII 

Calcutta. 
23- M West Bengal XIV Calcutta 1 . Asansol , 

2 . Bankura . 
3. Purulia . 
4. Birbham, 
5 . Burdwan. 
6. Hoogly. 
7 . 24 Parganas 
8, Midnapur . 

9 . Durgapur, 
23- N C.I. T . (Inv.) Calcutta 1 . Survey Circle -I , 
West Bengal. 

Calcutta . 
2 . Spl. Circle -VI, 

Calcutta. 
3. Spl . Circle- VII , 

Calcutta . 
This notification shall take offect fr. m 7th March , 1982 . 

INo. 4501/ F. No . 187/ 41 / 81-IT( AT)] 

V . B. SRINIVASAN, Secy , 
( आर्थिक कार्य विभाग ) 

( बैकिंग प्रभाग ) 

नई दिल्ली , 5 मई, 1984 
का० आo 1640.- - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम , 1970 के खंड 3 के उप खंड ( ग ) के अनुसरण में रिश्रय 
मेक के परामर्श से केन्द्रीय सरकार एसद्वारा श्री के० एल० कालरा , 
महायफ महाप्रबंधक , सैन्ट्रल पैक आफ इंडिया क्षेत्रीय कार्यालय, नई दिल्ली 
को 5 मई, 1984 से सैन्ट्रल बैंक आफ इंडिया के निदेशक बोर्ड में निदेशक 
के रूप में नियुक्त करती है । 

[ सं० 9 / 15 84 बी० ओ० J] 
(Department of Economic Affairs) 

( Banking Division ) 

New Delhi , the 5th May, 1984 
S. 0 1640 .-- - In pursuance of sub - clause ( c ) of clause 3 of 
the Nationalised Banks ( Management and Miscellaneous Pro 
visions ) Scheme, 1970 , the Central Government, after COD 
sultation withi the Reserve Bank of India , hereby appoints 


नई दिल्ली , 5 मई , 1984 
० आ० 1642. - भारतीय स्टेट बैंक ( अनुषंगी बैंक ) अधिनियम 
1959 ( 1959 का 38 ) की धारा 2 की उपधार . ( 21 ) के साथ , 
पठित धारा 25 की उपधारा ( 1 ) के खंड ( गक ) के अनुसरण में केन्द्रीय 
सरकार एनव द्वारा स्टेट बैंक आफ पटियाला, मिल्लर रांज, लुधियाना 
के श्रेणी ए. के प्रधान राजांची , श्री ए० एन० शर्मा को स्टेट बैंक आफ 
पटियाला के कर्मचारियो में मे, जो कर्मकार हैं , 5 मई, 1984 से 4 मई, 
1987 को समाप्त होने वाली तीन वर्ष की अवधि के लिए भारत सरकार , 
विस्त मंत्रालय आर्थिक कार्य विभाग ( बेकिंग प्रभाग ) की निनांक 31 मई, 
1978 की अधिसूचना सं० एफ० 8 / 15 / 78 वी० ओ० 1 ( 3 ) के अधीन 
नियुक्त श्री बी० एम० शर्मा के स्थान पर स्टेट बैंक आफ पटियाला के 
निदेशक बोर्ड में निदेशक नियुक्त करती है । 

[ सं० एफ० 15 6/ 11 आई० आर० ] 

यशवन्त राज , अवर समिष 


New Delhi, the 5th May , 1984 
S .O . 1642. - In pursuance of clause ( ca ) of sub -section ( 1 ) 
of section 25 read with sub -section (2A ) of section 26 of 
the State Bank of India ( Subsidiary Banks) Act , 1959 ( 38 of 
1959 ) , the Central Government hereby appoints Shri A . N . 
Sharma, Head Cashier Category E, State Bank of Patiala , 
Miller Gani, Ludhiana as a director on the Board of the 
State Bank of Patiala from among the employees of the 
State Bank of Patiala who are workmen for a period of threo 
years commencing on 5th May , 1984 and ending with 4th 

May. 1987 in the place of Shri B . L . Sharina appointed under 
the Notification of the Government of India binistry of 
Finance , Department of Economic Affairs ( Runking Divi 
sion) No . F. 8 / 15 / 78 - RO. I ( 3 ) , dated 31st March, 1978 . 


[ No. F. 15 / 6 / 81-IR] 


YESHWANT RAJ , Under Secy. 


नई दिल्ली 3 मई, 1984 


का . आ . 1643. - बैंककारी विनियमन अधिनियम, 1949 ( 1949 
का 10 ) की धारा 53 मारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 
मरकार भारतीय रिजर्व बैंक की सिफारिश पर एतद्द्वारा धोषणा करती 
है कि उक्त अधिनियम की धारा 10 ख की उपधारा ( 1 ) और ( 2 ) 
के उपबंध बैंक आफ मदुरे लि० मदुरई पर 15 अप्रैल , 1984 से 14 


। 
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जुलाई, 1984 के तीन महीनों या जब तक कि उस बेक के अगले पूर्ण 
कालिक अध्यक्ष की नियुक्ति ही इनमें से जो भी पहले हो तक लागू 
नहीं होगा । 

[ सं० 15/ 4/ 84 श्री० ओ०- III ) . 

माधव वैद्य, अपर सचिव 


import licence No. PLA|1459704/ C / XX/86| H / 82 / MLS dnted 
16- 2 -1983 for import of MAC IV system with accessories as 
per list attached value at Rs. 80 , 00,000 with a validity of 12 
months from the date of issue. Now the party have applied 
for grant of a Duplicate Customs Purpose / Exchange Con 
trol copy of the aforesaid import licence on the ground that 
both the copics have been lost by them . The party furnished 
necessary affidavit according to which the aforesaid import 
licence was not registered with any Customs house and was 
not utilised at all and the balance against the licence is 
Rs. 80,00, 000. It has also been incorporated in the affidavit / 
declaration that if the said Customs Purpose / Exchange Con 
trol copy of the import licence is traced or found later on , 
it will be returned to thọ 18suing authority . I am satisfied 
that the original Custome purpose / Exchange Control cony of 
the import licence has been lost and direct that a Duplicate 
licence should be issued to the applicant. The original Cuis 
toms Purpose / Exchange Control Copy of the licence is hereby 
cancelled . 


New Delhi, the 3rd May, 1984 


S . O . 1643. - Jn exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 ( 10 of 1949), the 
Central Government on the recommendations of the Reserve 
Bank of India , hereby declares that the provisions of sub 
Sections ( 1 ) and ( 2 ) of Section 10B of the said Act , shall not 
apply to the Bank of Madura Ltd., Madurai. for a further 
period of 3 months from 15th April, 1984 to 14th July , 1984 
Or till the appointment of the next whole - time Chairman of 
that bank , whichever is earlier . 


[ No. 15/ 4 / 84- B. O .III] 
M . R. VAIDYA, Under Secy. 


[ F. No . 18 / 314 / 82- 83 / MLS / 12351 
N. S. KRISHNAMURTY, Dy. Chief Controller of 

Imports and Exports 
for Chief Controller of Importe & Exports 


- - 


- - 


- 


- 


- - 


- . 


- 


- 


कर्जा मंत्रालय 


( पैट्रोनियम विमा :) 


वाणिज्य मंत्रालय 
( मुख्य नियंत्रक, पायातनिर्यात का कार्यालय ) 

नई दिल्ली , 4 मई , 1984 
का० प्रा० 1644.-सर्वश्री ताज महल होटल ( भारतीय होटल 
कं० लि . )मं० 1, मानसिंह रोड, नई दिल्ली को संलग्न सूची के अनुसार 
80, 00, 000 रु . के उप - माधिव सहित एम सी वाई की सिस्टम के 
पायात के लिए, लाइभम जारी होने की तिथि से 12 माम की वैधता अवधि 
के साथ , एक पायात लाइसेंस सं० पी० ए 1459704/ सी / एक्स एक्स / 86/ 
एच / 82/ एम एल एस दिनांक 16- 2- 83 जारी किया गया पा । 


नई दिल्ली, 2 मई, 1984 


शुद्धि -पव 


अब पार्टी ने उपर्युक्न लाइसैम की दोनों सीमाशुल्क निकासी /मुद्रा 
विनिमय नियंत्रण प्रतियों की अनुलिपि प्रनियों के लिए इस आधार पर 
आवेदन किया है कि उनसे दोनो प्राप्तयां खो गयी हैं । पार्टी ने आवश्यक 
शपथ -पत्र प्रस्तुत किया है जिसके अनुसार उपर्युक्न लाइसेंस किसी भी 
सीमाशरक सदन के पास पंजीकृत नहीं हुमा है और न ही उसका उपयोग 
हुमा है और अब लाइसेंस पर 80,(1 ), 000 रु . कुल धनराशि है । शपथ 
पत्र-पोषणा-पत्र में यह भी कहा गया है कि यदि बाद में उक्त मीमाशुल्क 
प्रनि /मुद्रा विनिमय नियंत्रण प्रति मिल जाएगी तो उसे लाइसेंस जारी करने 
याले प्राधिकारी को लौटा दिया जाएगा । मैं संतुष्ट हूं कि आयात लाइसेंस 
की मूल सीमाशुल्क /मुद्रा विनिमय नियंत्रण प्रति खो गयी है और निदेश 
देता हूं कि प्रायदक को प्रतुलिपि लाइसेंस जारी किया जाए । लाइमेंम 
की मूल सीमाशुल्क /मुद्रा विनिमय नियंत्रण प्रति एल द्वारा रद की जाती 
है । 


का० आ0 13.45.- - पैट्रोलियम और खनिज पाईप लाईन ( भूमि में उपयोग 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
के अन्तर्गत धारा 6 को उपधारा (i ) के अधान जारी भारस मरकार , 
ऊर्जा मंत्रालय ( पैट्रोलियम विभाग ) की अधिसूचना मख्या ओ - 12016/ . 
9 / 82 उत्पादन द्वारा का० आ० 2 ( अ ) के संलग्न अनुसूची में भारत 
का अमाधारण राजपत्र के भाग-II खण्ड र उपखण्ट ( ii ) दिनांक 
3- 1- 1984 में पुष्ठ संख्या 1 और 2 पर प्रकाशित गांव बोरिस , ताल का 
अनीबाग , जिला रायगढ़ , महाराष्ट्र राज्य के लिए । 


- . . . 


- - 


- - 


- 


- 


- 


गांव 


- - --- - - - - - - - - 

क्षेत्र 
सर्वेक्षण नंबर एच . नं . । हेक्टर - आर 

सेंटियर्स 

- 


- 


मोरिम 


23 


0 . 03. 3 


[मि० सं० 18/ 314/ 82- 83-एम एल एस / 1235 ] 
एन एस० कृष्णामूर्ति , उप -मुख्य नियंत्रक , 

आयात-निर्यात 
कुते म मय नियंत्रक , पायात-निर्यात 


के स्थान पर 
सर्वेक्षण २० एच० ० 


गांय 


• 


क्षेत्र हेक्टर- आर 
सेटियर्स 


MINISTRY OF COMMERCE 


- - 


- 


- - 


( Office of the Chief Controller of Imports and Exports ) 


बोरिया 


0 . 09 . 3 


New Delhi, the 4th May , 1984 


S . O . 1644. M /s . Taj Mahal Hotel ( The Indian Hotels 
Co. Ltd.,) No. 1 , Mansing Road , New Delhi were granted an 


[ सं० 0 -12016 / 9 / 82 प्रोड० ] 


- 


- 


भाग II -मण्ड 3 ( ii )] . 


- 
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MINISTRY OF ENERGY 

( Department of Petroleum) 
New Delhi, the 2nd May , 1984 

CORRIGENDUM 
S . O . 1645 . — 111 the schedule appended to the no ‘ification of Govt. of India , Ministry of Energy (Department of Petroleum s) 
No. 0-12016/9/ 82- Prod, dated 3rd January 1984 issuetl uuder Section 6(i) of the Petroleum and Minerals Pipeline ( ARUL ) Act 1962 
( 50 of 1962 ) published under S . O . No . 2( E ) dated 3rd January 1984 at page No . 1 and 2 of the Extraordinary Gazette of India , Part Ir 
Section 3, sub Section (ii ) for village BORIS Taluka Alibag , Distt- Raigad, State of Maharashtra . 
-- - - - - - - - 
READ 

. FOR 
Village S. No . H .No . Area Hectar Arcs - Village 

S. No. H. No . Area Hector- Are 
Çentiars 

Cenţiar 
BORIA 
1 2A-14_ 004 . 0 . 

. 2A 4 

0 - 04 . 0 - 
- - - - - - - -- --- - --- - - -- - -- - - - - - - - -- . - ---- .... . 

INo. 0 - 12016/9/82 -Prod.) 


. 


.. 


. 


- . - - 


- - -- - 


- 


- 


BORTS 


- 


- 


- 


- 


- 


2 


S . O . 1646 .- - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira Barcli to Jagdishpur in 
Gujarat State Pipeline should be laid by the Oil and Natural 
Gas Comission ; 


And whereas, it appears that for the purpose of laying guich 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hercto : 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and Minerals 
· Pipelines ( Acquisition of Right user in the Land ) Act, 1962 

(50 of 1962), the Central Goveromont hereby declares its 
intention to acquire the right of user therein ; 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodara (390009 . ) 


And every person making such an objection shall also gtate 
specially wheher he wishes to be heard in person or by 
legal practitioner , 


का आ० 16466 ---- अत : केन्द्रीय सरकार को यह प्रतीत होना 
कि लोकहित में यह आवश्यक है कि गुजगत गज्य में हजीरा -बरेली 
मे जगदीशपुर तक पेट्रोलियम के परिवहन के लिये पाइपलाइन तेल तथा 
प्राकृतिक शैम आयोग द्वारा बिछाई जानी चाहिए । 

और यन : यह प्रतीत होता है कि प्रेमी लाइनों को बिछाने के प्रयोजन 
के लिये एतद वाबल अनुसूची में वणि । भूमि में उपयोग का अधिकार अजित 
फरना आवश्यक है । 

अत : अब पेटोलियम और अनिल पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ने उसमें उपयोग का अधिकार अजिन करने का अपना आशय एतद्वारा 
धोषित किया है । 

वगर्ने कि उक्त भमि में हितबद्ध कोई व्यक्ति , उम भमि के नीचे 
पाईप लाइन बिछाने के लिए, आक्षेप मअम प्राधिकारी, तेल तथा प्राकृतिक 
गैम आयोग, निर्माण और देखभाल प्रभाग, मकरपुग रोड, बोदरा 9 को 
हम अधिसूचना की तारीख मे 21 दिनों के भीतर कर मकेगा । 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टः यह भी कायन 
करेगा कि क्या वह यर पाहता है कि उसकी सुनवाई व्यक्तिगत मो या 
किमी विधि व्यवमायी का मार्फत । 

अनुसूची 
हीरा बरेली से जगदीशपुर तफ पाइप लाइन बिछाने के लिए । 
गज्य : गुजगत जिला : बडोदरा तालुका : करण 
गाँव मन० 

० आर० गं० 
कथारीया 192 

25 
185 

03360 

108 

0 05 28 
165 
166 

40 16 
167 

0 2608 
1781 

00 32 
178 

04160 

04160 
176 
174/ 1 
174 / 2 

___ ( 

0 16 32 
173 

__ 

0 0208 , 
- - . 

[ सं० 0- 1 2016 / 27/84प्रोड] 


SCHEDULE 
Pipeline from Hajira-Bareli Jagdishpur. 


Statc : Gujarat District : Vadodara 


Tala : Karjan 


. 


प ) 


- 


- - - 


Village 


Survey 

No . 


Hectals Are Centiare 


68 


Kanthariya 


186 


25 
03360 

0 18 
005 


183 


(10 


32 


40 


26 


08 


192 
185 
186 
183 
165 
106 
167 
178 / 1 
178 
177 
176 
174/ 1 . 
174 / 2 
173 


177 


95 


041 

0 22 
, 0 41 60 

0 1632 
00208 


41 


A0 


- 


- 


- 


[ NG . (0-12016/27/ 84- Prod . ] 
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0 
() 
0 


00 49 
1552 
15 52 
18 

89 
2400 
1408 
1472 
00 28 


0 


15 


36 


15 


36 


TB 
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2 
कि लोकहित में यह आवश्यक है कि गुजरात राज्य में हजीरा बरेली 

802 / 1 
से जगदीशपुर तक पेट्रोलियम के परिवहन के लिये पाइपलाइन नेल तथा 

801 / 1 
प्राकतिक रोम आयोग द्वारा बिछाई जानी चाहिए । 

801 / 3 
और यस : यह प्रतीत होता है कि ऐसी लाइनों को मिछाने के 

800 / 1 
प्रयोजन के लिये एसपासव, मनमकी में बणित भूमि में उपयोय का अधिः 

819 
कार अजित करना आवश्यक है । 

818 / 2 

820 
अत : अग पैट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 

827 
अधिकार का भर्जन ) अधिनियम , 1982 ( 1962 का 50 ) की धारा 3 

824 
की उपधारा ( 1 ) यस : प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 

825 
सरकार ने उसमें उपयोग का अधिकार अजित करने का अपमा आशय 

820 
एतद्धारा पोषित किया है । 

836 
बगाहें कि उमल भूमि में हिलमय कोई व्यक्ति , उम भूमि के माये 

837 
पाईप लाइन बिछाने के लिए आभेप सक्षम प्राधिकारी , तेल तथा प्राकृतिक 

838 
गैम आयोग, निर्माण और देखभाल, प्रभाग , भकरपुरा रोड, बडोदरा - 9 को इम 

8391 
भाचिपूना की तारीख से 21 विमों के भीतर कर सकेगा । 

839 / 2 

381 
मौर ऐसा मालेप करने थामा हर. उपस्ति चिनिविष्ट : यह भी कमत 

869 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या किसी 

870/ 1 
विधि , भ्यामम्मी की . मार्फत .. . 

346 
347 


- 


28 


11) 


40 


13 

28 
2240 


76 


01 
31 


36 


16 


0 ) 


76 


80 


00 


___ 1840 
___ 0032 

44 
1056 


0 


00 


16 


345 


अनुसूची 


350 . 


हजीरा # बोली , से जगदीशपुर तक पाईपलाईन बिछाने के लिए 
साध्या गुजरात मिला बडोक्रा ताम: प्रमोया 
समें नं० 

हे भार० सें । 


- 11 


352 


348 

5632 
349 

780 
22 24 

49 12 
353 

00240 
354 

0 40 16 
289 

04384 
288 

0 2776 
[सं०0- 12016 / 28 / 84 प्रोड] 
पी० के० राजगोपालन , जैस्क अधिकारी 


T 


गुलाल 


605 
604 


620 


621- 12 
802/ 2 
626/ 2 
593 
530 


0 26. 24 
04192 
0 50 72 
04978 
00288 

___ 1664 
____ 8704 
2288 
26 44 
2208 
32 96 
3184 
11 . 28 
22 . 60 
22 72 

2032 
1) 05 44 

1040 
2176 


S. O . 1647. - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 
of petroleum . from Hajira - Bareily to Jagdishpur in Gujarat 
State pipeline should be laid by the Oil & Natural Gas Com 
mission ; 


588 


587 


And whereas , it appears that for the purpose of laying such 
pipeline , it is necessary to acquire the right of user in the 
Jand described in the schedule annexed bereto ; 


765 
786 
208/ 2 
767/ 1 
767 / 2 
784 
795/ 7 
785 / 8 
783 / 2 
783 / 3 . . 
782 
793 / 4 
793 / 2 
793/ 3 
794 
802 / 3 
80212 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in the Land ) Act, 1962 
( 50 of 1962 ), the Central Government hereby declares its 
intention to acquire the right of user therein ; 


0९ 


64 


() 1296 

2144 

09 12 
0 1936 

688 

1376 
A0288 


Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority Oll & Natural Gas Commission , Construction & 
Maintenance Division, Makarpura Road , Vadarana - 390909 . 


And every person making such an objection shall also state 
speeifically whether he wishes to be hear in person or hy 
Jegal practitioner , 


- 


- 


- - 


- - - 


- 


- -- -- 


- 


- 


- 


- 


- 


- 


- 


No. 


- - - - 


- -- - 


- 


- - 


- 


76 


R 


4 


(14 


588 


O 


84 


R 


। 


40 
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Pipeline from Hijira -- Bureli - Jagdishpur 

रमायन एवं उर्वरक मंधालय 
State : Gujarat District : Vadodara Taluka : Va- hrdiya 

मई दिल्ली, 22 मार्च, 1984 
Village 

Survey Hectare Are Centure का० आ० 1648.- - सरकारी स्थान ( अप्राधिकृत अधिभोगियो की 

बंदवली ) अधिनियम , 1971 (1971 का 40 ) की धारा 3 द्वारा 

3 4 5 प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा भारत के 
- - - - - - 

गजपला, भाग 1, खण्ड-3, उपखण्ड (ii) ता . 22 नवमर , 1975 
Gulal 605 

26 

पृष्ठ 4087 पर प्रकाशित भारत मरकार, भूमपूर्व पैट्रोलियम और रसायन 
604 

4192 

मंत्रालय ( रसायन एवं उर्वरक विभाग ) की अधिसूरमा, का० आ० सं० 
6 : 0 
621 / 2 

4982 ता० 4 नवम्बर, 1975 में निम्नलिखित संशोधन करती है :- -- 
602/ 2 

उपरोक्त अधिसूचना तालिका के कालम -1 में "वरिष्ठ प्रशासनिक 
626/ 2 

अधिकारी " के स्थान पर " मुन्य प्रशासकीय अधिकार प्रयों का प्रतिस्थापन 
593 

किया जायेगा । 
589 

[फाइल स० 76/ 7J83- फडीसी] 
587 

पा०के० सेट , अपर सचिन 
765 

MINISTRY OF CHEMICALS & FERTILISERS 
766 
768/ 3 

New Delhi, the 22nd March , 1984 
767/ 1 

S . O . 1648 . In exercise of the powers conferred by sec 
767/ 2 

tion 3 of the Public Preorists ( Eviction of Unauthorised 
784 

Occupants ) Act , 1971 ( 40 of 1971 ) , the CentralrGovernment 
785 / 7 

hereby makes the following amendment in the notification 

of the Government of India in the erstwhile Ministry of 
785 / 8 

Petroleum and Chemicals (Department of Pertitizers and 
783 / 2 

Chemicals ) No . SO . 1982 , dated the 4th November, 1975 
783/ 3 

published in the Gazette of hndia, Part II , Section 3 , Sub 
782 

section ( li ), datod the 22n4 . November , 1975 at page 4087, 

namely : 
793/ 4 

In the said notification , in column 1 of the Table , for the 
793/ 2 

words “ Sentor Administrative Officer " the words " Chiçf Ad 
793/ 3 

ministrative Officer " shall be substituted . 
794 

___ [ F. No . 76 / 7 / 83 - FDC ) 
802 / 3 

P. K . SETH, Under Secy . 
802 / 2 
802/ 1 

वाच और नागरिक पति मंत्रालय 
801 / 1 
801/ 3 

( बाय विभाग ) 
8601 

नई दिल्ली, 26 अप्रैल , 1984 
819 
818/ 2 

का० आ० 1649.- - सरकारी स्थान ( अप्राधिकस अधिभोगियो की 
80 

बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारानिदेश देती है कि भारत 
मरकार के भूतपूर्व कृषि और सिमई -मंत्रालय , कार विभाग की अधिसूमना 

संख्या का० आ . 2181, दिनांक 17 जून , 1976 में भिटालिमित संसोधन 
826 
836 

किमा आएमा, अर्थात : - - 
837 

____ उक्त अधिसूचना में मारणी के स्थान पर निम्नलिमित सारी प्रनि 
838 0 01 76 

स्थापित होती , अर्थात् : - - 
839 / 1 0 31 

___ " सारणी 
839/ 2 

0 1600 
381 

7680 

अधिकारी का पदामियानन सरकारी म्धानों के प्रवर्ग और अधिकारित 
869 0 . 18 

मी स्थानीय सीमाएं 
870 / 1 0000 32 

___ - -- - -- - - ---- 
346 

04400 
347 0 1056 

सचिव, माड फूड इंडस्ट्रीम माईन फूट इंडस्ट्रीज ( इरिया ) लिमिटेड के नई 
345 

0 . 00 16 
05632 

( इंडिया ) लिमिटेड [ भूत - दिल्ली स्थित उमफे मुख्यालय और उसके 
349 0 7604 

पूर्व मामबेकरीज ( ३० ) अहमदाबाद, बंगलोर , भागलपुर, गपई, 
350 

0 22 24 लिमिटेt], मई दिल्ली कलकत्ता , चण्डीगढ़, कोचीन, दिल्ली, फरीवा 
0 49 12 

बाद, हैदराबाद, इन्दौर, जयपुर कामपुर , 
00240 

मद्रास, रोली और उनम स्थित एकी के 
354 0 4016 

अथवा उनके द्वारा और उनके विभिन्न 
04384 
288 0 2776 

पट्टे परलिए गा स्थान । " 
[ No . 0 -12016/ 28/ 84 - Pred . ] 

[ स . 8/ 6/ 84-एफ० एन० बी० संस्क - 2] 
P.K . RAJAGOPALA N , Desk Officer 

एन० के० एम० माला, निवेशक (विधायन ) 


O 


4x 


52 


C 


827 
874 
825 


-.. ... .... 


- - - - - 


348 


352 
353 


289 


- 


- 


- 


- 


- - - - 


- - - 


- 


- - - 10 - 1 - . 


। । । । 


। 
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- - 


- 


- - 


- - - - 


Mam 


- 


- 


- - - - - - -- - 


- - 


- . . 


- - - 


उक्त . अधिसूचना में “ राफ कर्मकारों का प्रतिनिधिस्व करने वाले सदस्य " 
शीर्षक के नीचे मद " में " श्री जे० एल० दूबे " शब्दों के स्थान पर " श्री 
के० डी० माथुर ” शब्द रखे जाएंगे । 

[ फा० सं० एल० डी० ओ० 4-4/ 8 2-५० एम० ( एल० ) ( जि . 11) ] 


MINISTRY OF FOOD & CIVIL SUPPLIES 

. ( Dopartmentof Food ) 

New Delhi ,the 26th April , 1984 
· .0 , 1649. - In cxcrcise of the powers concrred by Section 
3 of the Public Premises (Eviction of Unauthorised Occupants ) 
Act , 1971 ( 40 of 1971) the Contral Government hereby airects 
that the notification of Government of India in the late Minis 
try of Agriculture and Irrigation, Department of Fccd No. S . O . 
2181 dated the 17th June, 1976 shall be amended as follows , 
namely -- 

In the said notification , for the table , the following table 
shall be substituted , namely : 

" The Tablo 


टिप्पण :----मूल भधिसूचना का० प्रा० सं० 650 ( अ.), तारीख 6 सितम्बर , 

1982 द्वारा प्रकाशित की गई थी । तत्पश्चात् इसका निम्न 
लिखित अधिसूचनाओं द्वारा सशोधन किया गया : - -- 
का० आ० 721 ( अ ) तारीख 8 अक्तूबर, 1982 
का० आ० 849 ( अ ) तारीख 15 दिसम्बर , 1982 . 
का० आ० 4380 तारीख 3 दिसम्बर, 1983 


Designation of officer 


Categories of public premises and 
the local limits of jurisdiction 


1 


, 


Secretary , Modern Food 
Industries (I ) Ltd . 
(formerly Modern 
Bakeries ( I) Liinited ), 
New Delhi 


Premises belonging to or taken on 
lease by and on bzhalf of Modern 
Industries , (India ) Ltd . al its 
Headquarters atNew Delhiand at 
its units atAhmedabad , Bangalore , 
Bhagalpur , Bombay, Calcutta , 
Chandigarh, Cochin , Delhi , 
Faridabad , Hyderabad , Indore, 
Jaipur , Kanpur, Madras, Ranchi 
and Ujjain. " 


[ No . 8/6/ 84 - FNB - D . II] 
N. K . S. JHALA, Director ( Pr . cessing ) 


गौवहन और परिवहन मंत्रालय 

( परिवहन पक्ष ) 


नई दिल्ली, 30 अप्रैल , 1984 


MINISTRY OF SHIPPING AND TRANSPORT 

( Transport Wing ) 

New Delhi , the 30th April, 1984 
S . O . 1650. - Whereas Shri J . L . Dube was appointed as a 
member of the Dock Workers Advisory Committee as a re 
presentative of the Dock Workers vide notification of the Goy 
ornment of India in the Ministry of Shipping and Transport 
( Transport Wing ) S . O . 650( E) dated the 6th September , 1982 
published in the Gazette of India ( Extraordinary ) Part II, Sec 
tion 3 , Sub - section (ii) dated the 6th September , 1982. 

2 . Whereas Shri J. L . Dube has expressed bis desire to re 
linquish his position as member of the Dock Workers Advisory 
Committee and thus a vacancy has occurred in the said Duck 
Workery Advisory Committee . 
• 3 , Now , therefore , in exercise of the powers conferred by 

sub -section ( 2 ) of section 5 of the Dock Workers (Regulation 
of Employment) Act , 1948 ( 9 of 1948) read with sub -rule ( 3 ) 
of rule 3 of the Dock Workers ( Advisory Committee ) Rules, 
1962, the Central Government hereby appoints Shri K . D . 
Mathur as a member of the Dock Workers Advisory Commit 
tee vide. Shri J . L . Dube and makes the following amendment 
in the notification of Government of India in the Ministry of 
Shipping and Transport ( Transport Wing ) S . O . No. 650 ( E ) 
dated the 6th September , 1982 published in the Gazette of 
India ( Extraordinary ) , Part II , Section 3 , Sub- ocction (ii ) 
dated the 6th September , 1982 , namely : - - 
In the said notification , under the heading “ Mcmbor s 

representing the employers of Dock Workers " in 
itern 8 for the werds "Shri J . L. Dube " the words 
" Shri K . D . Mathur " shall be substituted . 

[ F. No. LDO / 44 / 82- US ( L )( Vol.IDI 
NOTE :-- The pricipal notification was published vide $. O . 
No . 650 ( E ) dated the 6th September , 1982. This was subse 
quently amended vide notifications mentioned below : - - 

S . O . No. 721 ( E ) dated the 8th October, 1982 . 
S. O No. 849 ( E) dated the 15th December, 1982. 
S. O . No . 4380 duted the 3rd December , 1983 . 

नई दिल्ली 5 मई, 1984 
का० आ० 1651 - -गोदी कर्मचारी ( रोजगार का विनियमन ) 
अधिनियम , 1948 ( 1948 का 9 ) के उपखंड ( 3 ) और ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार श्री एम० एन० बुध 
( जो छु टटी पर चले गये हैं ) के स्थान पर श्री मोहब अग्नी , कार्यकारी 
अध्यक्ष , कारला पत्तन न्यास को कांग्ला डाक लेबर बोर्ड का अध्यक्ष 
नामित करती है और इस प्रयोजन के लिए नौवहन और परिवहन 
मंत्रालय की अधिसूचना संख्या का० आ० 2073 दिनांक 4 अगस्त, 1980 
[ भारत के राजपत्र, भाग II , ब्रस 3, उपखंड ( iii ) ] दिनांक 16 अगस्त , 
1980 में पु० 286 ) पर प्रकाशित में निम्नलिखित संशोधन करती है 
अर्थान : 

उक्त . अधिसूचना मे , पैग में " श्री एम० एन० बुच " के नाम के 
स्थान पर " श्री मोहन अनी का नाम पढ़ा जाये । 
. फाईल में एल डी के 60/ 83 यू० एस ( एल ) ] 

मुदेश कुमार, अवर सचिव 


__ का० भा० . 1650.--- श्री जे . एल . दूबे को , भारत मरमार के नौवहन 

और परिवहन मंत्रालय ( परिवहन पक्ष ) की अधिसूचना का आ० सं० 
650 ( अ ) तारीख 6 सितम्बर , 1982 द्वारा , जो भारत के राजपत्र 
( असाधारण ) भाग 2, खंड 3, उपखंड (ii) तारीख 6 सितम्बर, 1982 में 
प्रकाशित की गई यो डाक कर्मकारों के एक प्रतिनिधि के रूप में राफ कर्म 
भार सलाहकार समिति का सदस्य नियुक्त किया गया था । 

2. और श्री जे० एल० दूबे ने डाक . कर्मकार. मलाहकार समिति के 
सदस्य के रूप में अपना पद त्याग करने की अपनी इच्छा व्यक्त की है 
और इस प्रकार उस्त डाक कर्मकार सलाहकार समिति में सबस्य का एक 
पद रिक्त हो गया है । 

३. अत: केन्द्रीय सरकार , डाक कर्मकार ( सलाहकार समिति ), नियम , 
. 1962 के नियम 3 के उपनियम ( 3 ) के साथ पठित डाक कर्मकार (नियो 
जन का विनियमन ) अधिनियम, 1948 ( 1948 का 9 ) की धारा 5 की 
उनचारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, श्री के० डी० 
मापुरं को , श्री मे० एल०. दुबे के स्थान पर डाक कर्मकार मलाहकार 
समिति के सदस्य के रूप में नियुक्त करती है और भारत सरकार के मौवहन 
भऔर परिवहन मंत्रालय ( परिवहन पक्ष ) की अधिसूचना का० आ० सं० 
650 ( अ ) , तारीख 6 सितम्बर, 1982 का जो कि भारत के राजपत्र 
( असाधारण ) भाग 2, खंड 3, उपखड ( ii ), सारीख 6 सितम्बर, 1982 
में प्रकाथि की गई थी , निम्नलिखित संशोधन करती है, अर्थात् : 


__ _ - . - . - 


- 


. . . 


. . 


- - 


- - - 


- - - 


- 


- 


- 
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-- - - - - - - . 

- - - - - - - - - - -- -. . . " 
- - - - -- 

- - - 
टिप्पणी: मख्य अधिसूचना पहले का आ० 2073 दिनांक 1- 8- 1980 के 

( 7 ) पाकेट आकार 1250 176 मिन ) 
तहत प्रकाशित हुई थी । इसमें के बाद में निम्नलिखित अधिमूचनाओं 

( 8 ) पाकेट आकार "125X 32.1 ॥ 
द्वारा संशोधन किया गया : - - 

( 9 ) पाकेट आकार 162 X 229 " 

( 1.0 ) पाकेट आकार 176 X 250 , 
क्रम स० 470 दिनांक 13- 1- 1981 

( 11 ) पाकेट आकार 229X 324 
क्रम सं० 459 दिनांक 4- 1 - 1983 

( 12 ) पाकेट आकार 250X353 
क्रम सं० 1865 दिनांक 5- 4- 1983 

( 13) पाकेट आकार 324 X 156 " 
क्रम सं0 3701 दिनांक 13- 9- 1983 

गर्त यह है कि भारत से विदेशों को पत्र के रूप में भेजे जाने वाले 

लिफाफों पर इस उप -नियम में दी गई व्यवस्था लागू नहीं होगी क्योंकि 
New Delhi , the 5th May , 1984 

व विश्व डाक संघ के फ गर और विनियमो, जिम पर भारत ने भी हस्ता 
S. O . 1651. In exercise of the powers conferred by sub भर किरा है , के विरुद्ध है । 
section ( 3 ) and ( 4 ) of section 5A of the Dock Workers 
(Regulation of Employment) Act, 1948 (9 of 1948), the 

[ फा० स० 8/ 1/ 83-सी० आई० ] 
Central Government hereby nominates Shri Moheb Ali, Acting 

नापेश सी० सालकवार, मदस्य 
Chairman , Kandla Port Trust as Chairman of the Kandla 
Dock Labour Board vide Shri M . N. Buch ( who has pro 

( डाक संचालन ) 
ceeded on leave ) and for that purpose amends the notification 
of the Government of India in the Ministry of Shipping and टिप्पणी : डाफ तार नियम पुस्तक मंड 1 विधायी अधिनियम भाग 1 , 
Transport ( Transport Wing ) No. S . O . 2073 duted the 4th 
August, 1980 ( Published in the Gazette of Ind a , Part II, 

5बा संस्करण , 1 - 1-1975 नक संशोधिन के प्रकाशन के बाद 
Section 3 , sub - section (ii) dated the 16th August , 1980 at 

उपरोक्त विषय पर जारी की गई मल अधिसूचना जारी की 
page 2869) as follows, namely : 

जा चुकी है । इस प्रकार हैं :--- 
In the said notification, in paragraph 2 , for the name 
" Shri M . N . Buch " the name " Shri Moheb Ali 

मा०का०नि० सं० 2888 दिनाक 19-12- 75 
shall be substiuted . 

मा का०नि० सं० 596 ( ई ) दिनांक 30-12- 75 
[ F. No . LDK / 6083- US( L )] साका०नि० सं० 741 ( ई ) दिनांक 31-12- 75 
SUDESH KUMAR , Under Sexy, साका०नि० स० 472 दिनांक 24- 1- 76 

मा०का०नि० स० ५3 ( ई ) दिनांक 2 5- 2-76 
NOTE : - The principal notification was published vide S. O . 
No . 2073 dated 4 - 8 - 1980. This was subsequently 

मा०का०नि० सं० 811 ( ई ) दिनांक 31 - 5- 76 
amended vide notifications mentioned below : 

मा०का०नि० सं० 9.13 ( ई ) दिनांक 21- 6- 76 
S . O . No. 470 dated 13- 1- 1981 

सा० का०नि० सं० 1 3 5 दिनांक 7-1 - 78 
S. O . No. 459 dated 4- 1 - 1983 
S . O . No. 1865 dated 5 - 4- 1983 

मा०मा०नि० सं० 30 .1( ई ) दिनांक 29- 5- 78 
S. O . No . 3701 dated 13 - 9 - 1983 

मा० का० नि० सं० 316 ( ई ) दिनांक 18- 5- 79 
मा०मा०नि० सं० 4 1 1 8 दिनांक 29- 12- 71) 

मा०का०नि० सं० 11256 दिनांक 13- 5-80 
संचार मंत्रालय 

सा०मा०नि० सं० 490 ( ई ) दिनांक 26- 6- 80 

सा० का नि० सं० 49 1 ( ई ) दिनाक 26- 8-80 
( डाक -नार बोर्ड ) 

मा० का०नि० सं० 380( ई ) दिनांक 5- 6-81 
नई दिल्ली , 1 मई, 1984 

सामा०नि० सं० 109 ( ई ) दिनांक 26- 9- 81 

साका०नि० सं० 417 ( ई ) दिनांक 22-5- 82 
का० आ० 165 2. - भारतीय डाकघर अधिनियम 1898 ( 1998 

सा० का०नि० सं० 59 ( ई ) दिनांक 1 1- 2- 82 
का 6 ) की धारा 21 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 

गा०का०नि० स० 411 ( ई ) दिनांक 13-5-82 
मरकार एतद्वारा भारतीय डाकघर नियमावली 1933 में पुनः संशोधन 

मा० " का नि० सं0 3 3 ( ई ) दिनांक 20- 1-83 
कर निम्नलिखित नियम बनाती है, अर्थात् : -- 

मा०का०नि० म° 49 ( ई ) दिनांक 2- 2- 83 
1. ( 1 ) ये नियम भारतीय डाकघर ( दुसरा संशोधन ) नियमावली, 

मा०या०नि० सं० 44 4 ( ई ) दिनांक 23-5- 83 
____ 198 .. कहे जाएंगे । 
( 2 ) ये नियम सरकारी राजपत्र में प्रकाशित होने की सारंख से 

. MINISTRY OF COMMUNICATIONS 
प्रवृत्त होंगे । 

( Posts & Telegraphs Board ) 
. भारतीय डाकघर नियमावली 1933 के नियम 8 के उप नियमः 3 

New Delhi, the 18th May, 1984 
के पश्चात निम्नलिखित उप नियम शामिल किया जाए यथा : 

S . O . 1652. - In exercise of the powers conferred by section21 
" ( 4 ) जब लिफाफे पत्र के रूप में भेजे जाएं तो वे 121 मि . मी . 

of the Indian Post Olice Act, 1898 (6 of 1898 ), the Central 

Governmenthereby makes the following rules further to amend 
और 458 मिमी० की श्रेणी में आते है और उन्हें निम्नलिखित the Indian Post Office Rules, 1933, naimely: 
मदृपय आकार में रखा जाएगा : - -- 

1 . ( 1 ) These rules may be called tho Indian Post Office 
( 1 ) बैंकर आकार 90X 121 मि०मी० 

(2nd Amendment) Rules , 1984 . 
( 2 ) मैकर आकार 90X 140 

( 2 ) They shall come into force on the date of their publi 
( 3 ) मैकर आकार. 90x 152 

cation in the official Gazette . 
( 4 ) बैकर आकार 110X221 ) 

2. In rule 8 of the Indian Post Office Rules, 1933, after 
( 5 ) बैकर आकार 114 162 

sub - rule 3 , the folli wing sub -rule shall be inserted , namely : 
( 6 ) पाकेट आकार [ 10X 220 

" (4 ). When the length of the envelopes sent as letters falls 
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within the range of 121 mm and 458 mm , they shall conform 
to the following sizes , namely : - 

New Delhi, the 3rd May, 1984 
(i) Banker shape 90 x 121 millimetres 

S.O . 1653. — In pursuance of para (a ) of Section III of 
( ii ) Banker shape 90 x 140 -do 

Rule 434 of Indian Telegraph Rules, 1961, as introduced 
( iii) Banker shajte 90 x 152 -do 

hy S.O . No . 627 Jated 8th March , 1960 , the Director General, 
( iv ) Banker shape 110 x 220 -du 

Posts and Telegraphs, hereby specified 16 - 5 - 1984 as the date 
( v) Banker shape 114 x 162 

on which the Measured Rate System will be introduced in 
( vi) Pocket shap : 110x220 -do 

ANGUI, Telephone Exchange ORISSA Circle . 
( vii) Pocket shape 125 x 176 -do 

[NO. 5- 12 / 84 -PHB ] 
( viii ) Pocket shape 

125 x 324 - do 
(ix ) Pocket shape 162 x 229 - do 

Y . R . BHASIN , Asstt. Director General ( PHB ) 
( x ) Pockct shape 

176 x 250 -do 
(xi) Pocket sliape 

229 x 324 -do 
( xii) Pocket shape 250 x 353 -do 

MINISTRY OF LABOUR & REHABILITATION 
(xiii ) Pocket shape 324 x 458 -do 

(Department of Labour ) 
Provided that the provisions of this sub -rule shall not apply 

New Delhi, the 25th April, 1984 
to envelopes sont as letters to countries outside India in so far 
as they are in conilict with the Convention and the Regulations 
of the Universal Postal Union to which India is a simmatory 

S . O . 1654 . — In pursuance of section 17 of the Industrial 

Disputcs Act, 1947 ( 14 of 1947), the Central Government 
[F . No . 8-1 /83- CI] 

hereby publishes the following award of the Central Govern 
NEEPESH C . TALUKDAR , ment Industrial Tribunal No. 1 , Dhanbad in the industrial 
Member (Postal Operations) 

dispute between the employers in relation to the manage 

ment of Alkuna Colliery of M / s. Bharat Coking Coal Ltd ., 
Nolo :-- Principal notilication issued on the subject after ihç 

Post office Kusunda, District Dhanbad and their worknen , 
publication of P & T Manual Volume I, Legislativo 

which was received by the Central Government on the 21st 

April, 1984 . 
Enactment Part I, Fifth Edition Corrected upto 1- 1 - 1975 
are as follows : 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
GSR No. 2888 dated 19 -12 -75 . 

TRIBUNAL NO . I DHANBAD 
GSR No. 596 (E ) dated 30 -12 -75. 

In the matter of a reference under section 10 ( 1 ) ( d ) of 
SO No . 741 ( E ) dated 31 - 12 -75 . 

the Industrial Disputes Act, 1947 
SO No. 472 dated 24 - 1- 76 . 

Reference No. 59 of 1981 
GSR No . 93 ( E ) dated 25 -2 - 76 . 

PARTIES : 
GSR No . 811 ( E ) dated 31- 5- 76 . 
GSR No. 943 (E ) dated 21 -6 -76 . 

Employers in relation to the management of Alkusa Col 

liery of Messrs Bharat Coking Coal Limited , Post 
GSR No. 135 dated 7 -1 -78 . 

Office Kusunda , District Dhanbad . 
GSR No. 304 ( E ) dated 29 -5 - 78 , 
GSR No. 316 (E ) dated 18 -5 -79 . 

AND 
GSR No . 4118 dated 29 - 12 -79 . 

Their workmen 
GSR No. 1256 dated 13- 5 -80 , 
GSR No. 490 (E ) dated 26 -6 -80 . 

APPEARANCES : 
GSR No. 491 (E ) dated 26 -8 -80 . 
GSR No. 380 ( E ) datcd 5 -6 -81. 

For the Employers - Shri B . Joshi, Advocate . 
GSR No. 409 (E ) dated 26 -9 -81 . 

For the Workmen - Shri S. Bosc , Secretary, Kashtriya 
GSR No. 417 (E ) dated 22- 5- 82 . 
GSR No. 59 (E ) dated 11- 2 -82 . 

Colliery Mazdoor Sangh . 
GSR No. 411 (E ) dated 13-5 -82. 

STATE : Bihar . 

INDUSTRY : Coal 
GSR No. 33 ( E ) dated 20 -1 -83 . 

Dhanbad , the 12th April, 1984 
GSR No. 49 ( E ) dated 2 - 2 -83 . 

AWARD 
GSR No. 444 ( E ) dated 23 - 5- 83 . 

By Order No. 1.- 20012 / 159 / 81-DJII( A )., Jated , the 29th 
o faret, 3 €, 1984 

September, 1981, the Central Government in the Ministry 

of Labour has, in exercise of the powers conferred by clause 
HTTo3ITO 1653 : -- Tyrfi yrat el 627 fantai & A 

(d ) of sub - section ( 1 ) of section 10 of the Industrial Disputes 
1960 TT 1977 . fari TU HTTP re fun , 1951 i fan434 Act, 1947 referred the following dispute to this Tribupal for 
में खण्ड 3 के पैरा ( क ) के अनुसार डाक -तार महानिदेशक ने अन्गूल टेलीफोन adjudication - 
or of fairta 16 - 5- 84 starfi T i ATT Him Fit face 

" Whcther the demand of the workman of Alkusa Col 
f7471 

liery of Messrs Bharat Coking Coal Limited , Post 
[ÃO 5- 13-84- Ta 971 ] 

Olice Kusunda, District Dhanbad that Shri Sideshwar 
___ याई० आर० भमीन , 

Dubey should be allowed to work as Badli Miner / 

Loader is justified ? If so , to what relief is the con 
महायक महानिदेशक (पी० एच० बी० 

cerned workman entitled ? " 


- - -SM - 


THIRU 
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2 . The case of the conceracd workman Shri Sidheshwar 5. According to thc circular dated 27- 12 - 1978 ( Ext, M - 1), 
Dubey is that he worked as wagon loader in Alkusa Colliery issued by the General Manager a decision was taken by the 
of Messrs Bharat Coking Coal Ltd ., since 1973 till 1975 . In management to employ unlisted male workers why bad con 
that capacity he had put in 127 days attendance in the year pleted 75 days attendance during 1973 - 1976 as Badlı M ers / 
1973, 107 days attendance in thọ year 1974 and Loaders , In the said circular it was emphasised that such 
62 days attendance inthe first 5 months in the unlisted casual workers may be taken as Badli Miners / Louder s 
year 1975 , The management had taken a general policy deci if they gave an undertaking that they will submit proof of 
sion in consultation with the Trade Unions functioning in their genuineness from their Mukhiya and B . D . O . but 
the collieries of Messrs Bharat Coking Coal Limited that such a month , the management had a right to remove then from 
workmen who hud put in 75 days attendance between 1973 the employment of the colliery, This circular dated 27 - 12 - 1978 
and 1976 would be regularised in the job of Badli Miner / (Ext , M - 1 ) , was followed by another circular dated 4 - 8 - 1980 
Loader and would subsequently be made permanent in due 

(Ext. M - 10 ) issued by the General Manager (Personnel ) com 
course . On the basis of the aforesaid policy decision , the 

municating the decision that such of the delisted casual wagon 
management allowed A large number of such workmen to 

louders who had put in 75 days or more attendance during 
work as Badli Miner / Loader , all of whom have since been 

the period 1973 , 1974 , 1975 and 1976 muy be taken in con 
made permanent loaders . The management, however , did not 

ployment as Badli Loaders , subject to the availability of work 
allow duty of Badli Miner / Loader to the concerned work 

and as far as practicable the persons having higher attendances 
man though he was qualified for such absorption in the year 

during the period 1973, 1974 , 1975 and 1976 would be 
1976 by virtue of his aforesaid attendances in the years, 

given preference in the matter of deployment as Badli Mincis / 
1973, 1974 and 1975 . Thus gross injustice had been done to 

Louders over thonc having lower attendances . It would thus , 
the concerned workman . The Union of the workmen unde 

be noticed that according to the aforesaid 2 circulars clated 
a representation in this connection to the Area General 

27 - 12 - 1978 (Ext, M - 1 ) and 4 -8 - 1980 ( Ext. M - 10 ) an unlisted 
Manager but received no reply . Thereafter the Union Tc 

Or de- listed casual worker who had put in 75 days or more 
presented before the Assistant Labour Commissioner ( C ), 

attendances during the period 1973 – 1976 was not automa 
Dhanbad who took up the matter in conciliation proceedings 

tically and as a matter of right entitled to be enoployed as 
which ended in failure loading to the present reference. On 

Badli Miner / Loader but his such employmçit was discre 
thcsc grounds , the demand of the concerned workman is that 

tionary with the management depending on the availability 
he should be absorbed as Badli Miner / Loader with effect 

of work and subject to the submission hy him the proof of 
from 1 - 1 - 1976 with consequential relief . 

his genuineness from bis Mukhiya and B . D . O . 


3 . The case of the management, on the other hand , is that 
the name of the concerned workman Shri Sideshwar Dubey 
appeared in the Bonus register and in the Wage - shcets regis 
ters for the period between 1973 and 1975 as unlisted casual 
wagon loadler under suspicious conditions with several in 
terpolations which indicated that the concerned workman 
wanted to enter into service by surreptitious means and get 
himself regulariscd as wagon loader . At the time of nationu 
lisation of coal mincs there were large number of small 
collieries with or without railway sidings . The wagons used 
to be supplied in an erratic way at the mercy of the railway 
authorities. There were large number of casual wagon loaders 
working under various contractors for loading wagons at 
different collieries . The present management abolished the 
wagon loading contract system , amalgamated several finall 
mines into a bigger cvolliery , intigrated loading, stacking, 
screening soft coke making etc ., and ultimately solved the 
problems of the wagon loaders to a very great extent . The 
management employed the wagon loaders as permanent casual 
and unlisted casual workmen . The permanent workmen were 
given jobs of wagon loading on alternative jobs such as 
screeniny, stacking and soft coke manufacturing ctc , on all 
dates wherea9 casual wagon loaders were given the jobs on 
the dates when more wagons were supplied and they were 
also accommodated on alternative jobs whenever the same 
could be available . The unlisted casual wagon loacers were 
engaged as and whon required . There was no provision for 
regularisation of unlisted casual wagon loaders at any time, 
The canval wagon loaders were regularised after comnletion 
of 240 days of attendance in any calendur voor . The manage 
ment maintained a list of permanent wagon londers and a 
separate list of casual wagon loaders as ner the requirement . 
In that process the unlisted conval wagon Tarsuster could not 
set anviah and hence that system was abolished . The 
management cannot maintain a larme number of workman 
in revet mal Ridli Miner /Londer unless thevron 
nrovirlert with inhs if not regularly at least for a panonnn la 
marind to enhle them to pat neprain minimim livelihovit 
In the pipriimutances the demand of the momentwoulroun 
to allow to him to uronte ng Boll : Miner / J oarer in without 
any justification and is fit to be rejected . 


6 . The management has in this case filed Bonus Regis 
ter for the year 1975 ( Ext. M - 2 ), 4 wage -sheets registers for 
the year 1973 , ( Ext. M - 3 , M -4 , M - 5 and M - 6 ) and 3 wage 
shcets registers for the year 1974 (Ext. M - 7 , M -8 and M - 9 ), 
and , on the basis of the entries made, thercin , Shri B . Joshi, 
Advocate , appearing on behalf of the management and 
Sri S . Bose , appearing on hehalf of the concerned worknion 
have during the course of arguments filed a statement dated 
11- 4 - 1984 jointly signed by them which has ocen placed on 
tho record , showing weekly attendances of the concerned work 
man during the years, 1973, 1974 and 1975 , the total of 
which comes to 187- 1 / 2 days which is inuich more than 75 
days attendance during 1973- 76 required under thc 2 circulars 
dated 27- 12 - 1978 ( Ext, M - 1 ) and 4 - 8 - 1980 (Ext. M - 10 ) to 
qualify an unlisted or de - listed casual worker to be employed 
as Badli Miner / Loader . But it is the evidence of Sri A , K . 
Mitra (MW - 1 ), Senior Personnel Officer of Alkusa Colliery , 
that ho had examined the case of the concerned workman 
Sri Sideshwar Dubey and on examination he had found that 
in respect of Sri Sidheshwar Dubey there were cuttings , 
eragers, over -writings and manipulations in respect of his 
name in the bonus register for the year 1975 (Ext. M - 2 ) and 
in the 4 wagc-shects registers for the year 1973 (Ext. M1- 3 , 
M - 4 , M - S and M -6 ) and 3 wage - shects registers for the year 
1974 ( Ext, M - 7 , M -8 and M - 9 ), and , consequently he did not 
find him to be a genuine workman fit for being allowed to 
work as Badli Miner / Loader . Shri B . Joshi, Advocate, ip 
pearing on behalf of the management has also in coursc of 
his arguments demonstrated those cuttings , erasers , Over -- 
writings and manipulations in the aforesaid registers in respect 
of the name of Shri Sidheshwar Dubey. On perayal of the 
aforesaid registers, it is apparent to the naked eye that in 
all those registere deliberate attempts have been made to 
change the name of onc Sudheshwar Bhuiya ay Sicheshwar 
Dubey by cuttings, erasers , and over -writings which clearly 
indicate that the concerned workman Shri Sidheshwar Dubey 
is not a genuine workman and he some- how wants to enter 
into the services of Alkusa Colliery of Messrs Bharat Coking 
Coal Limited in place of one Sudheshwar Bhuiya by taking 
recourse to such cuttings , erasers and over -writing in the 
bonus register and the wage-shects register . It was obviously 
with a view to thwart such attempts that the management in 
its circular dated 27 - 12- 1978 ( Ext . M - 1 ) had insisted that 
those uin - listed casual workers who claimed to he employed 
as Badli Miner /Loader on the ground of completion of 75 
days attendances durinu 1973 - 76 should snbmit proof of 
their genuineness from their Mukhiya and B . D . O ., which tho 
concerned workman Sri Sidheshwar Dubey has failed to 
produce in this case . It is also worth -while to mention here 
that the concerned workman Sri Sidheshwar Dubey had not 
the courage to face the witness box and he has not 
examined himself in this case to say that he was a genuine 
worker who had worked in Alkusa Colliery as in - listed or 


4 . Shri A . K . Mitra (MW - 1 ). Senior Personnel Officer of 
Alkuge collicry , is the lone witness camined on hehalf of 
the management, Certain documents and registers filed by the 
management have also heert marked as Exts. M - 1 to M - 10 
after their formal proof has been dispensed with by the 
other side . No evidence , either orally or documentary , has 
been adduced on behalf of the concerned workmen , and the 
concerned workman relies for his case on the documents and 
registers which have beon exhibited on behalf of the manage 
ment after dispensing with their formal proof, 


1490 


THE GAZETTE OF INDIA : MAY 19, 1984 /VAISAKHA 29, 1905 


: [PART II- SEC . 3 (ii)] 


de -listed casual worker and he has completely kept himself 
out of scene and no evidence whatsoever , either oral or docu 
mentary has been led on his behalf to prove his genuineness 
which has been strongly challenged by the management in 
its written statement as well as in evidence . On the evidence 
on record as adduced on behalf of the management it is, 
therefore , held that the concerned workman Sri Sidheshwar 
Dubey is not a genuine wrokman and he somehow wants to 
enter into the services of Alkusa Colliery of Messrs Bharat 
Coking Coal Limited by impersonation in place of one 
Sudheshwar Bhuiya as is apparent from the bonus register 
for the year 1975 (Ext. M - 2 ), 4 wage -sheets registers for 
the year 1973 , (Ext. M - 3 , M -4 , M - 5 and M -6 ) and 3 wage 
sheets registers for the year 1974 (Ext. M -7 , M - 8 and M - 9 ) 
in which deliberate attempts have been made to change the 
name of Sudheshwar Bhuiya to that of Sidheshwar Dubey by 
cuttings , erasers and over -writings which are apparent to the 
naked eye. 


haktings, eradeeshwar attempts hava ( Ex 


7 . In view of my aforesaid findings that the * concerned 
workman Sri Sidheshwar Dubey is not a genuine unlisted or 
de -listed workman of Alkusa Colliery . of Messrs Bharat Cok 
ing Coal Limited his demand that he should be absorbed as 
Badli Miner / Loader on the basis of the aforesaid 2 circulars 
dated 27 - 12 - 1978 (Ext . M - 1 ) and 4 - 8 - 1980 (Ext. M - 10 ) with 
rétrospective effect from 1- 1- 1976 is clearly not justified and 
consequently he is not entitled to any relief. The reference 
is answered and the Award is made accordingly . But in the 
circumstances of the case there will be no order as to costs . 
MANORANJAN PRASAD , Presiding Officer. 

[No. L -20012 (159 ) / 81- D .III ( A )] 


S . O . 1655. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No . 1 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Muraidih Project of Messrs Bharat Coking Coal Limited , 
and their workmen which was received by the Central Govern 
ment on the 21st April, 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , DHANBAD 
In the matter of a reference under section 10 ( i) ( d ) of 
the Industrial Disputes Act, 1947 . 

Reference No. 52 of 1983 
PARTIES : 


2 . The case of the management of Messars Bharat Coking 
Coking Coal Ltd ., is that the concerned workman , Sri C . R . 
Das, was appoined in the year 1979 in Muraidih Project as 
Dumper Operator Grade- D as a new recruit after his 
selection by the selection committee in accordance with the 
procedure of slection of new recruits and he was issued 
a leter of appointment containing the terms and condi 
tions of service which he accepted . The rules of promotion , 
froin Grade - D to Grade - C , which is the next higher grade, 
prescribe the conditions, eligility and the procedure to be 
fellowed by the Departmental Promotion Committee and 
1orsuch promotion a candidate must pass the trade test con 
ducted by the Departmental promotion Committee . The 
Departmental Promotion Committee consíituted in the year 
1982 to consider promotions of Grade- D Dumper Operators 
to Grade - C considered the case of the concerned workman 
along with other eligible candidates but the Departmental 
Promotion Committee did not recommend the name of the 
concerned workman for promotion to Grade - C , and , there 
fore , the concerned workman could not be promoted from 
Grade- D to Grade- C . The management has implemented the 
circular of the Joint Bipartite Committee for coal industry 
and has placed the Dumper Operators in Grade- D , C or B 
according to the norms pres ribed in the said circuler and 
there is no deviation form the said norms. The number of 
years of experience in a particular grade is considered from 
the date a workman is placed in that grade in the organisation 
of this management and his seniority is also counted from that 
date . The selection Committee after considering all the rele 
vent facts such as qualification , experience , performance in 
the trade test and other relevent factors decides suitablity of 
a candidate for his employment and his fitness for his place 
ment in a particullar grade surh as D . C or B at the initial 
stage of his employment and that becames the starting point 
of a workman in the organisation . The concerned workman 
was selected for his employment as Dumper Operator Grade 
D which he accepted and he cannot demand higher grade on 
the basis of the number of years of his experience under 
his ex - employers . The concerned workman , is, therefore , not 
entitled to any relief . 

3. The case of the concerned workman , on the other hand , 
is that he has been working in Murdaidih Project of Messrs 
Bharat Coking Coal Limited as Dumper Operator Grade - D 
from July 1979. But by virtue of his about 15 years previous 
experience and on account of the fast that he has been 
operating a 50 tonne Dumper he is entitled to Grade- A ( Exca 
vation ) as per the recommendations of the Joint Bipartite 
Committee ofr coal industry since the date of his appoint 
ment in Muraidih Project in July , 1979 . By an Office Order 
No . GM - 1 /PD DPC ( Exvn ) / 342282 dated, 21130th April, 1982 
Shri Ramji Sharma and 9 other Dumper Operator Trainess 
were promoted from Cat. V to excavation Grade- C within 
2 years of their appointment. Similarly by Office Order No. 
GM - 1 /PD | 9581j82 , dated , 1921st October, 1982 Sri Ragho 
Singh and 7 other Dumper Oparter Trainees were promoted 
from excavation Grade - C to excavation Grade- B with retros 
pective effect form 1 - 10 - 1979 . In view of the above , the 
refusal by the management to place the concerned workman 
in the appropriate excavation Grade- A is discriminatory . On 
these grounds, the demand of the concerned workman is for 
his placement in excavation Grade - A or appropriate grade 
from July , 1979 on the basis of the recommendations of 
the Joint Bipartite Committee for coal industry . 

4 . Certain documents have been exhibited on each side 
after their formal, proof has been dispensed with by the other 
side. The concerned workman Sri C . R . Das (WW - 1) is the 
lone witness examined on his behalf . Similarly , the lone wit 
ness examined on behalf of the management is Sri S . C . Gaur 
(WW - 1) , Personnel Manager of Barora Area No. 1 within 
which the Muraidih Project lies . 

5 . It is admitted case of the parties that the concerned 
workman Sri C . R . Das was appointed in Muraidih Proiect 
of Messrs Bharat Coking Coal Limited in the year 1979 
as a Dumper Operator Grade - D . Thereafter it appears that 
in March , 1928 there was a trade test of excavation employ 
ees including dumper operators of Muraidih Proiect of Barora 
Area by the Departmental Promotion Committee consisting 
of Sri S . C . Gour ., Personnel Manager ; Sri S . L . Azad , 
Area Manager ( L & M ) and Sri K . N Bhattacheriee . Suner 
intendent (Safety ) when Sri V . B . Singh , Senior Engineer 
(DAC ) was also present ag an observer and as an expert. 
At the said trade test the excavation employees includ 
ing the concerned workman Sri C . R . Das, Dumper Operator 


Employers in relation to the management of Muraidih 
Project of Messrs Bharat Coking Coal Limited . 

AND 

Their workmen 
APPEARANCES : 
. For the Employers - Shri B . Joshi, Advocate. 
For the Workman _ Shri B . K . Ghose , Member, Execu 

tive Committee , Janta Mazdoor Sangh . 
STATE : Bihar . . 

INDUSTRY : Coal. 
Dhanbad , dated , the 11th April. 1984 

AWARD 


The Central Government in the Ministry of Labour has, 
by Order No. L - 20012 ( 76 ) /83 - D . III. A ., dated , the 6th July , 
1983 , in exercise of the powers conferred by clause ( d ) of 
sub - section ( i ) of section 10 of the Industrial Disputes Act , 
1947 , referred the following dispute to this Tribunal for 
adjudication : 
“ Whether the demand of Shri C . R . Das, Dumper Ope 

rator Grade- D for being placed in the appropriate 
grade in appropriate Excavation Group as per 
Joint Bipartite Committee for Coal Industry deci 
sion , by the management of Muraidih Project af 
Messrs Bharat Coking Coal Ltd ., Dhanbad is justi 

fied ? If so , to what group and grade is the work 
man entitled and from what date ? " 
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Grade- D , besides other Dumper Operators, had also sippur 7.5 tons. He should also have general knowledge of the mech 
ed and Ext. M - 4 is the nauksixect obtained by the candidates 

unim (of ite euipment and should undertake minor running 
at the said test from which it appears that the concerned repairs, llc should hold a valid licence endorsed for driving 
workman had obtained 9 out of 20 marks in trade test . In 

heavy duty vehicles.” 
this connection it is "the evidence of Sri S . C . Gour (MW - 1 ) , 
Personnel Manager , who was one of the members of the ... In that very report; Ext. M -3 , there is also a referèncé about 
Deparmental Promotion Committee , that the Dumper Ope 

Dumper Operator Grade - I under item No. 2 of Group " C . 
rators were required to drive Dumpers and their performances which gives the following qualifications , 
were observed by the members of the Departmental Promotion 
Committee and the - pass marks for trade test was 10 out of 

" A skilled workman with not less than 2 years experience in 
20 but since the concerned workman got only 9 marks out 

the operation of heavy duty of the highway dumpers or coal 
of 20 in trade test he did not pass in trade test which was 

hauler like euclids, nacks, lu tourneral: to . Ile will operate sich 
the main test. According to him , if a candidate failed in trade 

equipment of not less than 15 tons capacity and above but less 
tesť he failed entirely and his case was not to be considered 

than 22 tons. He should also have one hnowledge of the nech 
for promotion and since Sri C . R . Das, Dumper Operator Grade 

anism of the equipment and should be all io indertake minor 
- D had failed in trade test his case was not recommended for 

running repairs. He should hold valid liceitde endorsed for driv 
promotion to Grade - C . Ext. M - 5 is the repori dalec 1.5 - 4 . 1982 

ing heavy duty vehicles,” 
of the Departmental Promotion Commilice reconinending the 
names of 19 persons of Muraidih Project mentioned in Aunc 
xure B to the report for their promotion regularisation to the 

There is also a reference in ihe said report Ext. M - 3 
posts and excavation grades as mentioned against each name, about Dunizoer Operator Grade - III under item No. 2 of 
But the, said Annex . B tos not. 001th in the name of the icon 

Group - D waich gives the following qualifications : 
cerned workman Shri ( R . Das, Duper Operator Grade- D for 
his promotion to Grade-Cas he had failed in the trade test: On : 

" A Shilled workman with not less than 2 year s ex 
the basis of the said Ext. M - 4 and M - 5 , Office Orders dated : 

perien . e in the operating of heavy duty of the 
21-4 - 1982 (Ext. M - 1) and 19 - 10 - 1982 (Ext . M - 2 ) were issued 

high -way. dumpers or coal haulers like euclide , 
promoting different employees including some Dumper Ope 

nacks. le tourneaur etc. He will operate such equip 
ratord of Muraidih Project to different grades but those orders 

ment of not . less than 8 tonnes capacity and above , 
also do not contain the name of the concerned workman Sri 

but less than 15 tonnes. He should also have 
C . R . Das for the same reason . . 

some knowledge of the mechanism of the equip 
ment and should be able to undertake minor runn 

ing repairs . He should possess valid licence for 
6 . It is next the evidence of Sri S . C . Gour (MW - 1), Per - . 

driving heavy duty vehicles ." 
sonnel Manager of Barora Area No . I within which Muraidih 
Project lies , that in December, 1982 or in January , 1983 there 
was again an interview by the Departmental Promotion Com i It should thus be noticed that Dumper Operators with 
mittee of all excavation personnel of Barora Area in which Sri 

different knowledge and epxerience have been classified under 
C . R . Das, Dumper Operator was promoted from Grade- D to 

item No. 5 of Group B , item No . 2 of Group . C and item 
Grade - C , but the papers concerning the same are not eraceable i No. 2 of Group D . 
in the office . 

10 . As already mentioned above the concerned work 
7 . It is next the evidence of Sri S . C . Gour , (MW - 1 ) that in . man was admittedly appointed in the yea. . 1979 in Vuraidih 
November, 1983 also there was yet another interview by the Project of Messrs Bharat Coking Coal 11!!!**04 as Dumper 
Departmental Promotion Committee in which the concerned . Operator Grade - D . The concernent worlman . However, 
workman Sri C , R . Das was promoted from Dumper Operator 

laims to be entitled to Gracial ( limitation is per recom 
Grade- C do Duinper Opeiator Grade- B with effect from 1721 - . mendation of the Joint Ripart.ie 01 :10 1! 10 voal industry 
12 - 1983 . Ext. M -6 is the report dated 26 - 11 - 1983 of the De- from the very date of his appointineni in liraidin Bawject 
partmental Promotion Committee which is signed by Sri S . C . of Messrs Bharat Coking ( oal iiri.. ! ! ihe year , 1974 
Gour (MW - 1 ) and the other members of the Departmental í by virtue of his about the 15 years o cxperience and 
Promotion Committee recommending the name of the concern 

on account of the fact that he wil operating it 50 
ed workman Sri C . R . Das for his promotion from Dumper 

tonnes Dumper . But , as alread , 010) : 17 aloic , in 1: e leport 
Operator Grade - C to Dumper Operátor Grade- B and Ext. M . 7 

Ext . M - 3 no Dumper Operator has och Lassilicil ll Group 
is the Office Order dated 17 /21- 12 - 1983 promoting the 

A It is, therefore , only to be se . If concrncu work 
concerned workman Sri C . R . Das , from Dumper Operator 

man came under Group -B or Group - C at the time he was 
Grade- C to Dumper Operator Grade - B which is signed by 

appointe : in ihe year 1979 in Muraidih Project of Bharat . 
Sri S . C . Gour (MW - 1 ) as the Personnel Manager of Barora 

( ikius oil 11. ited as Dumper Operator Grode - D . On 

helli of vis ulicerned workman only 2 documents have 
Area . 

hcen filed on which he relies . The first document is a 
8 . The contention of the concerned workman , however is that 

P e nt ic : crtificate ( Ext. W - 2 ) granted to the con 
by virtue of his about 15 years previous experience and on ac 

cerned workman by the Incharge of Heavy Vehicle Mechanic - - 
count of the fact that he has been operating a 50 tonnes Dum 

cum - Driver s Centre of the Ministry of Labour , Employ 

ment and Rehabilitation , Government of India , Mana Camp 
per, he was cntitled to get Grade - A (crcaraiion ) as per the 

Raipur ( M . P . ) ifii; e hot he had accessfully completed . 
recommendations of the Joint Bipartits Committee for coal 
industries since the date of his appointment in July 1979 . 

a course of Technical Training in thai Centre and qualified 

as a Heavy Tools V hini. during the training period 
. 9 : Ext. M -3 is a photostat copy of the report of the sub 

from July , 1966 to December, 1967. The other is the 
Committee C of the Joint Bipartitc Committee for coal indus 

certificate dated 3 - 8 - 1979 (Ext. W - 1 ) granted by the Assis 
tries in respect of grading , job description ere , of cxcavation , 

tant Engineer , acha !! * Sub Division TV . P . O . Panchbati 
It has classified the workmen vi ercalarion in Special Grade , 

(Orissa ) certifyin - ih ? t the ("inccini ! morkman was known : 
Group A , Group B , Group C , Group D , Group E and Group 

to him since last 7 years and he was working as Operator 
F . The concerned workman claims to be entitled to Dumper 

on the work -charge establishment of that Sub -Division and 
Opérator ( radc-.1 . by virtue of his 15 years previous experi 

that he can efficiently operate all types of earth moving 
ence and on account of the fact that he has been operating a 

machinery like . Scrapers, Dumpers and Dozers including 
50 tonnes Dumper . A perusal of Ext. M - 3 would , however , 

wheel type light vehicles and he coul ! also undertake the . 
, show that no Dumper Operator has been placed in Group - A . 

repairs of the above machinery individually . The above 2 
Under item No. 5 of Group B , however, there is a reference 

certificates , however , fall short of the 411. cations required 
about Dumper Operator Grade - I which gives the following 

for Dumper Operators Grade - 1. Under ileni No . 5 of 
qualifications : 

Group- B or Dumber , Operator Grade- II under item No . 2 

of Group C which respectively requires not less than 5 years . 
" A skilled workman with not less than five years experience 

experience and 2 years, experience in the operation of heavy . 

duty of the highway Dumpers or cr nau !nre lilie Puclid . 
in the operation of heavy duty of the highway dumpers or coal 
baulers like Euclid , Nakes , Le Tourneau etc . He will operate 

Nakes , T - Tourneau etc . ahnt which there is no mention 

in the aforest certificates I vt . W - 1 Fix W - 2 . Morc 
such equipment of a capacity of 22 tons and above but less than over, its gains the aforesait cei tifical dated 3 - 8 - 1977 . " 
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in any highor grade to not justifod . The roforence is aps. 
wered and the award is made accordingly , but in the cir 
cumstances of the case there will be no order as to cost . 


(Ext. - W - 1 ) of the Assistant Engineer , Mechanical Sub 
Division- IV , P . O . Panchbatl (Orissa ), there was the trade 
tost in Dumper driving held by the Departmental Promotion 
Committee of Muraidih Project in March , 1982 at which 
the concerned workman Sri C . R . Das hud failed having 
secured only 9 out of 20 marks, the puss marks being 10 
out of 20 ( vide the marksheet Ext, M - 4 ) with the result that 
his cage was not recommended for promotion from Grade- D 
to Grade - C 


MANORANJAN PRASAD , Presiding Officer 

[No. L -20012 (76 ) /83-D .III (A ) ] 


New Delhi, the 1st May, 1984 


11. It is next the case of the concerned workman that 
he had been operating 50 tonnes Dumper , and the concerned 
workman Sri C . R . Das (WW - 1 ) has also stated in his 
evidenco that at present he is operating 50 tonnes Dumper 
in Mura dih Project since last 2 years and before that he 
used to operate 35 tennes dumpers since his appointment 
in Muraidih Project in 1979. But he has been directly con 
tradicted by Sri S . C . Gour (MW - 1 ). Personnel Manager 
of Barora Arca No . I within which Muruidih Project lics 
who has deposed that the case of Shri C . R . Das that he 
had all along driven dumper of 50 tonncs is not correct 
and that he țișed to drive dumpers according to the recon 
mendations of the Joint Bipartito Committee . It is further 
his evidence that in March , 1982 while holding trade test 
of Sri C . R , Das, Dumper Operator Gradc - D for his promo 
tion to Grade- C , he was asked to drive dumpers between 
15 to 20 tonnes. It is also his evidence that when a Dumper 
Operator in Grade - C is considered for promotion to Grade 
B . he is asked to drivo dumpers between 22 to 44 tonnes . 
In view of the aforesaid evidence the concerned workman 
cannot also claim any higher grade from the date of his 
appointment in July , 1979 on the ground that he has been 
operating 50 tonney Dumper as that has not been substan 
tiated in evidence. 


S . O . 1656 -- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen 
tral Government hereby publishes the following award 
of the Central Government. Industrial Tribunal No. 
2 , Dhanbad in the industrial dispute between the em 
ployers in relation to the management of Central 
Automobile Workshop of Messrs Bharat Coking Coal 
Ltd ., Godhur, Post Office Kusunda , District Dhanbad 
and their workmen , which was received by the Cent 
ral Government on the 24th , April, 1984 . 


BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL No. 2 ) AT DHANBAD . 

Reference No. 72 of 1982 


In 


the matter of an industrial dispute under S . 10 

(1) (d ) of the J. D . Act., 1947. 


PARTIES : 
Employers in relætion to the management of 

Central Automomile Workshop of Messrs 
Bharat Coking Coal Limited , Godhur, Post 
Office Kusuuda, District Dhanbad and 
their workmen . 


12 . On the evidence it is, therefore , established that the 
concerned workman was rightly appointed as Dumper Ope 
rator Gradc - D in 1979 after selection by the Selection Com 
mittee and ho having fallod in the trade tets held in March , 
1982 he was pot promoted from Grade- D 10 Group - C but 
sihsequently in December, 1982 or in January . 1983, the 
ne artmental Promotion Committee found him fit for pro 
tootion from Grade - D to Grade - C and he was, accordingly 
promoted from Grade- D to Grade - C and later on the 
Departmental Promotion Committoe found him fit for pro 
motion from Grade- C to Grade- B and hc was accordingly 
promoted from Grade - C to Grade - B with effect from 17 / 
21- 12 - 1983 . The claim of the concerned workman in his 
written statement that he was entitled to get Grade- A 
( excavation ) from the date of his appointment in July , 
1979 as per the recommendations of the Joint Bipartito 
Committee for moal industry is , therefore , not iustified . 
Moroover, there is no Group- A ( excavation ) for Dumper 
Onerators in the recommendations of the Joint Bipartito 
Committee for coal industry . 


APPEARANCES. 


On behalf of the employecs : Shri B . Joshi, Ad 

vocate . 


On behalf of the workmen : Shri D . Mukherjee , 

Secretary , Bihar Colliery Kamgar Union . 
State : Bhar, 

Industry : Coal. 
Dhanbad , 19th April , 1984 . 


13 . At the time of argument it was , however , contended 
by Sri B . K . Ghose, appearing on behalf of the concerned 
workman that though Sri S . C . Gour (MW - 1 ) , Personnel 
Manager, bas deposed that after interview by the Depart 
mental Promotion Committee in December, 1982 or in 
Tanuary, 1983 , the concerned workman was promoted from 
Grade- D to Grade- C , no paper concerning the sainc are 
gaid to be truceable . and the concerned workman has also 
not received any paper concerning such promotion from 
Grade- D to Grade - C nor he has rcrcived Grade - C wages 
for the period between December , 1982 and 17 /21- 12 - 1983 
when he was promoted from Gradc - to Grade- B . Shri B . 
Toshi. Advocute , appearing on hehalf of the management, 
however, conccded that the concerned workman will get 
hla wages of Grade - C for the period between December , 
1982 and 17 /21- 12 - 1983 , less the wages already drawn by 
him for the said period in case he has not been given grade 

wages for the said period. The management is directed 
to make the said Duyment 10 the concerned workman if 
it has not already been done. 


AWARD 
The Government of India in the Ministry of Labour 
in exercise of the powers conferred on them under 
section 10 ( 1 ) (d ) of the I, D . Açt., 1947 has referred 
the following dispute to this Tribunal for adjudica - - 

tion under order No. L - 20012 ( 11 ) 82- D . III ( A ) dated 
- the 19th July , 1982, 


SCHEDULE 


14 . Subject to the aforesald direction , it is hold that 
ther concerned workman has been rlaced by the management 
in the right grades 1.c . in Grade - D from the date of his 
Annointmatn in 1979 . Grade- C from December 1982 to 
17 /21- 12 - 1983 and Group - B from 17 / 21- 12 - 1983 onwards 
to which only he is entitled and his claim for being placed 


" Whether the action of the management of Cen 

tral Automobile Workshop of Messrs Bha 
rat Coking Coal Limited , Godhur, Post . 
Office Kusurda , District Dhanbad . in not 
placing Sarva Shri Ramrup Nunia , Chetlal 
Bhuiyan , Taz Mohmad and Bindeshwari 
Shaw in Category- II and also in got 
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paying wages of Caregory - II as per their men and it is prayed on behalf of the management to 
nature of job is justified ? If not, to what hold that the concerned workman are not entitled to 

relief are the workmen concerned entitled ? any relief, 
2 . The case of the management is that ibc con 

3 . The case of the concerned workmen is that they 
cerned workmen were appointed as General Mazuo IS 

were appointed as permanent workmcri , Shri Ram 
and were performing the duties of General Mazdoors, 

Rup Nuuia has been working as auto mechanic helper 
Fitter Mazdoor and were carrying on miscellaneous ance 14. 12 . 10 , Shri Chetlal Bhulyan is working as 
types of jobs connected with workshop . They were auto - electrician helper since 14 .2 . 78 , Shri Taz 
apponited in Category I and performing the duty of Mohammed is working as painter Helper sincc 1 . 3 . 11 
Category I and were paid the wages of Category I. and Shri Bindeshwar Shaw is working as auto inecna 
Originally the concerned workmen S |Shrec Taz nic helper since 8 . 12 . 78 . The concerned workman 
Mohammad Ansari was appointed on 23 . 9 . 71 , Ram were working in the job mentioned above since long 
Rup Nunia on 25 - 11- 71 , Chetlal Bhuiyan on 26 - 11 -71 to the satisfaction of the management and for doing 
and Bindeshwari Shaw on 8 . 12 . 75 as General Maz the said job thcy are cntitled to category II wager 
doors and they were posted in the automobile work Other workers of Ms. Bharat Coking Coal Ltd . are 
shop on 1.5. 77, 14 .2.78 and 9. 12 .75 respectively . getting Cat, I wages for performing the alrosaid 
Even after the posting of the concerned workmen in job . The concerned workmen were demanding proper 
the automobile workshop at Godhur they were work categorisation and wages of Category - il succino 
ing as General Mazdoors doing miscellaneous jobs date of resumption of their duties on the aforesaid jobs 
allotted to them from tire to time, S /Shree Ram Rup but the managemeni did not allow their claim . The 
Nunia and Bindeshwari Shaw did not work as auto management is biased and prejudiced against the 
mechanic helper from 14. 2 .78 and 8 . 12 . 75 respect members of Bibar Colliery Kamgar Union and the 
ively and Shri Chetlal Bhunia and Taz Mahanımad 

concerned workmen being the members of the Bihar 
Ansari did not work as auto electrical helper and 

Coliery Kamgar Union have been victimised wegaliy 
painter helper from , 14 - 2- 78 and 1. 5 .77 respectively . 

and arbitrarily by keeping them in Category I. The 
Before claiming for the designation of Fitter helper concerned workmen through their union raised an 
and demanding Category II wages prescribed för Fit industrial dispute before the RLC ( C ) Dbaobad which 
ter helper a General Mazdoor or Fitter Mazdoor must 

ended in failure and thereafter the present reference 
possess the requisite knowledge and experience and 

was made . The action of the management in not plac 
there should be vacancies for those posts . A Fitter 

ing the concerned workmcn in Category il and not 
helper is a workman who has gained some experience paying them Category wages from the dates of 
as Fitter Mazdoor and has improved his status by their resuming duties are illegal arbitrary and uujusti 
practice untill he can do elementary fitting work . fied and against the principle of natural justico. Shui 
The above principle is applicable both for electrical Ram Rup Nunia as auto -mechanic helper from 14 .2 .78 , 
and mechanical helper. To fill up all the vacancies of Shri Chetlal Bhuiya as auto electrician helper from 
helpers at the automobile workshop at Godhur a de 1 . 5 .77, Shri Taz Mohammad as painter helper since 
partmental promotion committee was constituted to 1 . 5 ,77 and Shri Bindeshwari Shaw as auto - mechanic 
carry on trade test for the Filter Mazdoors in Cate helper since 8 . 12 .75 were working and they were per 
gory I to judge their suitability for promotion to forming the said job continuously . The helpers are in 
Category II as Fitter helpers , The departmental pro Category II. ho management instead of regularising 
motion Committe interviewed the workmen and the concerned workmen from the dates to their actual 
held practical test regarding identification of spare 

working just issued pre - determined motivated order 
parts , elementary fittings and uses of tools etc . and during the pendency of the adjudication promoting 
submitted a report dated 10 : 5 .82 . On the basis of the the concerned workmen to Category II, On the above 
said recommendation the matter was examined by the 

facts it is submitted on behalf of the workmen that 
competent authority by order dated 11. 8 . 82 . The 

an Award be passed in favour of the workmen direct 
concerned workmen namely S Shree Chetlal Bhuiya , 

ing the management to place them in Category II with 
Taz Mohammad and Bindeshwari Shaw were promot 

retrospective effect with all consequential benefits , 
ed along with otber to Category II, One of the con 
cerned workman namely Shri Ram Rup Nunia did not 

4 . The only point for consideration is whether the 
appear before the departmental promotion committec 

concerned workmen are entitled to be placed in Cate 
and as such his case was not considered for promot 

gory II and are entitled to the wages of Category II . 
ion . According to the management a Category I 

as per nature of job being performed by them . 
worker must pass the trade test before he is placed 
in Category - I performing thç duties of mazdoors, 5 . The workmen have examined two witnesses in 
It is further submitted on behali of the management support of their case . Tha management did not ex 
that the concerned workman are working in automo amine any witness but produced some documents . . 
bile workshop and they are not the employees of any . 
mines and as such the present dispute is outside the 6 . WW - 1 Taz Mohammed Ansari is one of the 
jurisdiction of the Industrial Tribunal, 3 of the con concerned workman who has come to support his case 
cerned workmen were promoted to the post of helpers and the case of the concerned workman . He lias stated 
from 11. 8 .82 and on subsequent dates and till they that he is working regularly as Painter helper in God 
were promoted as helper in Category II, they were hur Automobile Workshop since 1977 but the manage 
in Category - I performing the duties of mazdoors. ment started giving him wages of Category II of Pain 
The claim of the concerned workman for category II ter holper since 11 .8 .82 and that prior to 11 - 8 - 82 the 
wages from the date of their postings at Central Auto management gave him wages of Category I. He claimus 
mobile Workshop is not maintainable. The manage wages of Catogory I since May, 1977. It will appear 
ment has paid legitimate dues to the concerned work from his evidence in cross - examination that he 
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milled by the parties and as such they were working 
was appointed as Surface Mazdoor in Category - 1 and 

as Fitter mazdoor from the above dates . In order to 
that he got letter of promotion in Category II as hel 

claim to be promoted in Category Il they have to ful 
per in the year 1982. He has stated that fe objecte 

fil the requirement for promotion as filter helpers, 
to the date of pronotion . Ile has denied that I work 

It was only after the concerned wurkmer who are 
ed as surface mazdoor carrying the duties of guneral 

appoinccd as filter mazduos in the Centarl Automobile 
mazdoor prior to his promotion , WW - 2 Shri Shatha 

Workshop in Godhur liai thuy started working at it 
Rewani working as Painter in Central Automobile 

ter mazdoors before that they were working as 
Workshop , Godhur has come to support the case or the 

genera ] mazdoors. It was only after they were posted as 
concerned workmen , He has stated that since 1976 he 

fitter mazdoor at Central Automobile Workshop at 
was working as Painter in the Central Automobilo 

Godhur that they had the opportunity to gain experi 
Workshope, Godhur and that Taz Munanimad was 

euce as fitter mardoor and to improve their status by 
working under him as painter helper since May , 1977 

practice to do elementary fittings work Thus the con 
continuously . He has further stated that Tay Moham 

cerned workmen cannot be said to be working in ale 
mas had not worked in any other capacity except thui 

gory II as titter helper sitice the date of their post 
of painter helper. It will appear from his cross -exa 

ing at the Central Automobile Workshop at Godhur. 
mination that WW - 2 was provided with helpers troin 
time to timc and that one of the helpers working 

7 . It is stated in the W . S , of the management that 
under him is in Category I and that the two other 

before claiming the designation of the Fitter helper und 
helpers are in Category II . It is suggested in the 

demanding Category Il wages, General mazdoors and 
cross -examination that he bal deposed felsely as Taz 

ſitter mazdoors must poses the requisite knowledge 
Mohammad used for work under line and had friend 

and experience and further there must exist vacancies 
ship with him . From the evidence of the two witnesses 

lor li sie posts and also they must have gained some 
it will appcar that Taz Mohammad was first appointed 

experience as Fitter inazdoor and have improved their 
us surface muzdloor in Category 1 and was promoted 

statu ; by practice until they can do elementary fitting 
in Category II as helper in the year 1982 . The quest 

wuik , ilese lacts in the W . S . appear to be in conson 
ion is whether he was working as helper prior to his 

ance with the categorisation made in the Central Wage 
promotion in Caicgory II. It will appear from the 

Board Recommendation and their job description. 
report of the Central Wage Board of the Coal Minin 

Admitted by the three of the concerned workmen 
Industries Vol. II at pagu-41 that a job or Fitiki 

were promoted to Category - II to work as helpers aud 
mazdoor is of Category I (unskilled?). 

were getting wages of Category - II since 1982 . It will 
111 Sl. No. 3 üll page 41 tlie job description of Filter is appear from the W . S of the management that depart 
that of a workman wlio accompanics a Filter Electri mental promotion committee interviewed the workmen 
cian Carpenter etc . and carrics tools or materials . The and held practical test and thereafter by the Order 
said job is unskilled , At page --+ 1 item No. 22 of volume dated 11- 8 -82 promoted the concerned workmen S 
Il of the Wage Bourd recomanendation will show that Shree Chetlal Bhuiyan , Taz Mohammad Ansari and 
a Fitler helper who is a sumi-skille :) (lower ) and is Bindeshwari Shaw as in Category II and that the other 
placed in Category Il and his job descripiion is that concerned workman Shri Ram Rup Nunia was uot 
of a man who has gained some experience as Fitter promoted as he did not appear before the depart 
mazdoor and has improved his status by practice un mental promotion committee . The management has 
til he can do eloinentary fitting work . He niay be a produced the papers relating to the promotion policy 
mechanical or clcctrical Helpcr as the case which deals with the eligibility norms and channel of 
may be . It will this appear that a workman can promotion . 
not directly appointed # Filter helper unless 
he was gained some experience as Fitter mazdoor and They have also produced the trade test for workers 
has improved his statuz hy practice untill he can do of Central Automobile Workshop , Godhur for consi 
elementary fittings work , 

dering their promotion to next higher Category dated 
Admittedly the workmen were appcinted as sur 

6 - 7 - 1979 in order to show the genuine proceeding of 
face mazdoor in Category I. It is admitted by the part 

the promotion committee which had promoted three 
ies that the concerned workman were posted in the 

of the concerned workmen and had refused 10 pro 
Central Automobile Workshop at Godhur sometime 

mote Shri Ram Rup Nunia . 
after their appointinent as General Mazdoor. It ip 
pears from the admitted case of the parties that 77 % 

8 . It appears that the management while conside 
Mohamınad Ansari, Ram Rup Nuni , Chetlal Bhuin 

ring the promotion of the concerned wwkmcn to 
and Bindeshwari Shaw were posted at the Central 

Category I a trade test was made in order to sec 
Autoniobile Workshop at Godhur on 1 .5 . 77 , 14 . 2 .78 , 

that the concerned workmen who were Fitter Maz 
and 9 . 12 .75 respectively and it appears that 

doors could be promoted to Category IT as Fitter 
the concerned workmen are claiming Category II and 

holper and to see whether they had gained cxperi 
its wages since the date they are posted at the Central 

ence as the, Fitter Mazdoor and had improved their 
Automobile Workshop a : Godhur. I have noted above: 

status by practice and could do clementary fitting 
the extracts from the Centrul Wage Board Recom 

work , 
mendation from which it will appcar that a fitter maz 
door can he promoted as fitter helper only after he 

9 . As discussed above it will appear that as the 
has gained some experience as fitter mazdoor and has 

concern : d workmen were posted to the Central Auto 
improved his status by practice until he can de ele 

mobile Workshop , Godhur from the date as stated in 
mentary , fitting work . The concerned workmen were 

para 2 of the V . S , filed on hchalf of the management. 
posted for the first time as fitter mardoor in the Cont 

they could not have gained experience as Fitter Maz 
ral Automobile Workshop at Godhur on the dates all - . 

door to be promoted to the post of Fitter helper from 
the said date . It was only after their posting at the 


mechanical 
itwill this appear Fitter help 
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were from the the manage 


are 


. . 


1495 


Ofcdhetlal Bhurkmen Tade, test 


(MTT II — " 3( ii )] 

HITT 47 11947 : 19, 1984/ TH 29, 1906 . 
- - - 

- - 

- - 
Central Automibile workshop at Godhur that the award of the Central Industrial Tribunal No 2 , Dhan 
concerned workinen gained experience after working bad in the Industrial dispute between the employers 
for sometime that they could be promoted as Filter in relation to the management of Hariajan Colliery 
helper in Category - Il. It is clear , therefore , that the of Messrs Eastern Coalfields Limited , Pot Office 
concerned workman could not have worked as Fitter Mugma, Ditrict Dhanbad and their workinan , which 
helper in Category -l ] since the date of their posting was received by the Central Govenment on the 24th 
ai the Central Automobile Workshop at Gudbur and April, 1984 . 
their claim in that respect cannot be sustained . It ap 
pears from the case of thc management that after thc BEFORE THE CENTRAL GOVERNMENT 
posting of the concerned workmen at the Central Au INCJUSTRIAL TRIBUNAL (NO .2 ) AT DHANBAD 
tomobile Workshop , Godhur the concerned work PRESENT : 
men gained experience while working as Fitter Maz 
door and thereafter their cases were considered for 

Shri 1. N Sinba , Presiding Officer . 
promotion as Fitter helper after holding a trade test 
and that thereafter the concerned workmen S |Shree 

Reference No. 40 of 1982 
Taz Mohammad Ansari , Chhetlal Bhuian and Binde In the matter of an industrial dispute under S .10 ( 1) 
shwari Shaw were promoted to Catcgory - II irs Fittar 

( d ) of the L. D . Act., 1947. 
Helper in the year 1982 . 

PARTIES : 
10 . Although WW - 1 has stated that he was regu 

Employers in relation to the management of 
larly working as Painter helper since 1977 and that 

Hariąjam Colliery of Messrs Eastern Coal 
WW - 2 stæted that Taz Mohammad was working un 

fields Limicd , Post Office Mugma, Disrict 
der him as Painter helper since May , 1977, they have 

Dhanbad and their workman . 
not actually stated as to what were the specitic work 
being done by the concerned workman so as to indi 

APPEARANCES : 
cate that they were working as Fitter helper . The 
concerned workman no doubt was helping the Painter 

On behalf of the employers . Shri R .S .Murthy , 
in his work but it could not be as Fitter helper but 

Advocate . 
they were helping as Fitter Mazdoor, The concerned 

On behalf of the workman : None . 
workman had not gained the experience and qualifi 
cation for promotion to the post of Fitter Helper 
from the date they were posted in the Central Auto 

STATE : BIHAR . INDUSTRY : COAL . 
mobile Workshop at Godhur. 

Dhanbad , 18th April, 1984 
11. In view of the facts, evidence and circumst 

AWARD 
ances discussed above I hold that the concerned 
workman were not doing the job of Fitter helper since 

The Government of India in the Ministry of 
their posting in the Central Automobile workshop at 

Labour , in exercise of the powers conferred on them 
Godhur and that SShree Taz Mohammad , Chhetlal 

under section 19 (1 ) (d ) of I. D .Act., 1947 has referred 
Bhuin and Bindeshwari Shaw were not entitled to Ca 

the following dispute to this Tribunal for adjudication 
tegory II and the wages of Category--II from the time 

under Order No: L - 20012 (419 ) 81- D .III ( A ) dated 
they were promoted after holding the trade test and 

the 23rd April, 1982 . 
that as Shri Ram Rup Nuniı had not appeared before 
the Departmental Promotion Committee he was not 

SCHEDULE 
promoted to Category II and was no : entitled to be 

" Whether the action of the management of 
placed in Category II. In view of the above the act 

Hariajam Colliery of Messrs Eastern Coal 
ion of the management of Central Automobile Work 

fields Limited , (Nirsa Area ), Dhanbad in 
shop of M /s , Bharat Coking Coal Limited , Godhur 

stopping Shri Okil Singh , Overburden Re 
in not placing. S Shri Ram Rup Nunia , Chhetlal 

inovel worker from work with effect from 
Bhuia , Taz Mohammad Ansari, Bindesliwari Shaw 

September , 1977 is justified ? If not, to 
in category -] I and not paying the wages of Category 

what relief is the workman concerned 
II prior to the promotion of S Shri Chhetlal Bunia , 

entitled ?" 
Taz Mohammad Ansari and Bindeshwari Shaw was 
justified and that the management was also justi The case of the management is that there is no 
fied in not placing Shri Ram Rup Nunia in Category union named Chhotanagpur Mazdoor Union functon 
II along with other concerned workers, I, therefore , ing at Shastri Nagar, Dhanbad or in the establish 
hold , that in view of the fact that the action of the ment of Hariajam Colliery of Ms. Eastern Coalfields 
management in not placing them in Category II was Limitted and as such the said union has no locus 
justified the concerned workman are entitled to x standi to raise any industrial dipute in respect of 
Telief. There will be no order for costs. 

the concerned workman . The management of Hariajam 
This is my Award . 

Colliery did not ever stop the concerned workman . 

Shri Okil Singh from work from September, 1977 
I. N . SINHA, Presiding Officer or at any time and as such the reference as framed 
[NO. L - 20012 ( 11) (82- D -III (A ) ] cannot be sustaincd the dispute is stale in as much 

the dispute was raised for the first time sometime in 
S . O . 1657 . - In pursuance of section 17 of the 1981 whereas the alleged stoppage of work was in 
Industrial Disputes Act, 1947 ( 14 of 1947) , the 1977 . No rcason has been assigned as to why there 
Central Government hereby publishes the following has been so much dely iu raising of the dispute . Such 
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stale dispute should not be encouraged , specially , 
when no , explanation has been given as to why the 
dely took place . 

The case of the management, further, is that Shri 
Okil Singh started working as Causal Over burden 
remover from May, 1977. He became traceless from 
17 - 9 - 1977 without any information or leave . He had 
thus put in attendance of 82 days only . The concer 
ned workman never informed the management of 
his whereabouts during period of his unauthorised 
absence and as his appointent was purely of 
casual nature deploying him in over burden if and 
when required , no disciplinary action was considered 
necessary for such unauthorised absence . Even if 
assuming that the concerned workman by working 
for 82 days had acquired some sort of right as casual 
over burden remover worker, the fact that he ab 
sented himself without leave or permission consti 
tuted gross misconduct and so the concerned work 
man has no cause . 

he case of the workman is that he had been 
working as over burden remover in Hariajam Colli 
ery since before the taking over of the Coal Mines. 
Ho was a permanent worker of Hariajam Colliery 
and even after nationalisation tlle continued to be the 
same. Afer nationalisation of the Coal mines, the 
concerned workman worked continuously without 
any break for a period over 5 years but all of a 
sudden he was stopped form his work w .e .f. 17 - 9 - 77 
and was forcibly kept idle without assigning any 
reason . No prior notice was given to him either 
U |S9A or US. 25F of the I. D . Act., 1947. There 
was neither any charge of misconduct nor any de 
partmental enquiry held against the concerned work 
man before his stoppage from work other workmen 
are performing the same nature of job as was being 
performed by the policerned workman even after 
17 - 9 - 77 but the concerned workman was kept out 
of employment . The concerned workman requested 
the management several times for allowing him to 
resume his duties but the management refused to 
do any justico . Ultimately the concerned workman 
approched the Chhotanagpur Mazdoor Union and 
his grievances were raised as an industrial dispute. 

The management refrained from sending any reply 
before the ALC ( C ). The action of the management 
was illegal, arbitrary , null and void for non - com 
pliance of Section 9A and 25F of the I. D . Act., 
1947. The concerned workman is entitled to be 
reinstated in his service retrospectively w . e. f, 
17 - 9-77 with full back wages. 

Inspite of notice to bc Joint General Secretary , 
Chotanagpur Mazdoor Union and the Advocate 
respresenting the concerned workman , the concerned 
workman did not turn up at the time of hearing, 
and as such the case was taken up exparte against 
the concerned workman . 

The only question to be determined is whether the 
stoppago of Shri Okil Singh from work was justified ? 

The management has examined one witness in 
support of the case of the management , MW - 1 Shri 
Madan Lal Bhupal is an Asstt . Manager in Fariajam 
Colliery of MS. Eastern Coalfields Limited since 
1961. He has stated that he knows the concerned work 
man . He has stated that the concerned workman 
was appointed in Hariajam Colliery in May, 1977 


as casual over burden enover and that as a casual 
worker he was not entitled to get duty every day and 
he was given duty when available. He has further 
stated that the concerned workman worked till Sep 
tember 1977 and that thereafter the concerned wor 
man did not file any application for his ab 
sence . He has denied that the concerned work 
man was employed since before the 
nationalisation of the Coal Mines, According to him 
Chhotanagpur Mazdoor Union ever existed in Eastern 
Coalfield Limited . It will thus appear from the evid 
ence of MW - 1 that the concerned workman was a 
casual over burde, remover and had admittedly 
worked till 16 - 9 - 77. It is also clear form the evidence 
of MW - 1 that the concerned workpan did not turn 
up from 17 - 9 - 77 and that he absented himself with 
out filing any application for his absence. The case of 
the management is that the manageninent did not 
stop the work of the concerned workman but the con 
cerned workman had absented himself . In view of the 
fact that the concerned workman was a casual over 
burden remover and bad absented himself , the manage 
ment did not pass any order stopping the concerned 
workman from work . 

It will appear that the concerned workman did 
not work from 17- 9 - 77 but the present dispute was 
raiscd in the year 1981. No explanation has been 
given as to why the dispute was raised after such a 
long time, Although there is no limitation presecribed 
for raising any industrial dispute , a state industrial 
dispute has always been discouraged specially when 
no reason has been assigned for raising the dispute 
after such a long- time of about 4 years, This fact woud 
indicate that the concerned workman had left the 
work himself and was sleeping for a long time and 
tried to raise an industrial dispute in the year 1981 
after a long delay . Such type of delay cannot be en 
couraged and on account of delay alone the reference 
is fit to be decid : d against the concerncd woriman . 

On the merit as well it will appear that as the con 
cerned workman had left the work himself and the 
management had not stopped him from work , I am 
of the opinion that the concerned workman can have 
no relief. From the schedule of the reference it will 
appear that this Tribunal has beci asked to decide 
whether the action of the management of Hariajam 
Colliery in stopping the concerned workman Shri 
Okil Singh form work w .c .f. September , 1977 is 
justified . But the schedule of reference as framed 
is not in accordance with the facts of the case in 
as much as the concerned workman had not been 
stopped from work but he himself had left the work 
without permission and without assigning any 
reason . In view of the above the Award cannot be 
made in favour of the workinan and the concerned 
workman cannot be held to be antitled to any relief 
and the Award is accordingly passed . 
This is my Award . 

I. N . SINHA , Presiding Officer 
[No. L - 20012 (419) 81- D . III ( A ) ] 

New Delhi, 2nd May , 1984 
S . O . 1658.- - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 ,, Dhanbad in the industrial 
dispute between the cmployers in relation 10 management of 
Tetturiya Colliery in Govindpur Area No. NII of Messts 
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Bharat Coking Coal Limited , Post Office Sonardih , District 
Dhanbad and their workmen , which was received by the 
Central Government on the 24th April, 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUST 
RIAL TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No . 101 of 1982 
In the matter of an industrial dispute under S . 10 (1 ) (d ) 
of the I. D . Act., 1947 , 
PARTIES : Employers in relation to the management 

of Tetturiya Colliery in Govindpur Area No . III of 
Messrs. Bharat Coking Coal Limited , Post Office 

Sonardih , " District Dhanbad and their workmen . 
APPEARANCES : 

On behalf of the employers : Shri B . Joshi, Advocate . 
On behalf of the workmen : Shri D . Mukherjee, Secre 

tary , Bihar Colliery Kamgar Union , 
STATE ; Bihar. 

INDUSTRY : Coal. 
Dhanbad, 17th April, 1984 . . 

AWARD 
The Government of India in the Ministry of Labour, in 
exercise of the powers conferred on them under section 10 
( 1 ) ( d ) of the I. D . Act., 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. 
L - 20012 ( 139 ) / 82- D . III ( A ), dated the 14th September , 1982 . 

SCHEDULE 
" Whether the demand of the workmen of Tetturiya Col. , 

liery in Govinddpur Area No . III of Messrs Bharat 
Coking Coal Limited, Post Office Sonardih , Dist 
rict Dhanbad for reinstatement of Sarvashri Sarju 
Kole , Ramlal Kole . Bishun Kole , Karoo Kole and 
Lallu Manjhi is justified ? If so , to what relief arę 

the workmen concerned entitled ? " 
The dispute has been settle out of the Court and a Me 
morandum of Settlement dated 24 - 2 - 84 has been filed in the 
Court bearing the signature of the General Manager and 
Personnel Manager on behalf of the management Shri R . N . 
Singh Vice President, Bihar Colliery Kamgar Union along 
with the L . J. Ts. of the concerned workmen . I have gone 
through the terms of settlement and I find them quite fair 
and reasonable . I do not find any reason why an Award be 
not made in terms and conditions laid down in the memo 
randum of settlement. The memorandum of settlement is 
accepted and I make an Award in terms of the settlement. 
The memerandum of settlement will form part as an An 
nexure of the Award . 

1. N . SINHA , Presiding Officer 
[No. L - 20012 / 139 /82- D . TII(A ); 

A . V . S . SARMA, Desk Officer 

ANNEXURE 
BEFORE THE PRESIDING OFFICER 


District Dhanbad for reinstatement of Sarvashri 
Sarju Kole , Ramlal Kole , Bishnu Kole , Karoo Kole 
and Laloo Manjhi, is justified ? If so , to what re 

lief are the workmen concerned entitled ? ” 
2 . That the parties have agreed to settle the dispute 
on the following terms: 

The Terms of Settlement 
(a ) That the management agrees to re -employ the con 

cerned workmen, namely S / Sri Sarju Kole , Ram Lal 
Kole , Bishnu Kole , Karoo Kole and Latoo Manjm 
as " Badli " Mines / Loader as they have lost their 
lien on their employment because of long overstay 
at their homes without permission or authorised 

leave . 
(b ) That the concerned workmen as well as the union 

on their behalf will not claim any other benefit 

from the management. 
(c ) The concerned workmen agree to produce certifi . 

cates from the Mukhiya & the B . D . 0 . to prove 
their genuinity or they must produce original docu 

ments in support of their genuinity. 
( d ) The concerned workmen shoud report for duties 

within 30 days from the date of this settlement 
failing which they will not be employed under the 

management in future . 
(e ) The concerned workmen will join his duty at Tet 

turiya Colliery thereafter he will be transferred 

to South Govindpur Colliery . 
3 . That in view of the aforesaid settlement there remains 
nothing to be adjudicated . 

Under the facts and circumstances stated above the Hon ble 
Tribunal will be graciously pleased to hold the terms of 
settlement fair and proper and be placed to pass the Award : 
in terms of the settlement. 
FOR THE WORKMEN 

FOR THE EMPLOYERS 
(R . N . SINGH ) 
Vice President B . C . K . U . 

( Y . P . HANDA ) 
General Manager 

( R . MOHAN ) 
Personnel Manager 


DECLARATION 
We, the concerned workmen do hereby declare that the 
terms of the settlement were explained to us in Hindi and 
we have fully understood the same. We put below our 
L . T . I. s in token of acceptance of the terms of settlement 
in the presence of witnesses . 


- 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NO . II AT DHANBAD . . 

Reference No. 101 / 82 
Employers in relation to the management of Govindpur 
Area No . MI, 

And 
Their workmen . 

Petition of Compromise 
The humble petition on behalf of the parties above named 
most respectfully sheweth 

1 . That the Central Government by notification No . 
L - 20012 ( 139 ) / 82 - D - II ( A ) dated 14th Sept. 1982 has been 
mleased to refer the naesent case to this Hon ble Tribunal 
for adindiration on the issue contained in the Schedule which 
is reproduced below : 

SCHEDULE 
“ Whether the demand of the workmen of Terrusiva 

Colliary in Govindpur Area No ITT of Messrs 
Bharat Coking Coal Limited , Post Office Sonardih . 


Witnesses 

L . T . I. of Sri 

(Sarju Kole ) 
L . T, I. of Sri 

(Ramlal Kole) 
L . T . I. of Sri 

( Bishun Kole ) 
+ L . T . I. of Sri 

(Laloo Manjhi) 
L . T . I. of Sri 

(Karoo Kole ) 
New Delhi, the 27th April. 1984 
S . O . 1659 . - In pursuance of section 17 of Indu 
strial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal No . II , 
Bombay in the industrial dispute between the emplo 
yers in relation to Shri Conceicao Pereira , owner of 
Launch " Joseph Anselmo" , Goa and their workman , 
which was received by the Central Government on 
the 24th April , 1984 : 
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to have not done . The iermination , therefore , is per 
se bad and therefore the workman shall be cntitled to 
wages till the date of disposal of the reference . In the 

statement of claiın the workman claimed reinstate 
Reference No. CGIT- 2|29 ví 1982 

ment but not so in the affidavit. Reinisiatenent is the 
PARTIES . 

normal rul: but no reisstatement is demanded in the 

affidavit because in all probability the workman 
Employers in relation to Shri Conceicao Pereial, being in service somewhere else and therefore 
Owner of Launch “ Joseph Anselmo " . 

he shall be cntitled to wages from the date of removal 

till the date of decision of this reference and relief is 
And 

ordeded accordingly. The workmani besides claims 
Theii Workman , 

an amount of Rs. 1026 .00 , which is payable to him . 

He shall be entitled to arrvars of wages at the rate of 
APPEARANCES : 

Rs. 350 per month from Decembe . 1981 till the 

date of award , besides the retrenchment compensa 
For the Employers -- No appearances. 

tion equivalent to 15 days wages for every completed 
For the workman — No appcarance , 

year of service that is in all 2 -12 months and one 
INDUSTRY : Ports and Docks. 

month s wages as notice pay. 
STATE . Goa , Daman and Diu . 

No reinstatement is ordered in lieu of relief 

granted . 
Bombay, dated the 9th April, 1984 

No order as to costs. 
AWARD PART II ( After ſetting aside the ex 
parte award ) 

M . A , DESHPANDE , Presiding Officer 

[No. L - 360J2 | 1 82 - D . IV ( A ) ] 
By their order No . L - 36012 |( 1 ) 82- D .IV ( A ) dated 
21 -5 - 1982 the following dispute has been referred 

S . S . PRASHER , Desk Officer 
for adjudication under Section 10 ( 1 ) ( d ) of the Indus 
trial Disputes Act, 1947 : 

New Delhi, the 27th April , 1984. 
"Whether the action of Shri Conceicao Pereira , 

S. O . 1660. — In pursuance of section 17 of the Industrial 
owner of Launch " Joseph Anselmo" in Disputes Act, 1947 . ( 14 of 1947 ) , the Central Government 
terminating services of Shri Chudge hereby publishes the following award of the Central Govern 
Krishna Gaonkar , Launch crew , is justified ? 

ment Industrial Tribunal Chandigarh jn the industrial dispute 

between the employers in relation to the State Bank of India . 
If not, to what, relief is the concerned 

Chandigarh and their workmen , which was receivod by the 
workman cntitled ?" 

Central Government on 21-4 - 84. 


. 


IN 


BEFORE SHRI I. P . VASISHTH , PRESIDING OFFICER , 

CENTRAL GOVT., INDUSTRIAL TRIBUNAL , 


2 . The contention of the workman as seen from claim 
statement is that he who was in the service of tho 
Opponent continuously for more than five years, was 
cashiered in the month of November, 1981 in viola 
tion of Section 25F of the Industrial Disputes Act 
without payment compensation or notice pay . The 
workman also says that on various grounds the work 
man is entitled to get Rs. 1026 .00 , which he also 
claims under the presenų reference . 


CHANDIGARH . 
Case No. I.D . 136 /83 


. 


PARTIES 


Employers in relation to the management of State Bank 

of India . 


3 . On appearance of the employer the jurisdiction 
of this Tribunal to entertain the reference was chal 
lenged which matter was decited and Award Part I 
was passed thereby the objections were rejected . 


AND 
Their Workman -Shamsher Singb . 
APPEARANCES: 
For the Employers :--- --Sh . V .K . Gupta , 
For the Workman : - Sh , J.G . Verma. 
INDUSTRY — Banking 


4 , Therefter though the matter was fixed neither 
the employer has filed any written statement nor has 
he appeared in the proceeding as a result of which 
the matter has to be decided ex - parte . 


State - Punjab 


AWARD 


Dated , the 17th April , 1984 


5 . In support of his claim the workman has filed 
affidavit thereby he says that he has put in conti 
nuous service of five yeais from 1976 to 1981 on 
monthly wages of Rs. 3501-. He has also proved the 
other dues as claimed hy him , Since the workman 
was in the service of the employer for five years con 
tinuously as proved his services could not have been 
terminated Tegally unless compersation and notico 
pay as stiuplated under Section 25F of the Act was 


The Central Govt . Ministry of Labour, in exercise of the 
powers conferred on them under Section 10 ( 1 ) ( d ) of the 
Industrial Disputes Act 1947, hereinafter referred to as thó . 
Act, vide their Order No . L - 12012112083- D . JI ( A ) dated 
the 24th of August, 1983 referred the following Industrial 
dispute to this Tribunal for adjıxlication : - - 


" Whether the action of the managemen of State Bank 

of India , Region II , Chandigarh in relation to their 
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Gurdaspur Branch in dismissing Shri Shamsher Sirgh , 
Record Keeper from service under order dated : 
17 -11-81, is justified ? If not be what relief is the 
workman concerned entitled ? " . 


2 . To trace a short history of the matter, the petitioner 
workman was appointed as a Messenger at Muktsar Branch 
of the Respdt, Bank on 11 - 2 - 59 and , on promotion as a 
Record Keeper , posted at Gurdaspur Branch w . ef. 27 - 1 - 1970 . 
However, he was placed under suspesion on 3 - 4 - 1979 and 
served with a change sheet on 16 - 8 -79 in the following terms. 


( 1 ) That you were being deputed to take delivery of 
Bank s stationery from Transport Co . The octroi paid by 
the transporters at the time of entry of the truck was included 
in their bills issued to you by the transport Co. The rela 
tive octroi receipts evidencing payment of octroi charged 
by them on the various dates were also delivered to you 
by thein . you have charged the Bank with double the 
amount of the octroi, charges viz . On the strength of the 
bill of the transport Co . ( including the octrol charges ) 
and the relative octroi receipts. Besides , in certain cases 
you goi Cartage charges for bringing stationery boxes to 
Branch through transport Co . s labourers whose charges 
are also included in the bill of the Co . and also charged 
by you separately . A statement of such instances is enclosed 
for your information . 


led by the parties He, therefore, prayed for quashing the 
impunged Termination with full back wages . 

5 . Resisting the claim on all counts, the respondent ! 
Maniqgement questioned the jurisdiction of the Tribunal 
to go behind the findings of the domestic Forum and denied 
that there was any violation of the principles of natural 
justice . It was avered that the Enquiry pro eedings were 
fairly conducted and the workman was given full opportu 
nity to rebut the precise charges levelled against him . 
Similarly it was also denied that there was any outside 
influence on the Enquiry Officer of the Disciplinary Autho 
rity telling upon their conclusions. However, previous con 
duct and antecedents of the petitioner were not questioned 
but it was propounded that the nature of charges establi 
shed against him , in the department:: 1 proceedings, seriously 
jeopardized his claim of diligence and honesty . 

6 . The parties were taken to trial on the following issues 
framed over and above the terms of Reference , 
1. Whether the Tribunal has no jursdiction to adjudi 

cate on the Reference ? O . P . R . 
2 . Whether the Reference is not maintainable as alle 

ged ? O . P . R . 


3 . Relief. 


It thus indicates that you have defrauded the Bank 

(2 ) That you have not paid to the transport Co. Rs. 
45,- end Cartage charges Rs. 10 - to one Shri Parkash 
C hand , Cart -Owner . Whereas you have got full payment 
from the Bank of all expenses connected with the delivery 
of the goods from the Transport Co. on the strangth of 
the bills re - einis submitted by you to the Bank on which 
payment has been obtained by you . " You have thus defrau 
ded the Bank . 


( 3 ) That you have borrowed a sum of Rs. 6 ,000 - ( rupees 
six thousand ) from Sarvshri Surjit Singh , Nirmal Singh 
and Baljit Singh son of Sardar Pair Singh of Village Mann 
Kaur Singh as evidenced by the pronote dated 24- 6 - 1978 
made by you in their favour , and thereby violated the con 
duct of rules. 


7 . When called upon to adduce evidence, both the par 
ties preferred to rely on the admitted documents consisting 
of the departmental proceedings and correspondence which 
I have carefuily scrutinised and heard them in the light 
thereof. My issue wise discussion and findings are as follows. 
Issues No. 1 & 2 

8. In all fairness to ihem , the Management did not press 
their preliminary objection giving rise to these issues though , 
even otherwise also , the point dismissal of a workman on 
ac ount of an adverse finding in the departmental procee 
dings squarely falls within the ambit of an " industrial dis 
pute " defined by section 2 ( k ) of the Act and can be a ligi 
timate subject matter of Reference by the Appropriate 
Govt. within the purview of Section 10 of the Act. The 
safety value is not a Tribunal will not arrogate to itself the 
powers of an Appellate Court over the findings iecorded 
in the domestic forum . To put it in other words , even 
though the Tribunal is empowered to examine the propriety , 
validity and legaility of the procedure and findings of the 
departmental authorities , yet it is expected to refrain from 
a critical reappraisement of the evidence ; and when a given 
set of circumstances admits of two equally reasonable in 
terpretations. one drawn by them would be acreptable 
to the Tribunal. Of course if a particular finding is based 
on extraneous considerations or is not supported by any 
legal evidence then the Tribunal will not shirk its responsi 
bility in rectifying the mistake. 


( 4 ) That you have raised loans from various Co - opera 
tive and Threft Societies , Monthly instalments being deduc 
ted from you salary towards repayment of these loans ex 
ceed the 25 percent of your gross monthly employments ” . 


3 . For the obvious reasons the petitioner denied the 
. charges and pleaded innocence , Middle Management Officer 

ITI Sh . K . C Sharma was appointed as the Enquiry Officer ; 
on completion of his proceedings he exonerated the peti 
tioner of the allegations contained in the Charges No. 1 
and 2 , but on holding him guilty on the remaining two 
Heads , Shri Sharma submitted his report to the Disciplinary 
Authority constituted by the then Regional Manager Region 
II who , after re - examining the same, differed with his 
findings on the first charge and held the petitioner guilty 
on that count also . Accordingly , a show cause notice , pro 
posing the sentence of dismissal. was served on the peti 
tioner Workman . In this reply the latter reiterated his 
innorence but, all the same, prayed for mercy on the ground 
of compassion originating in poor education and family 
circumstan " es. However , the Management took a serious 
view of the matter and thus terminated his services under 
the iminungd order dated 17 - 11 - 1981 . Since the Service 
anneal alan failed to evoke anv conetructive resnonse from 
the Arnellate Authority , therefore the petitioner raised an 
Industrial igante which could not be settled desnite the 
intervention of A . L . C ( C ) in the Concilitation proceedings , 
and , hence the Reference . 


9. Be that as it may , since there is no infirmity in the 
form , manner or validity of the Reference , therefore , I 
answer both these issues against the Management. 
Issue No . 3 . 
Terms of Reference and Relief. 

10 . In all fairness to him the Workman s representative 
Shri Verma plainly conceded that there was nothing wrong 
with the propriety of the Domestic enquiry . As a matter 
of fact , the admission was made at quite an early stage 
when the parties were asked to lead their evidence and 
it was in the light thereof, that both of them felt contended 
with the production of someаdmitted documents. All the 
same the statement of Shri Verma was taken down on 
the Tribunal5s records on 8 - 11 - 83. 


4 . According to the petitioneriwokman the action of the 
Disriplinary Authority in reversing the finding of the En . 
ouiry Mirer on charge No. 1 às well as affirmation of 
findings Charnay NO. 3 4 . was illegal uniustified and 
violative of the rainn nies of natural instice : more so 
Tannrens hom did not inke an indenandent derision hut was 
guided by the views of the higher authorities and otherwise 
also there was lack cf proper appreciation of the evidence 


11. The dispute thus boils down to the narrow gap as 
10 whether or not the Disciplinary Authority was justified 
in reversing the finding of the Enquiry Offi er on Charge 
No . 1 ? And in the totality of the circumstances I have no 
hesitation in sustaining in the Management s view point, 
because to me it appears that the Enquiry . Officer , was 
swayed by certain cuttings and interpolations in the rele 
vant vouchers and receipts , to feel that the Management 
should have examined the concerned Transport Co. Official. 
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much more components than a sheer sense of indigination 
against tlie stink uf social devaluation including the crime 
particulary when the deviation is a stray incident . 


The Disciplinary Authority took a robust view of the * 
matter that since the Workman had already claimed the 
octroi amount of Rs. 3 . 08 in one case and Rs. 560 in 
the other case by incorporating the same in his relevant 
T . A . Bills ; therefore, there was no justification for him 
to re - claim the same very amount on the strength of octroi 
re eipts . It is thus , apparent, that the logic of the Disci 
plinary Authority was quite reasona sle . convincing and 
legitimate . Obviously it requires to be preferred over the 
views of the Enquiry Officer who erred in falling into the 
web of legal technicalities. 


12 . It goes without sáying that the petioner Workman 
did not come forward with any plausible explanation for 
the double drawal of the aforesaid octroi amounts from 
the Bank . His contention that it was a bonafide mistake 
on account of his poor éducation does not hold water in 
view of the admitted proposition that he was serving the 
Bank for the last about 18 years and , as such , should 
have been well conversent with the implications of mone 
tary defections by way of double claims. 


17 . In the case in hand , the petitioner is a petty Work 
man who had about two decades of unblernished service 
to his credit till he was involved in the incident of double 
claim of octroi duty which itself was so trivial an amount 
that , it did not touch even the double figures . Of course 
his Service Appeal for a lenient view had also failed to 
find favour with the Management but then there is a mate 
rial piece of document on records to show that there 
was no dearth of right thinking element and an inclination 
to take a charitable view of the situation . For ready re 
ference D .O . letter Ex. T 1. dated 7 -6 - 1981 (No. DAC / 19 ) 
addressed by the then General Manager (Operation ) Shri 
A . K . Bhattacharji to Shri B . O . Pandey Addl. Chief Officer 
(Ope ) may be quoted with pertinence . It goes without 
saying that the former was moved by the poor domestic 
circumstances of the petitioner since he had to maintain 
a large family including two marriageable daughters . Shri 
Bhatacharji recommended that the petitioner may be let 
off with the loss of four increments. It rather goes to the 
credit of the Disciplinary Authority that he acted indepen . 
dently in ignoring the advice of Shri Bhatacharji. But all 
the same, the significance of letter s humane approach can 
not be lost sight of . 


13. Regarding the Charges No. 3 and 4 even in the 
petitioner s own reply to the Charge sheet there was no 
snecific denial thereof , though it is an entirely different thing 
that they did not cast any serious reflection on his conduct 
and discharge of duties towards his Employer-Bank . . 


18 . On an over all view of the situation I, therefore , 
feel that any punishment. short of dismissal, would suffice 
to meet the end of justice because by therowing the peti 
tioner out on the road we would be causing an irreparable 
loss to an invisible party also ; viz ; his family including 
two marriageable daughters . Accordingly , I set aside the 
order of dismissal and in its place propose the following 
punishment . 


14 . However on behalf of the Workmas a passionate 
anpeal was made on the point of sentence . It was submitted 
that according to the common case of the parties, he was 
faithfully serving the Respdt. Bank ever since he joined 
their services in early 1959 ; that till the date of Occurance , 
whi h related to mid . 1975 ; there had been no complaint 
what so ever against his work and conduct. So much so 
that even his subsequent behaviour had also been up to the 
complete satisfaction of the Management and that the 
lanse pertaining to the double claim of octroi involved a 
total amount of little more than Rs.8l- only , Which , too , 
conld be due to his poor educational environments ; after 
all he was not even a Matriculate . It was urged that mens 
saq is the gist of such offences and in this case even though 
the retitioner had been held guilty in the Departmental 
Enniniry . vet one can not lose sight of the fact that during 
his almost two decades of service with the respondent 
Bank he had numerous occasions to deal with considerably 
Taroe amounts of cash and costly pronertv ; but was never 
found wanting in maintaining the traditional values. In 
short , it was urged that one simple lapso on the part of 
the retitioner regarding a trivial amount of less than nine 
Tuinpag should not been viewed so seriously as to invite 
the extreme penalty of dismissal. 


( 1 ) The petitioner would lose upto date graded incre 

ments right from the stage of its suspension . 
( 2 ) He would also lose his upto date back wages 

including Bonus and surh other incidental benefits 
Proviso : - 


Not with standing anything to the contrary contained 
herein before, there would be no break in the petitioner s 
service in the technical sense of it so as to effect his pension 
or Gratuity etc . 


19 . Thus to sum up my aforesaid discussion , while sus 
taining the Management s version regarding the petitioner s 
guilt in claiming the octroi re - imbursement twice on the 
same count, I modify the order of punishment in the 
light of my observation in the preceding para and return 
my Award accordingly . 


15 . On the other hand the learned representative of the 
Management was arrite vehement in his urge to support the 
immunged order of Termination herause according to him , 
one s honesty in handling the cash amount is one of the 
basic requirements of an emplovee working in the Banking 
Torderat puy any once on s integrity & honesty comes under 
clnud he hecome a security risk for the Bank ; more so in 
a case of the instant nature where the netitioner s dishonesty 
was writ large in the submission of his double claim of the 
notrni-duty . It was nronounded that the amount of mis 
annronrigtion is an irrelevant factor for determining the gra 
vity of the offence . 


CHANDIGARH . 
17-4 - 1984. 


I.P . VASISHTH , Presiding Officer 
No. L-12012/ 120 /83.D . JI ( A )] 

N .K . VERMA, Desk Officer 


MINISTRY OF LABOUR REHABILITATION 


(Department of Labour ) 


New Delhi, the 3rd Afay , 1984 


16 . In my considered opinion the judicious approach 
calls for striking a balance between the two extreme views. 
In so far as the guilt of the petitioner is concerned , the 
same stands proved as discussed herein before ; and that 
directly confronts us with the question of sentence . Of 
late there has been a reconsideration of the punitive theory . 
So much so that even those prosecuted in regular criminal 
courts and held guilty of serious offences against person 
or pronerty are treated with a view to reform them into 
law abiding citizens, ás should be reflerted by the legislative 
mandate of Section 360 Cr . P . C . and the various provisions 
of probation of Offenders . Act 1958 . Of course , I am not 
sittino as a Court of criminal law hut all the same I can 
not shirk my resnonsibility as a judicial functionary consti 
tuled under a beneficial legislation ana the Workman . In 
the very nature of things judicial temperament has got 


S . O . 166 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern . 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the State Bank of 
Bikaner and Jaipur, and their workinen fich was received 
by the Central Government on the 28th pril, 1984 . 
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ART ITT: * $ 18, 1984/ XTTY 29, 1906 
S - - - - - - - - 

- - = = = = 
BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 

Hi, T ata, tetfirep foreta Trafata , 1947 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 
NEW DELHI 

( 1947 047 14 ) UTT 7-F. 31 . UD 10 # 39- TTT ( 1 ) 

के खंड ( प ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए , एक औद्योगिक 
I. D . No. 137 /81 

अधिकरण गठित करती है जिसके पाठापार अधिकारी श्री महेन्द्र भूषण 
Rajendra Parshad 

शर्मा होंगे , जिनका मुख्या पय जयपुर में होगा और उक्त विवाद अधिकरण 
Versuis 

को न्यायनिर्णयन के लिए निर्देणित करती है । 
State Bank of Bikaner and Juipur. (Rajasthan ) 

अनुसूची 
PRESENT : 

67 777 TITA IN FIE 4 FT7 Taffet 
Rajendra Praşhad workman . 

ग्रेड- 1 के पद से ग्रेड-2 के पद पर पदावनत करने हालांकि उसे व्यावसायिक 
AWARD 

परीक्षा में योग्य घोषित किया गया था , कि कार्यवाही न्यायोचित है ? 
The Central Government Ministry of Labour , vide Order 

यदि नहीं, तो कर्मकार किम अनुतोष का हकदार है ? 
No . 1 - 12012 /208 /74 - D . II ( A ) dutcó 9 - 11- 81 referred the 
following dispute to this Tribunal for adjudication : 

TO 04 -41012/48/83-8 -2 (**) ] 

टी० बी० सीतारमन , डेस्क अधिकारी 
" Whether the action of the management of State Bank 

of Bikaner and Jaipur, Jaipur in terminating the 
services of Shri Rajendra Prasad , Peon from 
25- 2 - 1978 is justificd ? If not, to what rclicf jg 
the workman concerned entitled ?" 

ORDER 
· 2 . Today the workman made an application for making 

New Delhi, the 13th February, 1984 
a No Dispute Award . It was stated in the application as 
under : 

S . O . 1662.- -Whercas the Central Government is uſ opinion 
" 1 . That the above case has been listed for 2156 May , 

that an industrial dispute exists between the employers in 
for evidence for workman . 

relation to the management of Western Railway Administra 

tion . Ajmer and their worknian in respect of thc patter 
2 . That in the above case I have stated in my state 

spe ified in the Schedule hereto anncred ; 
ment of claim , rejoinder as well as in my Affidavit 

And whereas the Central Government considers it dcsira 
to the reply filed by the Bank that I have com 

ble to refer the said dispute for adjudication ; 
pletcd 240 days of service in 12 calander months 
only during the year 1977 and that I had not Now , therefore , in exercise of the powers conferred hy 
completed 240 days of service in 12 calander Section 7A and clause ( d ) o sub -section ( 1 ) of Section 10 
months during any other period . 

of the Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 

Central Government hereby constitutes an Industrial Tribunal 
3 . That the opposito party Bank refused the above 

of which Shri Mahendra Bhushan Sharra shall be the 
contention and stated that I have not completed 

Prosiding Officer, with headquarters at Jaipur and refers 
240 days of service in 12 calander months even 

tho said dispute for adjudication to the said Tribunal. 
during the period of 1977 . 
4 . That the non - pctitioner Bank subsequently filed 

SCHEDULE 
various documents to show that I merely worked 
in 1 casual capacity and that I had not completed 

" Whether the Ruilway Adininisunion is justified in 
240 days of service within 12 calander months 

reverting Shri Fateh Chand from the post of HS 
at any point of time. 

Fitter Grade I to Gr. II although he was declared 
5 . That in the above circuinstances I consider that no 

fit in trade test ? If not to what relief the work 
liacful purpose will be serve in my pressing the 

man is entitled ? " 
claim against the Bank and therefore , I request 

No , L -41012 ( 48 ) /83-DII ( B ) ] 
the Hon ble Tribunal to pass a “ No Dispute 
Award " in the above case " . 

T . B . SITARAMAN , Desk Officer 
· 3. Under the circumstances , aforesaid , a No Dispute 

New Delhi, the 3rd May , 1984 
Award is made. 

S .O . 1663. In pursuance of section 17 of the Industrial 
Further ordered that the requisite number of copies of Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
this award be forwarded to the Central Government for 

herehy publishes the following uward of the Central Govern 
necessary action at their end . 

ment Industrial Tribunal , New Delhi in the industrial dispute 
Dated : April 23, 1984 . 

between the employers in relation to the Government Opium 

and Alkaloid Works , Gazipur and their workmen , which 
0 . P . SINGLA , Presiding Officer was received by the Central Government on the 19th April , 
[No. L - 12012 /208 / 79-DII ( A ) 

1984 . 
N . K . VERMA, Desk Officer BEFORE SHRI O . P . SINGLA . PRESIDING OFFICER , 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 
Pro fortrett, 13 44ft, 1084 

I. D . No . 11 of 1978 
FiTo3T 1662 - fra HATT # Te fofo FT 34 * * 

Workmen 
अनुसूची में विनिर्दिष्ट विषय के बारेम में पपिच रेलवे प्रशासन, अजमेर 

Versus 
फे प्रबंधक से सम्बर एक औद्योगिक विवाद मियोजकों और उनके कर्म 

Government Opium Fa:tory , Ghazipur, U .P . 
कारों के बीच विद्यमान है , 

APPEARANCES : 

Sbri Bal Rup Sharma and Shri Raj Narain Arya — for 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 

the workmen . 
मरमा वांछनीय मममती है ; 

Shri B . R . Gupta - for the management. 
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AWARD 
The Central Government, Ministry of Labour, vide Order 
No. 1,- 4201111 ? ) , 77- D . it ( B ) dated 18th Januaty , 1978 . 
referred ihe joilov. ing dispute to this tribunal for adjudi 
cation : 


" Whether the action of the management of the Govern 

ment Opium and Alkaloid Works , Ghazipur in not 
paying the wages to the casual workers as fixed by 
the Third Pay Commission for the unskilled category 
with effect from 1 - 1- 73 is justified If not, to 
what relief are the concerned workers entitled ? " 


Commission Recommendations. The notification related 
only to regular employees of the government and not to the 
Casual Labourers . 100 posts of Seasonal Workers were 
sanctioned with usual allowance in the scale of Rs. 196 - - 232 , 
and the Seasonal workers were being paid accordingly . The 
order of the Government could not be chalienged and 
Casual Workers were being paid in accordance with the 
existing Government orders latest of which are F . No . III 
(4 ) / Accts / 72 dated 28 -8 - 74 . 

12 . The management s action was said to be legal and 
justified and the demand of the Union unwarranted , un 
justified , illegal and not genuine. 

13. The following issues were set up by my ld . predeces 
sor ; 


Issues : As in order of reference . 


2 . The claim statement had been filed by Bal Rup Sharma. 
President Opium Factory Labour Union Ghazipur on 2 - 3 -78 . 
It was pieaded that the Government Opium and Alkaloid 
Works, Ghazipur, Employers employed casual and seasonal 
workmen in two different seasons February - July and Septem 
ber- December every year and maintained seniority list of 
such workmen . The number was 193 in 1974 and increased 
to about 315 during 1975-77 . It was asserted that duties 
performed by seasonal and casual workers were the same 

and that the casual / seasional workers cane in employment 
- in different years from 1951 onwards . 


14 . The preliminary issues seem to have not been pressed 
before him . The affidavits for the parties have been taken 
on record as also the documents filed by the parties and I 
have heard the representative of the parties . 


3 . It was pleaded that casual /seasonal workers have been 
getting wages on the principle of equal work equal wages 
till February 27, 1967 and, thereafter , the casual workers 
were reduced to emoluments of Rs. 70 per mensem because 
the D . A . was stopped w .e . f. 28 - 2 -67 . The wages increased 
gradually to Rs. 150 in stages , w . e .f. 1967 to 1978 . 


15 . It may , at once , be stated that the Third Pay Com 
mission did not deal with the case of Casual Labour and 
Part time Employees, and the 12 commendation of Third 
Pay Commission , as such , do not apply 10 Casual Work 
men in question . But the claim of the workmen is based 
on Social Justice and the principle of equal pay for equal 
work guaranteed to them under the Constitution of India . 
Article 14 and 16 thereof. 


4 . The casual workmen claim about the reduction in 
their wages being unjust and arbitrary . 


16 . During arguments , the workmen - Union agreed that 
the Casual workman may not be entitled to a regular pay 
scale prescribed for unskilled workers in Seasonal employ 
ments at the lowest rung of the Cadre of public servants 
but they could not be paid less than the minimum emolu 
ments of the unskilled workers in the regular cadre as 
Seasonal workmen . 


5 . The workmen had been agitating for restoration of wages 
and the Government of India enforced the wages / salary of 
the workmen vide Extra -Ordinary Gazette Part II, Section 3. . 
under Sub -section ( 1 ) dated 30 -3 - 74 w .e .f. 1- 1- 73 : purport 
ing to act on recommendation of Third Pay Commission . 


17 . The case of the management had been that they were 
being paid what was considered just and proper by the 
Government; and they . could not claim equality or similarity 
with seasonal workers . 


. i 6 . The management declared 92 casual workmen as Sea 

sonal in 1977 , but their nature of work remained the same, 
and these workmen were allowed Rs. 196 P . M . and also 
the Dearness Allowance . but the casual workmen were dis 
criminated against and were paid much less , and were not 
paid any annual increment and were not paid Dearness 
Allowance allowed to Seasonal workmen . 


18 . Rs.,. 196 , with increments with R . A . varying from 
time to time, is the minimum wage of a regular unskilled , 
workers in the government and also of the Seasonal 
worker in the Opium , Factory . The question squarely put 
is whether these Seasonal workers are to be giver that 
minimium wage or not. 


7 . The Casual Workmen demanded that the wages paid 
to them should be same as paid to unskilled workmen as 
per Government of India Order dated 30 - 3 - 74 w .e . f. 1 - 1 - 73 
i.e . in scale Rs. 196 - 3 - 220 - EB - 3 -232 and the usual D . A . and 
that arrears should be paid to them for the period 28 - 2 -67 
to 31- 12 -72 also . 


19 . There is no doubt that the classification of the work .. 
men does not relate to the realities of situation . The 
number of posts sanctioned as for Seasonal workers out of 
Casual Labour functioning is arbitrary figure , and even the 
management could not make on distinction in evidence in 
the work done by the so called casual and seasonal workers . 


8 . The management of Government Opium and Alkaloid 
Works, Ghazipur, contested the claim . Preliminary objec 
tions were raised . The first was that the Opium Factory 
was not a "legaf Entity and the petition was not maintain 
able . The Casual workers were not said to be the holder 

of Civil post and their petition do not lie . The Seasonal 
; - Workers were said to be different from Casual workers and 

the reference dealt with only Casual workers and the classi 
fication for payment was not made and no dispute could 
arise . 


20 . The Supreme Court of India in Randhir Singh Vs. * 
U . 0 . 1. reported in AIR 1982 SC 879 ruled that equal pay 
for equal work must be read into Fundamental Rights as 
a matter of interpretation , and unequal pay for eaual work 
was. violative of articles 14 and 16 of the Constitution of 
India . 


9 . On facts it was pleaded that Seasonal Workers were 
employed for six months in a year in two spells and casual 
workers were employed as per requirement varying from 
time to time. A Casual Workers were said to be a work 
man whose employment was purely casual and they did not 
stand on the same footing as the regular workers in regard 
to responsibility etc . 


21. The casual workers have never drawn a regular scale 
and had never got increments in the manner of regular . em 
ployees , and , in this case , it is not intended to give them a 
regular scale of pay . This is not for the reason that they 
do not do substantially the same type of work as the Sea 
sonal workers do , but for the reason that they have never 
been brought on a regular scale of pay and the distinction 
between regular and . Casual Labour need not be obliterated , 
but there is no justification whatsoever for not giving these 
Casual Labours the minimum of unskilled Seasonal Wor 
ker s wages, with D . A . sanctioned from time to time. It 
appears me that the demand of the workmen to that extent 
is being unnecessarily objected to by the management of 
Government Opium Factory , Ghazipur , and there seems to 
be no justification wbatsoever for not giving these workmen 
doing labour at the said factory minimum of Rs. 196 with 
DA sanctioned from time to time, since 1 - 1 : 73 , not on 
the basis of Recommendation of the Third Pay Commission 


10 . It was further pleaded by the management that only 
Casual workers came in employment from 1951 onwards 
and Seasonal workers were employed after April , 1977 and 
the pay of the casual workers was being paid in accordance 
with G . O . F . No. 8 ( 2 ) Estt. (Spl) 160 dated 24 - 1 - 1961 . 

11. Casual workers were said to be not governed by 
Gazette Notification dealing with enforcement of Third Pay 


[ भाग II - खा 3 (ii ) ]] भारत का प्रणामई 19, 1984/वैशाख 28, 1906 । 
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but on tho principle of social justice and fairness. There 

And whereas , the Central Governinent considers it desira . 
is much to be quid for giving them 2 regular cale of pay ble to refer the said dispute for adjudication , 
as to the Seasonal workers, but that, it the moment, clocs 
not seem to be a necessary requirement of social justice . 

Now , therefore, in cxercise of the powers conferred by 

Section 7A , and clause ( d ) of sub - section ( 1 ) of scction 10 
22 . The terrns of reference do not allow this Tribunal of the Industrial Disputes Act , 1947 ( 14 of 1947 ), the 
10 go to be the period before 1- 1- 73 . because the recom 

Central Government hereby constitute 20 Industrial Tri 
mendation of the Third Pay Commission operate fron 

bunal of which Shri Mahendra Bhushan Sharma shall be 
1 - 1 - 73 and not from any earlier date . 

the Presiding Olliccr , with headquarters at Jaipur and refers 

th : said dispute for adjudication to the said Tribunal 
23. Accordingly, the Government Opium Factory, Ghazi 
pur , owned by the U . O . I. , is directed to pay to Casual 

SCHEDULE 
Laboure @ Rs. 196 P . M ., with D . A . sanctioned from time 

" Whether thc action of Railway Administration in rela 
to time and they should be paid ull the niTears to which 

tion to Kota Division in not providing the service 
they are entitled for the period beginning from 1 - 1 - 73 . The 
award is made accordingly . 

cards 10 S / Shri 1 . Raje S / o Sumpatia, 2 . Kolli S / o 

Giraj, 3 . Gyan Singh S / O Prasali, 4 . Kirori S / o 
Further ordered that the requisite number of copies of 

Gulab. 5 . Munshi son of Shanker , denying pay 
this award be forwarded to the Central Government for 

ment of authorised pay scales cod discontinuing 
necessary action at their cnd . 

scrvices of 1, Shri Mathalle S / O Moola . 2 . Shui 

Maire S /o Pyare 3 , Rajje S / o Sampatia , 4 . Shri 
O. P. SINGI A , Presiding Officer 

Jagdish Slo Pyar Singh 5 . Shri Ram Singh So Gyasi 

6 . Shri ( haran S / o Pannu 7 , Shri Gulbadan S / o 
[ No. L- 42011 / 12 / 77 - D .II ( B ) ] 

Alladin 8 , Shri Kalli S / o Girraj9. Shri Basheer S / o 
T . B. SITARAM.AN, Under Secy . 

Manheri 10. Mushi S / o Shanker 11 . Shri Gyan 

Singh S / o Parasadi, 12 . Shri Kirori S / o Gulab, 
आदेश 

from time to time with intention to put artificial 

break in servico is justifical ? If not, to what relief 
नई दिल्ली, 21 अप्रैल , 1981 

the workmen are entitled ? " 
का० आ० 1664 -- केन्द्रीय सरकार की गय है कि इसमें उपावस 

[ No. L -41011 ( 20 ) / 83- D .II ( B ) ] 
अनुसूची में विनिर्दिष्ट विषय के बारे में पश्चिमी रेलवे प्रशासन , कोष्टा 

T . B. SITARAMAN, Under Sccy . 
डिवीजन के प्रबन्ध नेत्र से सम्म एक औद्योगिक विवाद नियोगकों और 

आदेश 
उनके कर्मकारों के बीप विद्यमान है ; 

नई दिल्ली, 25 फरवरी, 1984 
और फेन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए 

फा आ० 1665 - -पेन्द्रीय सरकार को राय है कि इससे उपाबस 
निर्देशित करना वांछनीय समाती है ; 

अनुसूची में विनिर्दिष्ट विषय के बारे में बागलकोट उद्योग लि०, 

बागलकोट के प्रबंध तंत्र मे गम्बद्ध एक औद्योगिक विवाद नियोजकों और 
अतः, केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम 1947 ( 1947 

उनके फर्मकारों के बीच विद्यमान है ; 
का 14 ) की धाग- 7 और धारा 10 की उपधारा ( 1 ) के वर ( घ ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण 

और केन्द्रीय सरकार उस विवाद को न्याय-निर्णयन के लिए निर्देशिन 
गठित करती है जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 

करना वांछनीय समझती है ; 
जिनका मुख्यालय जयपुर में होगा और उका विवाद को उक्त अधिकरण 

अत : केन्द्रीय सरकार, औद्योगिक विवाय अधिनियम, 1947 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

( 1947 का 14 ) की धारा 7-क और धाग 1 () की उप-धारा (i ) 

के खंड ( घ ) द्वारा प्रदता शक्तियों का प्रयोग करते हुए, एक औद्योगिक 
अनुसूची 

अधिकरण गठित करती है जिसके पीठासीन अधिकारी श्री वी० एच० 
" क्या कोटा टिवीजन के रेलवे प्रशासन की ममय-समय पर 

उपाध्याय होंगे , जिनका मुख्यालय बंगलौर में होगा और उक्त विवाद को 
कृत्रिम सेवा विच्छेद देने के इरादे से गर्यश्री ( 1 ) गज्य पुन समपतिया उक्त अधिकरण को न्याय निर्णयन के लिए निर्देशित करती है । 
( 2 ) कतली पुल गिर्राज ( 3 ) शामिह पुत्र परमादी ( 4 )किरोड़ी 

अनुसूची 
पुत्र गुलाब और ( 5 ) मुन्गी पुस शंकर को सेवा फाई न दे । और 
( 1 ) श्री मथाल्ले पुल मूल्ला ( 2 ) श्री मात्र पुत्र प्यारे ( 3 ) 

" क्या मैमर्स बागलकोट उद्योग लि . के प्रबन्ध तन्त्र की कम्प्रेसर 
रनों पुत्र समपतिया ( 4 ) श्री जगदीश पुत्र पार सिंह ( 5 ) श्री 

अटेंट, श्री चन्द्रपा अलाछी, को बागलकोट सीमेट फैक्टरी मे 
रामसिंह पुन ग्यारी ( 6 ) श्री चरण पुत्र पम्ना ( 7 ) श्री गुलयवन 

कम्पनी की चूना पत्थर खदान में स्टोन कर के रूप में स्थानातरित 
पुन अस्लानि ( 8 ) श्री फली पुत्र गिर्राज ( ७ ) श्री बसीर पुन 

करने की कार्यवाही न्यायोचित हैं यदि नहीं, सो संबंधित कर्मकार 
मनहरी ( 10 ) मुंशी पुग्न शंकर ( 11 ) श्री ज्ञान मिर किम अनुसाय का हकदार हैं ? " 
पुन परसादी ( 12 ) श्री किराई। पुव गुलाब को प्राधिकृत वेतन-मान 

__ [ गं० एल - 290 1 1, 70/ 83- 31 - 3 ( बी ) ] 
देने से मना करने तथा उनकी सेवाएं पमाप्त करने की कार्यवाही 

ORDER 
न्यायोचित है ? यति महीं तो जानकार किम अनुतोष के हकदार है " ? 

New Dolhi, the 25th February , 1984 
[ सं०-एल- 410 11720583- 11 - 2 ( बी )] 

S . O . 1665. - - Whereas the Central Government is of opinion 

that an industrial disptue exists between the cmployers in 
टी० बी० सीतारमन , अवर सचिव 

relation to the management of Bagalkoi Udyog Limited , 
Bagalkot, and their workmen in respect of the matters spcci 

fied in the Schedule hçreto annexed : 
ORDER 

And whereas the Central Government considers it desira 
New Delhi, the 21st April, 1984 

ble to refer the said dispute for adjudication . 
S . O . 1664 . - Whereas the Central Government is of opinion __ Now, therefore, in exercisc of the powers confered by 
that an industrial dispate cxists beiwecil the employers in Section 7A and clause ( d ) of sub -rection ( 1 ) of section 10 
relation to the managoment of Western Railway Administra . of the Industrial Disputes Act, 19.17 (14 of 947 ) , the 
tion Kota Division and their workuci in respect of the Central Government hereby constitutes an Industrial Tribu 
matter specified in the Schedule hereto annexed ; 

nal of which Shri V . H . Upndhaya shall he the Presiding 


- 


- 


- 


--- - - --- -- -- - 
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Officer, with headquarters at Bangalore , and refers the said 

का आ• 1867 -- -केन्द्रीय सरकार की राय है कि इससे उपाय 
dispute for adjudication to the said Tribunal. 

अनुसूची में विनिर्दिष्ट विषग के बारे में गुजरात मिनरल्स सेवलपमैंट 
SCHEDULE 

कारपोरेशन , अहमदाबाद के प्रबंध संम्न से सम्बर एक मौद्योगिक विवाय 
" Whether the inanugernent of Messrs Bagalkut Udyog नियोजकों और उनके कर्मकारों के बीच विद्यमान है । 

Limited are justified in trupsferring Shri Chandrappa 
Alugudi, Compresser Attendant, Bagalkot Cement 
Factory , to Limestone Quatry of the Coinpany as 

और केन्द्रीय सरकार उक्त विवाद को ग्याय-निर्णयन के लिए निर्दे 
Stone Breaker ? If not, to what relief is the शित करना जांछनीय समझती है । 
workman concerned entitled ? " 
[ No. L -29011 / 70 / 83 - D.III ( B) / D 

अमः, फेन्द्रीय सरकार, औद्योगिक विवाद अधिनियम, 1917 ( 1947 

का 14 ) की धारा 7-क और धारा 10 की उप-धारा ( i) के खण्ड 
आवेण 

( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एक औद्यागिक अधिकरण 
नई दिल्ली, 23 अप्रैल , 1984 

गठित करती है जिसके पोठासीन अधिकारी श्री जी . एस . बरोत होरो, 
फा०आ० 16116 ~~-केन्द्रीय सरकार की राय है कि इससे उमाबद्ध 

जिनका मुख्यालय अहमदाबाद में होगा और उस विवाद को उक्न अधि 
अनु मूची में विनिर्दिष्ट विषय के बारे में सिंगरेनी फोलियरीज क० लि , 

करण को न्यायनिर्णयन के लिए निर्देशित करता है । 
कोठागुडियम के प्रबंधमन्त्र से सम्बद एक औद्योगिक विवाद नियोजकों और 
उनके कर्मकारों के बीच विधमान हैं ; 

अनुसूची 

" या उन कर्मकारों , जिनका प्रतिनिधित्व गुजरात मिनरलस 
और फेन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 

डेवलपमैंट कारपोरेशन इम्पलाइज यूनियन करती है, कि गुजगत 
करना योपनीय समझती है ; 

में गुजरात मिनरल्ग डेवलपमैंट कारपोरेशन की विभिन्न खनन परि 
अत:, कन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 1947 ( 1947 

योजनाओं में दिहाड़ी पर काम कर रहे हेपरी को मासिक दर के 

स्टाफ में परिवर्तन करने को भोग न्यायोचित है यदि हां तो 
का 14 ) की धारा 7-1 और धारा 10 की उप -धारा (i ) बंधु ( ध ) के 

संबंधित कर्मवार किस अनुतोष के हकदार हैं ? " 
द्वारा प्रदत्त शक्तियों का प्रयोग नारते हुए, एक औद्योगिक अधिकरण 
गठित करना है जिसके पीठासीन अधिकारों श्रो एम० श्रीनिवास राष 

[ संख्या एल -290 11 80/ 83- 9ी -3 ( बो )] 
होगे , जिनका नयाल । हैदराबाद में होगा और उस विवाद को उक्त 
अधिकरग का भावनिर्गपन के लिए निणन करती है । 

S. O . 1667.. - Where the Central Government is of opinion 
अनमूची , 

that an industrial disputo exists between the exployers in 

relation to the Gujarat Minerals Development Corporation , 
" क्या मैयर्स सिंगरेन। कोलियरीम क . लि०, कोठागडियम के Ahmedabad and their workmen in respect of the matters 
प्रअन्धतन्त्र की श्री पी० मरैया और श्री के० अग्जनेयुल की श्रमशः 

specified in thc Schedule hereto annexed ; 
1 -7- 83 और 21- 6- 93 में सेवाएं ममाप्त करने की कार्यवाही And whereas the Central Government considers it desira 
न्यायाचित है ? यदि नहीं, तो संबंधित कर्मकार किस अनुतोष के ble to refer the said dispute for adjudication ; 
हाकार हैं ? 

Now. therefore, in encrcise of the powers conferred by 

Section 7A, and clause ( d ) of sub - section ( 1 ) of the section 
[ सं० एल - 2 20 1 1/ 70/ 83- 2ी - 3 ( बी )] 

10 of the Industrial Disputes Act , 1947 (14 of 1947 ) , the 

Central Government hereby constitutes an Industrial Tribu 
ORDER 

nal of which Shri G , S . Barot shall be the Presiding Officer 

with headquarters at Ahmedabad and refers the said dispute 
New Delhi, the 23rd April, 1984 

for adjudication to the said Tribunal. 


SCHEDULE 


S .O . 1666 .-— Whereas the Central Government is of opinjon 
that an industrial dispute exists hetween the employers in 
relation to the Singureni Colljeries Co . Ltd ., Kothagudiun 
and their workmen in respect of the matters specified in 
the Schedule hereto annexed ; 


Whether the demand of the workinen represented by 

Gujarat Mineral Developinent Corporation Em 
ployees Union , Ahmcdubad in converting the daily 
rated llclper in different mining projccts of Gujarat 
Mineral Development Corporation in Gujarat in 
monthly -rated staff is justified ? If so , to what 
relief are the workmen concerned entitled ? 


And whereas the Central Government considers it desira 
ble lo refer the said dispute for adjudication ; 


[ No. L -29011 / 80 / 83- D . III ( B ) ] 


Now , therefore, in exercise of the powers conferred by 
section 7A, and clause ( d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) , the 
Central Government herehy constitutes an Industrial Tribu 
nal of which Shri M . Srinivasarao shall be the Presiding 
Officer , with headquarters at Hyderab :id and refers the said 
dispute for adjudication to the said Tribunal. 


आवेश 


मई दिल्ली , 12 मार्च, 1984 


SCHEDULE 


Whether the action to the management of Messrs Singa 

reni Collieries Co . Ltd ., Kothagudium in terminat 
ing the services of Shri V . Sarain and Shri K . 
Anjanevulu with effect from 1 - 7 - 83 and 21- 6 -83 
respectively is justified ? If not, to vihat relief are 
the workmen concerned entitled ? 

- INo . L-22011 / 70 / 83 - D .III ( B ) ) 


का आ०1668. - केन्द्रीय सरकार की राय है कि इसमे उपाबड अनुसूची 
में विनिर्दिष्ट विषय के बारे में गायत्री पत्थर खवान, गोम रेसा डाकघर 
वाटी, ताल्लुक मक्मग्रोल , जिला भूरत के प्रबन्धनन से सम्बद्ध एक औद्योगिक 
विषाद मियोजकों और उनके कर्मकारों के बीच विद्यमान हैं ; 

और केन्द्रीय सरकार उस विवाद को न्याय-निर्णयन के लिए निर्देशित 
करना वांछनीय समझती है ; 


[ATT 11- * 3(ii)] 


. MTU 41 144 : 46 19 , 1984/ TT 27, 1906 


- 1505 


PRESENT : 

Nonc. 


a:, rite it , tulfitif fact ofaf44 , 1947 ( 1941 
7 14 ) of EFTTT 7-1 URT 10 34917 ( 1) AT 
( घ ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए, एक औद्योगिक अधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री जी०एम० बगेत होंगे, 
जिनका मुख्यालय अमवा वाव में होगा और उक्त विवाद को 
उक्त अधिकरण को भ्याय -निर्णयन लिए निर्देशित करती है । 


AWARD 


The Central Government, Ministry of Labour , vide Order 
No, L - 28012 ( 1 ) /83-DIJI ( B ) dated 24h November , 1983 
referred the following dispute to this tribunal for adjudi 
cation - 


अनुसूची 
" झ्या गायत्री पत्थर खावान रेता के प्रबन्ध -तन्त्र की श्रीमती पावती 
येन, रामजी भाई मौधरी, श्रमिक की 20- 5- 83 से सेवाएं समाप्त करने 
की कार्ययाही बायोचित है ? यदि नहीं , तो संबंधित फर्भकार विम 
अनुतोष की हावार है ? 

[ TeTi TA -29012)5 3/8 3- -3 ( )] 

नन्द लाल, अवर सषिव 


" Whether the action of the management of M / s, R . B . 

Seth Moolchand Nemnichand ( Pvt. ) Lid . Mine 
Owners Mandal, District Bhilwara , in terminating 
the services of Shri Kishore Singh S / o Shri Barda 
Singh Renawat, Mate , with cilcut from 6th Feb 
ruary , 1982, is justified If not, to what relicf 
is the workman concerned cntitled ? " 


2 . Notices were issued to the partics by registered post 
was received through communication from the Management 
with a request from the workman and a copy of the settic 
ment reached between the parties as also a copy of receipt of 
Rs. 2000 by the workman from the Management on implc 
mentation settlement dated 3 - 2 - 84. 


ORDER 
New Delhi, the 12th A Farch , 1984 
S.O . 1668. — Whereas tño Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the inanagement of Gayatri Stotic Quarry . At 
Village Reta , P . O . Wali, Taluka Maxgrol District Surat 
and their workmen in respect of the matter spe ified in thc 
Schedule hereto annexed ; 

And whereas the Central Government considers it desira 
ble to refer the said dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by 
section 7A and clause id ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) . thc 
Central Government horchy constitutes an Industrial Tribu 
mal of which Shri G . S . Barot shall he the Presiding Olicer , 
with headquarters at Ahmedabad and refers the said dispute 
for adjudication to the said Tribunal. 


3 . The matter in dispute has been amicably settled bet 
ween the parties and the workman received Rs. 2000 from 
the Management in full settlement of all his claim and ( liięs 
including the claim for reinstatenient and back - wnges and 
nothing now remains due froni the Management to the 
workman in respect of any claim of his touching his en 
ployment with the Management . 


the 


4 . Accordingly i No Disputc Award is macle and 
matter referred to docs not survive fut adjudication . 


Further ordered that the requiete nimhor of copies of 
this aaward be forwarded to the Central Government for 
necessary to action at their end . 


SCHEDULE 


Dated : April 16 , 1984 , 


" Whether the action of the management of Gayatri 

Stone Quarry , Reta in terminating the services of 
Smt. Parvatiben , Ramjibhai Chaudhary, Labour , 
W .c . f, 20 - 5 - 83 , is justified ? If not , to what reljef 
is the workman concerned cntitled ? " 


0 . P. SINGLA , Presiding Officer 

[No. I. 28012 ( 11 /83.D .JI (B ) ] . 


[No. L - 29012 (53) / 83 - D . III ( B ) ] 

NAND LAL, Under Secy . 


New Delhi, the 5th May, 1984 


New Delhi, the 4th May , 1984 


S .O . 1669.-- In pursu :ince of section 17 of the Industıial 
Disputes Art, 1947 ( 14 of 1947 ) , the Central Government 
herehy publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the inclustrial dispute 
between the employers in relation to the inanagement of 
M / s. R . B . Seth Moolchand Nemichand ( Pvt. ) Ltd ., Bhil 
wala and their workmen , which was received by the Central 
Government on the 24th April, 1984. 


S . O . 1670 ,-— In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Goernment hereby publishes the following rward of 
the Central Governinent Lndustriai Tribunal No. 2 
Bombay in the industrial dispute between the en 
ployers in relation to the maragement of Messrs 
Manganese Ore (India ) Limited and thicir workmen , 
which was received by the Central Governuncnt on the 
Central Governmeat on the 24th April 1937 . 


BEFORI SHRI O . P . SINGLA PRESIDING OFFICER . 
CENTRAL COVERNMENT INDUSTRIAL TRIBUAL , 

NEW DELHI 
I. D . No. 242 /83 


BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NÇ 2 , BOMBAY 

Reference No CGIT- 2137 of 1983 


PARTIES 


In the matter of dispute between : 
Kishore - Singh C / o Khan Mazloor Congress , Bhilwara 
( Plasthan ) 

Versus 
MA S, R . 8 . Scth Moolchand Vamichanit ( P ) Ltd , P . O 

Mandal District Bhilwara (Rajasthan ) , 


Employers in relation to the management of messis 
Manganese Ore (India ) Limited , 
And their workmen 


: 
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LPLATT 


APPEARANCES · 


REASONS 


For the Employers : Shri P . S. Nair, Advocate , 


For the Workmen : Shri Harischandra Rishi, 

Advocate . 


INDUSTRY : 
STATE ; 


Mining (Manganese ) 

Maharashtra 


5 . Since an enquiry vas held before taking any 
action against the workman that inust have to be seen 
is whether the conclusions arrived at the Enquiry Olli 
cer any way were ferverze and there was absolutely 
no evidence in support of this conclusion , despite 
total absence of evidence finding of guilty was noted 
down, Unless these factors are established the fact 
that there was a departmental enquiry will have its 
own weight and if ther. was sufficient « vidence to 
hold the workman guilty there would be no need to 
defer from the conclusions, 


Bombay , the 5th April, 1934 

AWARD 


By their order No. L - 2701213182 - D . IIJ ( B ) dated 
7 - 9 - 1983 the following dispute has been referred for 
adjudication under section 10 ( 1) (d ) of the Industrial 
Disputes Act 


" Whother the action of the management of Bel 

dongari Mline of Messrs Management Ore 
(India ) Limited , in dismissing Shri Dhuru 
Sadhu , Ex -Watchman , from services with 
effect from 6 - 10 -81 is justified ? If not, tu 
what relict the concerned workman is en 
titled 7" 


2 . The contention of the workman as seen from the 
statement of claim to state in brief, is that the findngs 
of the Enquiry Officer were not supported by any 
legal evidence on record and therefore they arc per 
verse , that the charges levelled against the workmon 
was never brought home and that ths witnesses exam 
ined during the enquiry could never have been belicv 
ed and no finding of misconduct would havo been 
arrived at. For the said purpose the so - called discre 
pancies in the evidence of various witnesses have been 
pointed out. 


6 . The charge against the workman as is evident 
from the chargesheet was that while he was work 
ing as Chowkidar and posted to guard thc Mine Store 
Blacksmith etc . {ron 12 midnight to 8 A . M . of 
21 - 7 - 80 a truck bearing No . MHV 2411 was without 
authority loaded in thc presence of the workman with 
out any pass or auhority with the company s property 
by unauthorised persons. However at about 3 . 30 AM 
the vehicle was seized by the Police with the stolen 
property and therefore tho workman is alleged to 
committed misconduct under para 29B ( iii). (viii) and 
and xvii) of the Companies Standing Orders. The 
only question therefore to be considered was whether 
the removal of the company s goods was either abetted 
by the workman or connivel at. The fact that ulti 
mately the goods detected from the truck and scized 
by the Police belonged to the copypany is not dispu 
ted . So also the fact that initially they were lying 
within the premises of the mines . Removel there 
fore of these goods without any pass or perinit was 
unlawful and if the management can prove thot the 
workman was privy to the guilt, the charge shall 
deemed to be brought home otherwise not . For the 
said purpose the management cited before the en 
quiry officer witness No. 1 Shri Shaike Jalil, slo 
Shaik Rehman who stated that on the relevant date 
he accompanied the truck of Shri Rambhau Kakkad 
and when roached Beldongti Mine at about 12 inid 
night, it was loaded with stolen goods . The witness 
pointed out the workman to be present who showed 
the goods to be loaded , Those goods consisted of tub 
wheels , rails etc . Thercafter when the truck was taken 
out with the goods on the way it was seized by the 
Police . The witness says that when the Police made 
enquiry the name of the workmal was pointed out 
to them as a result of which he was arrested and 
taken into custody by the Police . In the cross 
examination nothing has transpired as to disbelieve 
this witness . Witness No. 4 Shri Kawdoo Urkuda 
was the blacksmith who had welded some tub wheels 
on the earlier day and he had identified the property . 
So far as the identification is concerned namely that 
the property belonged to the mine there is no dispute 
nor any challenge . 


and if this without mines they were dispu 


3 . Against this there is the written statenient filed 
by the managemen at Ex , 21M whereby they support 
the conclusions arrived at by the Enquiry Officer and 
the resultant Order of dismissal passed against the 
workman , 


4 . On the above pleading the followings issues 
arise for determination and my findings thercof are : 


1. Whether the fin . ings f thọ Enquiry Findings werr based 

Officer were bary 11 Il 17al on suflicien evidence . 
cvidence and in sofie pryrrs ? 


guiry the witnesses on them whenots consiste 


2 . Was the cnquiry legal and proper ? 


Yes 


No, 


3. Was the punishment awarded harsh 

and disproportionate ? 


Yes 


4 . Was the action of the management in 

dismissing the workman tgal and 
justified ? 


5 . If not to what reliçf the ox -Wirchman - Does not arise 

is entitlça ? 


7 . . Another witness who accompanied the guods 
namely Shri Nilkanth Rama deposed to the loading 
of the truck but states to have no reason to see whe 
ther anybody was present or not. Certainly the state 
ment of Nilkanth does not support the management . 
But when another witness Shri Mohan Chaitram 


6. What award ? 


As per award. 


tipa Iim pronta azúj 


- 
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Yadav speaks of the talk Shri Jalil and the truck 
driver had with the workman , the purported silence 
observed by Shri Nilkanth for the reasons best known 
to him will be of little importance. Witness No . 9 
supports Shri Shaik Jalil when he says that the work 
man approached the truck and had talk with hiin . How 
it seems that it was an open ground and this witness 
says that the truck was luaded near the mango tree 
and it is not known whereby he points to other spot, 
the possibility that identification is done by different 
means cannot be ruled out, 


8 . Witness No. 3 Shri P . Nagia speaks of the duty 
of the workman on the mine store which is situated , 
at a distance of 100 ft . from the blacksinith shop , 
where the property was lying. Similarly witness No . 
5 Shri Shamrao Kolbaji deposed that the duty of Shri 
Dhuroo was at Blacksmith shop . Shri Yadav Pogal 
Chowkidar who was relieved by the workman says 
that his duty was at Magazine . Another witness , the 
time keeper namely Shri G . S . Pathak , witness No. 7 
says that the duty of Shri Dhuroo was from Magazine 
to Blacksmith shop while witness No . 8 Shri Punjab 
rao Abhiman says that only from the time of incident 
a separate chowkidar is posted in the magazine and 
formerly the duty was from magazinç to haulage, 


Award accordingly . No order as tc costs. 

Sdl 
M . A . DESHPANDE, Presiding Officer 

[No , L -270123182- D .III (B7) ] 

· NANDLAL , Under Secy . 

प्रादेश 

to forcat, 397419, 1984 
151703770 1671.- FT ATT oftu ff 39140 FT 
में विनिर्दिष्ट विषय के बारे में संयुक्त प्रबन्धक (पतन संचालन ) भारतीय 
खाद्य निगम के प्रबन्धतन्त्र से सम्बद्ध एक औद्योगिक विवाद नियोजकों और 
उनके फर्मकारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णपन के लिए निर्देशित 
CHITT TTB fra Tha i 

UTT., 4 977, un fatta afufruh. 1947 ( 1947 
4T 14 ) 47 UTAT 7-4; 4T ETT 10 $ 59-STTT ( 1 ) # ut 
( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एफ औद्योगिक अधिकरण 

for Firefl y foråret afatiteht mit éro 3TGETT etî, for at 
मुख्यालय मद्राम में होगा और उक्त विवाद को उम्त अधिकरण को 
न्यायनिर्णयन के लिए निर्देशित करती है । 

3 :17 
" PUT 449 T4W (177 HTT ), watter fora , 
मद्रास द्वारा नियोजित बैंक्य एटर कर्मकारों की मांग, जो उन्हें लगातार 
सेवा और उचित वेतनमानों तथा भत्तों के लाभों सहित भारतीय 
खाद्य निगम के इंजीनियरिंग विभाग में खपाने के बारे में है, न्यायोचित 
है यदि हो, तो संबंधित कर्मकार किस तारीख से मिस भनुतोष के 
Etiar ? 

[žio 09- 42011/28183-01- 2 ( ) -4 ( # ) ] 

एस० एस० मेहता, डेस्क अधिकारी 


9 . Having regard to all this evidence , having re 
gard to the statements of Shaik Jalil and Mohan 
Chaitram Yaday and further having regard to the fact 
that immediately after some time the persons con 
cerned declared to the police the part played by the 
workman as a result of which he was taken into 
custody by the Police , therc is sufficient evidence to 
hold the workman guilty of the participation in the 
act of theft amounting to misconduct as alleged . It 
is not therefore a case of no cvidence on the con 
trary this is a case of sufficient material on record and 
therefore I cannot accopt the contention of the 
workman that the findings were perverse and ther 
fore they need interference . There are discrepancies 
as already pointed out but those are not such as to 
upset the findings. Even the discrepancies would not 
have weiged with the criminal Court where the charge 
will have to be established heyond reasonahle doubt , 
which is not the case in the domestic erquiry where 
the standard of proof is something different and I 
am not prepared to accept the contention of the 
workman that the conclusions were perverse . 


New Delhi, the 3rd April, 1984 

ORDER 
S . O . 1671. - Wheras the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Joint Manager ( Port Operations ) , Food Cor 
poration of India and ther workmen in respect of the 
matter specified in the Schedule hereto annexed ; 


10 . No other point has been urged . Sufficient op 
portunity was given to the workman to defend himself 
and all the witnesses were heard in his presence and 
their evidence recorded and punizhnent was awarded 
after issue of notice . 


And , whereas the Central Government considers it desir 
able to refer the said dispute for adjudication , 

Now , therefore , in cxercise of the powers conferred by 
Section 7A , and clause ( d ) of sub - section ( 1 ) of section 
10 , of the Induytrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Governent hereby constitutes an Industrial Tribunal 
of which Shri T . Arulraj shall be the Presiding Officer 
with headquarter at Madras and refers tho said dispute for 
udjudication to the said Tribunal. 


11. If the conclusion is that the workman was 
guilty of participation in thc theft , having regard 
to the fact it is a mine area where thousands of 
rupees worth property is lving scattered the punish 
ment of dismissal in my view was the cnly punish 
ment possible and therefore it is neither harsh no 
disproportionate and on this ground also no inter 
ferences is called for 


SCHEDULE 
" Whether the deand of the vacuator workers employed 

hy the their Joint Manager , ( Port Operation ) , 
Food Corporation of India , Madras for their ab 
sorption in the Engineering Departemat of the Food 
Corporation of India with continuity of gervice 
and benefits of proper pay scales and allowancco 
is justified ? If so , to what relief are the workmen 
concerned entitled and from which date ?" 


12 . The result is that the action of the manage 
ment is held to be justified and no relief can be grant 
ed to this workman . 
159GI / 84 - 5 


[No. L -4201(28) /83 -DI (B ) / DIB (B ) ] 

S. S. MEHTA , Desk Officer 
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New Delhi, the 4th May, 1984 


S .O . 1672 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No 3 Dhanbad , in the indus 
trial dispute between the employers in relation to tho ma 
nagement of Nimcha Colliery of Messrs Eastern Coalficlds 
Ltd ., Post Office Jaykaynagar , District Burdwan and their 
workmen , which was received by the Central Government 
on the 30th April , 1984. . 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 

NAL - CUM -LABOUR COURT NO . 3, DHANBAD 


rogard to loading of coal. It is submitted that the manage 
ment has a number of other supervisory staff for performing 
the job relating to supervisory of coal loading into railway 
wagon etc. It is also the case of the management that there 
ig a Cadre Scheme of the management under which promo 
tions are given in different grades and under thç promotion 
policy A Clerk in Grade II is promoted to the post of Clerk 
Grade I on the basis of selection having regard to merit- cum 
seniority and not in an arbitrary manner , Further in view of 
the promotion policy there is no question of regularising 
any employec in a higher grade as that will amount to 
giving promotion through back door which is not permissible . 
It is also submitted that in the present case the concerned 
workman is seeking promotion through back door which can 
not be allowed and promotions are only made through selec 
tion by Departmental Promotion Committee. According to 
the management the concerned workman never performed 
the work of supervisory capacity nor there is any post of 
Loading Supervisor and hence , in the circumstances, he is 
not entitled to any rellet. 

4 . The point for consideration is as to whether keeping 
in view the nature of job whether the demand of the con 
cerned workman for regularising him ag Loading Supervisor 
in Clerical Grade I is justified . If so to what relief he is 
entitled 


Reference No . 42 /82 


PARTIES : 
Employers in relation to the management of Nimcha 
Colllery of M / s. Eastern Coalfields I.td . 

AND 


Their workman. 


APPEARANCES : 

For the Employers - - Shri R . S. Murthy , Advocate. 

For the Workman - Shri D . K . Verma, Advocate . 
INDUSTRY : Coal. 

STATE : West Bengal. 
Dated , the 25th April , 1984 

AWARD 


S . From the pleadings of the concerned workman it is 
clear that he is claiming clerical Grade 1 since 1973 on the 
ground that he is performing the job of Loading Supervisor 
and should be placed in Clerical Grade I. The management s 
case , however , is that before nationalisation the concerned 
workman was an Asstt. Loading Clerk and thereafter he was 
promoted as Loading Clerk in Grade IT and since then he is 
performing the job of loading Clerk and so he is not entitled 
to Clerical Grade I. 


The Governmcht of India in the Ministry of Labour in 
exercise of the powers conferred on them U / s. 10 ( 1 ) ( d ) of 
tho Industrial Disputes Act , 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No . 
L - 19012 ( 12 ) / 82-DIV ( B ) dated the 27th / 29th April, 1982 . 


SCHEDULE 


" Keeping in vicw the nature of job whether the demand 

of thc workman for regularisation of Sri Sudanja 
Singh of Nimcha , Colliery of M / 8. Eastern Coal 
fiolds Ltd ., ( Burdwan ) As Loading Supervisor in 
clerical Grade - I in justificd ? If so to what relicf is 

the workman entitled and from what date ?" 
2 . The case of the workman is that he has been working 
at East Nimcha Colliery since 1963 as Loading Clerk in 
Grade II. It is stated that his service was regularised in 
1965 and since then due to his efficiency , sincerely and 
ability he was entrusted with greater responsibility of super 
vising the cntire work of wagon loading, checking etc . and 
thus becamo a full ficdged supervisor . The erstwhile man . 
agement, however , did not regularise him as Loading Super 
visor inspite of his representation and after nationalisation 
he ropresented his case to the present management with a 
request to change his des gnation and regulariso him as 
Loading Supervisor in Grade I considering the nature of 
work performed by him . The Manager of Nimcha Colliery 
also issued a certiflate dated 24 - 4 - 74 recommending his case 
but till now he has not been regularised in Grade I as Load 
ing Supervisor. It is submitted that he should be regularised 
in supervisory clerical grade 1 at least with effect from 1 - 5 -73 
with consequential benefits . 


6 . The main question , therefore , is as to what are the 
jobs which the concerned workmap is performing and whe 
ther the same would entitle him for rogularisation in clerical 
Grade I, WW - 1 is Sri Sudama Singh the workman, concerned 
himself.It is admitted by him that he was initally appointed 
as 2 Munshi, He has , however, contonded that the job of 
Loading Supervisor was entrusted to him from January , 1965 . 
The nationalisation took place in the year 1973 but prior to 
that there is nothing to show that the concerned workman 
ever made a representation before he crotwhile management 
for putting him in Clerical Grade I. This witness is a 
non -matriculate and it is admitted by him that there is a 
Cadre Scheme under which promotions are given . In para 
graph 1 of his chief he has stated that the job of Loading 
Supervisor is to sec thc Challan after loading of wagon , to 
sce where they are to be despatched , to distribute the wagons 
to different loaders for loading and to supervise the quality 
of coal. No paper has been filed on his behalf to show whe 
ther he performed all these duties . It is admitted by him that 
for the first time he was promoted to Grado II on 3 - 5 - 74 . 
From his cross - examination in para 5 and 6 it will appear 
that he cannot give the details of loading. In paragraph 9 hc 
has admitted that there is a Cadre Scheme for promotions 
of Sales Staff to which he belongs and that promotions are 
given as ner that Cadre Scheme, Ext. M - 1 is a letter issued 
by the Head Office regarding Cadre Scheme in the Coal 
Industry . The concerned workman belonys to Sales Depart 
ment. In the Sales Department the Cadrc prescribed is as 
follows : 


3 . The defence of the management is that under the Coal 
Wage Board recommendation there is no designation of Loail 
ing Supervisor in clerical Grade I or in any other grade. It 
is stated that the workman concerned Sri Sudama Singh was 
working as Asstt. Loading Clerk in Grade III and after 
nationalisation he was promoted to the post of Clerk Grade 
II with the designation of Loading Clerk in September 1974 
and since then he has been working in the same capacity and 
the nature of work done by hini is that of Clerk Grade Il . 
It is also stated that he never performed the iob of Loading 
Suporvisor nor he ever performed any supervisory work in 


Sales Cadre 

Sales Supdt. 

( Tech . Gr. A ) 
Despatch Supdt. & Loading Inspector 

( Tech , Gr.BY 
Asstt. Loading Inspector & Asstt . Dennatch Sundt, 

. (Tech . Gr. C ) 
Despatch Clerk (Gr. 1) 

Loading Clerk (Gr.II) 
Asstt . Loading Clerk (Gr. III) " 


This fact is also admitted by WW - 1 in his evidence. This 
Cadre Scheme was further modificd by another letter Ext. M - 2 
dated 28 - 3 - 79 . These two documents would also show the 


(817 I 


3(üjl . 


S 


WT * * * 


* 18, 1984 with 10 , 1908 

i 
visor , but he never worked as a Loading Supervisor 
as claimed by him . Now if he would have been working 
Ag a Loading Supervision then no complaint would have been 
received against him that he was in the babit of leaving the 
siding immediately after the departure of Loading Supervisor . 
This document thus helps the management. 


8 . Considering the entire evidence and facts and circum 
stances of the case, I hold that the concerned workman bas 
failed to prove that the job perfomed by him is that of Clerk 
Grade I and that he should be regularised in that post. From 
the evidence it is clear that he is doing the work of Loading 
Clerk in Clerical Grade II and in fact of the Cadre Schemc 
and other circumstances he is not entitled to be regularised in 
Clerical Grade I. The Reference is decided tin favour of the 
inanagement . 

9 . The award is passed accordingly . - 


J. N . SINGH , Presiding Oncer 
[No. L - 19012 ( 121/ 82- D . JY . B ] 


job description of different grades of Clerks. Job description 
for Grade Il Clerks 18 given in Ext . M - 1 which shows that 
Clerk Grade Il in Sales Department has to collect coal pro 
duction figure from different quarries and posting them in 
the register. All works connected with wagon indent, allot 
ment, supplies , load. ng etc , and posting them in the registers , 
preparat1017 of loading advice in detail , forwarding notes 
of wagon loading , maintenance of coal despatch register and 
preparation of statement and to deal with correspondence 
related to all loading matters . Even according to the work 
man himself he is performing thcsc duties regarding luaving 
and this job description is meant for Clerk Grade II and not 
for Clerk Grade 1. The job description of Clerk Grade I is 
also given in this document but those jobs are not performed 
by the workman himself. Thus there is no document to show 
that the concerned workman was performing the duty which 
is under the job description of Clerk Grade I, Exțg . M - 3 & 
M - 3 / 1 are the office orders showing promotions in the Sales 
Department which shows that promotions are given through 
Departnzenal Promotion Committee , This fact is also men 
t ioned in the Grade Scheme. There is nothing on the record 
to show that there was any vacancy in Clerical Grade 1 in 
which the case of concerned workman was not considered 
or that persong junior to him was promoted . MW - 1 is Sri 
K . K .Pillai, Despatch Şupdt, He joined Nimcha Colliery in 
April 1973 as Group Sales Representative and reached upto 
tho post of Despatch Supdt, where he remained till Jupe 81. 
He has stated that the Loading Section in Nimchi was under 
big charge and next to him was Sri Ram Ballay Singh who 
was Incharge of Londing Section directly and it was his duty 
to distribute wagon to wagon loaders , supervise of markings 
of wagons, supervise of unloading , over - loading, quality 
loading, timely loading etc . According to him during this-period 
the concerned workman never worked as Loading Supervişor 
as this was the work of Load og Supervisor or 
Loading Inspector and Sri Sudama Singh perform the job 
of Clerk only. He has also stated that there is no question of 
regularising any staff in any higher post and that only pro 
motions are given to higher post as per Cadre Scheme. In 
paragraph 8 he has stated that in Nimcha Colliery there are 
in all 5 Clerks in Sales and Despatch section including Sudama 
Singh and they are all designated as Loading Clerks. Accord 
ing to him Sudama Singh all along performed the work of a 
Loading Clerk and is rightly placed in Grade II. 


S . O . 1673. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government here 
by publishes the following award of the Central Government 
Industrial Tribunal No. 3 , Dhanbad, in the industrial disputc 
between the employers in relation to the management of New 
Kenda Colliery of Messrs Eastern Coalfields Ltd ., Post Office 
Bahula , District Burdwan and their workmen , which was receiv 
ed by the Central Government on the 30th April , 1984 , 


BEFORE THE CENTRAL GOVT , INDUSTRIAL 
TRIBUNAL- CUM -LABOUR COURT NO . 3 , DHANBAD 


Reference No. 41 / 82 
PARTIES : Employers in relation to the pianagement 

of New Kenda Colliery of M / s. Eastern Coalfields 
Ltd ., P . O . Bahula (Burdwan ). 


AND 


Their workman . 
APPEARANCES : 

For the Employers - Sri N . Das, Advocate . 

For the workman - - Sri S. Yer Mohammad. 
INDUSTRY : Coal. 

STATE : West Bengal, 
Dated, the 24th April, 1984 , 

AWARD 


The Govt. of India in the Ministry of Labour in exercise of 
the powers conferred on them u / 8 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) has referred the abovo dis 
pute to this Tribunal for adjudication under Order No, L 
19012 ( 11 ) / 82 -DIV ( B ) dated the 27th / 29th April, 1982 . 


7 , Much reliunce, however, has been placed on behalf of the 
union on Ext. W - 1 which is said to be a general certificate 
dated 24 - 4 - 74 purported to have beco issued by Sri S . K . Mon 
dal, Manager, Nimcha Colliery . In this document lie has ver 
tified that Sudhama Singh was working in this colliery as a 
Loading Clerk since 1963 and that his name has been recom 
mended for Asstt. Loading Supervisor by him . The word " assis 
tant" however has been penned through . In the last linc he 
has mentioned that considering his ability and seniority he has 
been deputed to look after the supervisory work , On the basis 
of this certificate it is contended on behalf of the union that 
since 1974 the concerned workmun was deputed to look ifter 
loading supervisory work , Th , management has challenged the 
authonticity of this document and has further contended that 
the Manager has got no right to depute any person to higher 
post or to give any promotion. Now even if the certificate be 
taken to be correct then utmost it means that the name of the 
concerned workman was recommended by the Manaper in the 
post of Asstt. Loading Supervisor , Now it was for the higher 
authorities whether to give him any promotion or not. Higher 
authoritiies did not give him any higher promotion . Therefore , 
in the circumstances , on the basis of this document the concern 
ed workman cannot claim to be regular sed in Clerical Grado 
I in fact of the cadre scheme under which promotions are given . 
Ext. W - 2 is a representation filed by the concerned workman . 
for change of his designation . Ext. W - 3 is another letter dated 
8 -8 - 75 issued by the Manager to the concerned workman Sri 
Sudama Singh and others . This letter is by way of explanation 
called for from Sudama Singh and two others. It is mentioned 
that it was reported by the Sub -Area Manager that Sudama 
Singh and 2 other persons named therein along with Loading 
Choprasis leave the siding immediately after the departure of 
Loading Supervisor resulting substandard loading and this nrec 
tice nmounts to misconductand therefore they were directed to 
attend the load ng until the wagons are completely loaded . 

Thing from a nerutal of this letter which is the document of 
the workman himscif it is clear that Sudama Sinch was work 
ing as Loading Clerk and he was to assist the loading Super 


SCHEDULE 
“ Whether the action of the management of New Kenda 

Colliery of Eastern Coalfields Ltd ., P . O . Babula 
( Burdwan ) in superannuating Sri Ayedhya Kora , 
Underground Loader with cffcct from 3 - 10 -81 la justi 

fled ? If not, to what rclief he is entitled ?” 
2 . The case of the workman is that he has been grperannunted 
illegally before reaching the age of 60 years . According to him 
tho year of his birth was recorded as 1926 at the time of ap 
pointment and the same year of birth was recorded in the C . 
M . P . F . record . The concerned workmen objected to this il 
legal retirement but to no effect. It is prayed that he may be 
reinstated in service with full wages . 


3 . The defence of the management is that the concerned 
workman was appointed in the year 1956 as underground 
Loader in New Kenda Colliery by the erstwhile management . 
His year of birth was recorded in the Form B register as 1921 
and further the erstwhile management also maintained a ser 
více card with the pholograph affixed thereon in which also 
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of birth was recorded as 140 samc and on both these dovuotois thers be management was jusulcd 1Q superannuaung tbc 

LUULEILU Wulauan uu durduliqug we dgt uL ou yours . Fab gratura 
the buis of the records of the manageuen ble wus lightily tuis HII601 UU UUUIUTIL OU ucual ul He wynu LV JÜVVY 
Buptiduuuuced wiw euect bow J - 10 -01 dich allausus hit laul the year of Duta iecorded in these threc Uld uocunionis 
age OL OV years , 10 is played na Lue koeie inwdvluh Elle It KՇԱմենից . 
Blancos ve decided in lavour of tho managoweni , 


ا. 
دعاب 
Lne 


االم 
لا، 
ندا 
سلام 
بالقواعد 
فريد 
الار 
و18 
ہلتهاب 


ا 


4 . The point for consideration was to wherjer ne Eliiuli 
of the management in superannuating Sri Ayuully & Nua With 
ettect from 3 - 10 -81 is jusuued . 11 Dub , LV Wat ICLCI ud is en 
titled . 


ylüe only argument ou oeilali of the workiau iş 
iliul lu rului A v luv L . 141 .P .F , account as year ol 
Juu Wus Tetusued as lyzo alld in support OL 16 Du 
Ilus lilu dure it port Ext. W - 2 , put the salu 
ulunului lilu Miuvident l unu Lepainfueu nas but 
русіі Діңірелое щё, Пле щаnggеhiсцi during evi 
den _ chus atmeu laccatiy In we sad register , 


5 . On behalf of the workian 4 wage sueets Ext. W - 1 scrits 
have been tiid but ihey do not prove qaytning. Nu ducunut 
of agc Das been bued ou benali UI LIIO wolnuall. ILC YUnwesel 
has examined nunsest as WW - 1 but ne cannot say we udio uf 
year of his birth . His sumple case in evidence is mal lle was 
rcted illegally , 

6 . On behalf of the managcolent, however , the form Bio 
ster Ext. M - 1 bas been Dieu and ently NO. 1437 wuyu stiu 
his parcntage , l esidence , date of appointment as also year ol 
blu . Luwub docwnent 418 year ol Ou Tevu . unu as dui . 
ho has been SHOWD ES res.dcnt 01 Village Jan4 , P . U . Naj 
pura , P . S . Bernar, Listt. Buuguipur and 0 . lutlici S lichide bus 
been recorded as Funai kora . This description tallies will luie 
dcsuription of the concerned workunan as ne as 210 duale 
in aus evidence that he .s resident of the same Vilagc Du his 
father s name is Punai. This entry beurs his thumb impreşg ]01), 
According LO MW - 1 & MW - 2 wno ale Dy. Personnel Manager 
and Sr. Persoonnel Officer of the management inis register was 
prepared on the busis of the old Form B register of the erst 
wbule management wh .ch has been torn being old one , MW - 2 
the Sr. Personnel Oficer has stated that the enetry in this 
register was made by Sri S , R . Mukherjee the Dealing AS: S 
tant and a clerk and this register was prepared under his super 
- Vision and the workman concerned also put his thumb itapres 
sion on it. This witness has joined his service in 1971 as Wel 
fare Officer under the old company . The entry in Form B regi 
ster is. corroborated by the service card Ext. M - 2 issued , 10 
the workman , in the yoar 1958 by the erstwhile management. 
In this document also his father s game, residence are mention 
ed and further his identity number is also shown as 667 OD 
his photograph and Provident Fund number is also given . This 
also bears his thumb impression. The concerned workman o 
his evidence , however , has den ed this service card and the 
photograph to be his own. He has stated in para 2 of his 
chief that the photograph on Ext. M - 2 is of one Azadhaza 
Kora who is resident of Bhagalpur but he cannot say to wh wh 
village the said Azadhaza belonged . 


IV . Albehér argument mauc on behalf of the work . 
tilail us at iuculung co we management in New 

Chui judici y Nil fuci 100 Coltella Wolkfilan was 
Wulklag ocivilged 10 bengul coal company but it is 
110L SO US IIC Jwvdule in tue Nauunalisauon ACC would 
Uw luat New Shua Cory velougua 10 NEW 
Beerbhum Coal Co. in support of it in illon was 
arv wil ny atleiliun to Si, No. 34 .8 01 inę schuuule 
Wücü liuws that New Kunda Coliery Delonged to 
New Liverpfium Coal Co , Lid ., but the watss given 
in It is inc Sabug as the address vi Bengur coal Co . 
Ltd ., as it will appear trum Sl. Nos, 311 and 522 and 
2Cworang to the managercut New Beeronum Coal 
Co ., a. su Leldiged to beligal Coal Co , Ltd ; be wiiat 
ever biay , it is clear that the service card as also the 
documentary register which belonged to the Ex -owner 
and which are old documents clearly indicate the year 
of birth of the concerned workman as 1921 which is 
corroborated from the Form B register Exi. M - 1 . 


11 . It is liut dispuled that as per circular of the 
Head Vlace or the management issued in the year 
1970 iſ no month , year, dute of birth is mentioned 
in relevant registers of the management and only year 
of birth is mencioned theu 1st July of the year in 
which the workman attains 60 years is to be deemed 
to be the date on which he is to retire . According 
to this circular toe concerned workman should have 
been retired from 1 - 7 -81 but he was retired on 
3 - 10 -81, that is , one or two months more after aitain 
ing the age of 60 years . 


7 . It appears that the concerned workman wanted to take 
advantage of the name recorded in the service card . In the 
derv . ce card tho name recorded is Ajadhaza Koru . It might be 
that instead of Ayodhaya Ajadhaza wag recorded by misiake 
and the clerk preparing this record might have little knowledge 
of English . This is borne out from the fact that the father s 
name, villago and other details tally with tho concerned wok 
man . Even the C . M . P . F . number and identity card number 
On the photograph is of the concerned workman himself. If 
the service card Ext. M -2 would have belonged to $oſ , other 
person then the said person must have been of village Jariai 
having the game Post Office and Police Station as also 
haviog the game father s name. Thus from the above circum 
stances it is clear that Ext. M - 2 the service card is of the con 
corned workman . As stated earlier the year of birth in this 
service card is also 1921 . 


12 . Considering these , I hol that the action of the 
management in superanduating the concerned work 
man with effect from 3 - 10 -81 is fully justified . In the 
circumstances he is not entitled to any relief , 


13 . The award is given accordingly. 


J. N . SINGH , Presiding Officer 


[No. L -19012 ( 11) 182-D .IV - B ] 


8 . Tho entries in these two documents are further corrobo 
rated from an important document of the ex - owner .which is 
known , as documentry register . This type of register was rot 
maintained in all the collieries but this part cular comrany 
maintained this rogister in which all the details of a workman 
were mentioned . The sa d document has hecn marked Ext M . 3 
and ontry No. 063289 is in respect of the concerned workman . , 
Photo identity number given in it as M867 which is he sanit 
as on Ext. M - 2 . The father s name as also provident Fund 
number are also mentioned in it. The residence , Post Ofce is 
aleo Police Station are also mentioned therein . Thus this entry 
is decidedly in rennect of the concerned workman and in this 
entry algo his year of birth recorded is 1921. Tuus all the 
tbrco documents clearly indicate that the vear of birth of the 
concerned workman is 1921 and on the basis of tbesc docti 


S . O . 1674 . -- In pursuance of section 17 of the In 
du trial Disputcs Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Calcutta , 
in the industrial dispute between the employers in 
relation to the management of Pure Searsole Colliery 
or Ms. Eastern Coalfields Limited , Post Office Sear 
sole Raihari. District Burdwan and their workmen , 
which was received by the Central Government on 
the 28th April, 1984 . 
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CENTRAL GOVERNMENT INDUSTRIAL 


TRI- 


his dato birth as 1st July 1934 as there is nothing 
to show on what this date was identioned therein . 


BUNAL AT CALCUTTA 


Reference No. 38 of 1981 


PARTIES : 
Management of Pure Scarsole Colliery of M /s. 

Eastern Coalfieids Limited , P . O . Scarsolo 
Rajbari, Distt . Burdwan . 

AND 
Their Worknen 


henat ne was7-8-1966 . it 


APPEARANCE : 
On behalf of Employees. Mr. N . Das, Advo 

catc with Mr. S . Gurpla , Advocate and Mr. 

P . L . Ojha , Senior Personnel Offiçer. 
On behalf of Workmen .- - Mr. D . L . Sen Gupta , 

Advocate with Mr, M . S . Dutta , Advocate . 


muresh 
sine single beach months.c 


STATE : West Bengal 


INDUSTRY : Coal Mincs 


AWARD 
By Order No. L - 19012 ( 16 ) 81- D .IV ( B ) dated 17th 
Septeniber, 1981, the Government of India , Ministry 
of Labour refcrred the following dispute to this 
Tribunal for adjudication : 


3 . Sii D . L . Sengupla next referred to the IWO 
SCHvor ceruncali s Ext. W - 7 and Ext, W - . Ext, W - 7 
IS a curuale 110m a prunary school, It was obtained 
on in August, 1903 . It was issued by one Shankar 
Sugu to the concerned workman , it does not bear the 
Seal of Onice . Thus ceruocate Shows inat Bikram 
Cuanlar entered the school on ISC Novewber 1941 
aud le leri lion suih June 1940 . It was taken in 
the year 1905. Inere is nothing on the record to 
show as to how it became necessary for him to ob 
tain this ccrtiucate from the school altcr 19 . years , 
he having left the school in 1946 . Ext . W - 3 is a 
School leaving certiucate issued on 7 - 8 - 1966 . It ap 
pcars from this ceruncate that he was admitted in inc 
Class VIII OD 10 - 1 -49 , in inc la class on 10 - 3 - 30 and 
in the X c .ass on 20 -6 -51. He leit the school on the 
same wale . The signature of headinaster kan Naresh 
Singh is sa - Ram Naresh Singi , written inree times . 
The sigoature of Lan Charan Suigh is also sd ,- Kali 
Chain yogh . In other words the head masttr las 
not signed it . No one from any school has come 
tu prove lause two school certinicales Ext. W - 7 and 
W - 3 . No Register from the school has been produced 
to prove the date of birth . These two certificates 
were attested in the year 1980 . As already seen , Ext. 
W - 3 was obtained the very next year of the obtaimung 
of Ext, W - 7. The surprising thing is that even after 
obtaining these two ceruticates he sat sılcnt for about 
10 years. He raised the dispute for the first time on 
oth January 1976 when hc applied for correction of 
his age . His explanation is that he came to know 
from the identity card that his age has been wrongly 
recorded in B Form Register ( Ext, M - 1 ). This ex 
planation is not convincing, the identity card has not 
been produced . The B form Register Ext. M - 1 bears 
bis L , T . I, and it mentions his age as 56 years on 
10 - 11- 1975 . I will refer to Ext . M - 1 later. At this 
place I would like to mention that the present indus 
trial dispute was raised in October 1980 when inti 
mation was given to the concerned workman that he 
would be superannuated w .e.f. 27 - 10 - 80 . The re 
markable thing is that though bu filed an application 
belore the Management on 6 - 1 - 76 for correction of 
his age , he did not persuc the matter scriously ; he 
only tiled another application after a year that is on 
25 - 12 - 1976 ( Ext. W - 6 ) for correction of his age . 
Then he again sat silent for about four years and 
this industrial dispute was raised in 1980 . For above 
reasons I am not inclined to rely on the two school 
ceriificates. I think that they were brought in cxis 
tence only for the purposes of this case . 


" Whether the action of the management of Pure 

Searsole Cobiery of M /s, E .C .L ., P . O . Sear 
solc Rajbari, Distt . Burdwan in superannu 
ating Shri Bikram Chamar, CCM Driver with 
effeci from 27 - 10 - 80 is justified ? If not, tu 
what relief is the concerncu workman co 
titled ?" 


2 . For the purpose of answering the issue the only 
matter to be determined in this case is as to what 
is the date or year of birth of Bikram Chanar, Accor 
ding to him his date of birth is 1st July 1934 but as 
per case of the collicry management his age was 56 
years on 10 November 1975 , that is , his ycar of 
birth was 1919 . The concerned workman mainly rel 
ies on a gas testing certificate Ext. W - 1 dated 25 
March 1969 which is granted under the Mines Act 
by the Board of Mining Examinations and on two 
school certificates Ext. W - 7 and Ext. W -3 . 


birth ist, W .1 thevocale for th 


3 . Sri D , L . Sen Gupta the Icarned advocate for the 
union contended that in Ext. W - 1 the gas testing 
certificate , the date of birth is Ist July 1934 and that 
date was supplied by the manager of the mine to the 
Board and hence it should be accepted . In niy opinion 
the contention is not sound . There is no evidence on 
record to show that tho said date was sent by the 
manager of the mine, WW - 1 Bikram Chamar has 

said in his evidence that the manager is to give the 
. date of birth but such evidence cannot be accepted 
as reliable . There is no rule that the manager will 
send the date of birth to the Board . WW - 1 says 
that the gas testing certificate was renowed hut rene 
wal is not noted therein . I think it is reasonable to 
infer that Bikram Chamar must have himself given 


5 . Sri D . L . Sengupta next drew my attention to 
para five of the written statement of the union , in 
which it is mentioned that in the Provident Fund Re 
cords the date of birth of the concerned workman is 
Ist July 1934 . He argued that para 5 has not been 
controverted by the management in their written 
statement heuce it should be accepted that Provident 
Fund Records mentions date of birth of Bikram Cha 
mar as 1st July 1934 . Even if that be so it is not 
known as to under what circumstances that date of 
hirth was mentioned therein . The relevant Provident 
Fund Records have not been filed . No one from that de 
partment has been examined on behalf of the con 
cerned workman , Without examining those records 
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should have retired in the year 1979 , the age of super 
annuation admittedly being 60 years. It appears how 
ever that due to inadvertance no letter of superannu 
ation was issued to him in due time and he was super 
annuated from 27 - 10 - 1980 . 


before this tribunal is not possible to conclude that 
the date of birth of the concerned workman viz . 1st 
July 1934 should be accepted as the correct date of 
birth , So far as oral evidence is concerned the only 
evidence on bebalf of the union is that of the con 
cerned workman Bikram Chamar himself . No onc 
eke has been examined on his behalf . The oral evi 
dence of Bikram Chamar on the point of his age can 
not be accepted unless it is supported by any reliable 
document. I have already shown that there is no 
reliable document on the side of the union to support 
the oral evidence of the concerned workman . He him 
self put his L . T . I. on B Form Register which men 
tions his age as 56 ycars on 10 - 11- 1975 . 


7 . Before I conclude I would also like to mention 
Ext. M - 5a . Bikram Chamar made an application 
( Ext, M - 5 ) to New Jemehari Khas Colliery for correc 
tion of his age on 9th September 1980 , the manage 
ment received it on 10 - 10 - 80 , Mr. G . P . Singh 
(MW12 ) the then manager of that colliery made an 
endorsement on that application , which is " His age 
as per B Form Register prepared in the ycar 1967 
was 42 ( fortytwo ) ycars " . This endorsement was 
made on 18 - 11- 1980 . In his evidence MW - 2 Sri 
G . P . Singh said that the application was put up be 
fore him by one of the clerks after about 2 months , 
that the new Jemehari Khas Collicry was declared 
closed and about one thousand workers were being 
transferred and many were reluctant to join their new 
places of posting and everyday there was lot of com 
motion in the office and one day when the application 
was put up by the clerk when he noted down what 
the clerk told about the age of the concerned work 
man . The witness said that the endorsement was made 
by him . The explanation , in my opinion , is reason 
able . I accept it . ccording to this endorsement the 
concerned workman would be of 42 years ago at the 
time of his appointment in December 1964 but the 
peculiar position is that none of the partics now relies 
On this endorsement . Neither the union nor the man 
agement accepts this age as mentioned in the endor 
sement Ext. M - 5 a . I would , therefore , exclude it 
aftogether from consideration . This tribunal cannot 
make a new case for any of the parties . 


kman went in Decehe partics , the man 


6 . I will now come to the evidence adduced on 
behalf of the management. Ext. M - 1 is the B Form 
Register of the colliery management. It was prepared 
in the year 1975 . The age of Bikram Chamar as 
mentioned in this register is 56 years on 10 - 11 - 75 , 
that means that Bikram Chamar was born sometime 
in the year 1919 . The entry in the B Form Register 
bears the LTI of Bikram Chamar and so he is bound 
by that entry . Sri D . L . Sengupta vehimently con 
tended that this entry cannot be held to be reliable 
becausc the original B Form Register of the quondani 
owner was not produced by the management. He also 
argued that the age mentioned in the B Form Regis 
ter Ext, M - 1 was 56 years on 10 - 11 - 75 and theretore 
it could not be the cxact copy of the original B Form 
Register of the earstwhile management . In my opi 
pion the argument is not acceptable . MW - 1 Şri R . P . 
Sribastay who was the welfare Officer from 1975 to 
1978 of the New Jemchari Khas Colliery has deposed 
that thc B Forin Register of the erstwhile management 
was in wretched condition and not available at pre 
sent. According to the case of the management the 
age 56 years was stated by the concerned workman 
himself on 10 - 11 - 75 , That I think is correct. It is 
supported by probability . MW - 1 also said that the 
age in the B Form Register of the Colliery manage 
ment is mentioned sometimes on the basis of docu 
ments, sometimes the workman himself told the age 
which was written in the register . In the present case 
it seems to me that concerned workman himself gave 
his age as 56 years on 10 - 11 - 75 . B Form Register 
of the colliery managenient, in my opinion , is the ori 
ginal document for the management of the Eastern 
Coalfields Ltd . The old B Form Register was origi 
nal for the erstwhile management. No doubt it came 
into the hands of government company but that does 
not mean that it became the original register of the 
governinent company. It has not been prepared by 
the government company. However it is useless to 
enter into the discussion as to whether or not the 
B Form Register of the government compnay can be 
called original. The inain fact remains that the rele 
vant entry in the B Form Register of the Govern 
ment Company ( Ext, M - 1 ) bears LTI of Bikram 
Chamar and he cannot be heard to say that he did not 
know that his age was recorded as 56 years on 
10 - 11- 1975. The management also drew my atten 
tion to Ext. M - 2 , the last pay certificate dated 29 
August 1980 in which the age of the concerned work 
man is shown as 56 years on 10 - 11- 75 , This certifi 
catc was issued to Bikrani Chaniar when he was trans 
ferred to Pure Searsole Colliery from New Pemehari 
Khas Colliery . According to this Bikram Chamar 


8 . On a consideration of the evidence on record I 
come to the conclusion that the age of Bikram Chamar 
was 56 years on 10 - 11- 1975 . I accept the case of 
the management as correct. The evidence of the union 
oral and documentary is held to be unreliable and it 
is rejected . 


9 . To conclude , my award is that the action of 
the management of Pure Searsole Colliery of the 
Eastern Coalfields Ltd . P . O . Searsole Rajbari, Dist. 
Burdwan in superannuating Bikram Chamar, CCM 
Driver w . e.f . 27 -10 - 80 is justified . It follows that the 
coucerned workman is not entitled to any relief. 


Calcutta dated : 17 , April, 1984. 

M . P . SINGH , Presiding Officer 
[No. L - 19012 | 16 |81- D -IV (B )] 


New Delhi, the 5th May , 1984 


S . O . 1675 . . In pursuance of section 17 of the In 
dustries Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes following award of the 
Central Government Industrial Tribunal Chandigarh 
in the industrial duspute between the cuployers in re 
tation to the management of Food Corporation of 
India , and their workmen , which was received by the 
Central Government on the 26th April, 1984. 


.... 1513 


" 


. 


H 


(ii )] 


भारत का समापन मई 19, 1984 / REE ROLEB " 


BEFORE SHRI I, P . VASISHTH , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUS 

TRIAL TRJBUNAL, CHANDIGARH . 
Case No. I. D. 132/ 83; CHD . ( 89/ 81 N. DELHI ) 
PARTIES : 


Employers in relation to the management of Food 
Corporation of India , Chandigarh . 

AND 
Their Workman .Beant Singh , 
APPEARANCES 

For the Employers . --- Sh. O . P. Kapoor 
For the Workman .--- 

None . 
Food Corporation of India 

State- Punjab 
AWARD 


( 1972 का 62 ) की धारा 7 धारा प्रवस्त शक्तियों का प्रयोग करते 
हुए, भारत के राजपत्र के भाग 2, खंड 3, उपखंड ( 2) , दिनाक 9 
जुलाई, 1983 के पष्ठ 2813 पर प्रकाशित अधिसूचना सध्या का आ० 
2869 दिनोंक 24 जून, 1983 में निम्नलिखित संशोधित करती है :--- 

उक्त अधिसूचना के प्रमांक 1, 2 तथा s के सामने की प्रविष्टियों 
के लिए निम्नलिखित रखा जाएगा , अर्थात् : -- 
" 1. श्री एम० जी० किम्मत्झर , 

श्रम , विधि तथा वित्त राज्य मंत्री , 
महाराष्ट्र सरकार, 

अध्यक्ष " 
" 2. कल्याण आयुक्त , 

श्रम कल्याण संगठन 
श्रम और पुनर्वास मंत्रालय, 
( श्रम विभाग ) 
भारत सरकार , 
अंजुमन बिल्डिंग (पहली मंजिल ) 

रजिडेंस रोड, सदर नागपुर - उपाध्यक्ष ( पदेन ) " 
" 8. श्रीमता राजकुमार गाजपेयी , 
विधान सभा सदस्य , 
गोन्विया ( महाराष्ट्र ) - महिला प्रतिनिधि " 

[ सं० यू० 23018/ 15180 एम०वी० डब्ल्य० 2] 

कबर राजिन्द्र सिंह, अवर सचिव 
New Delhi, the 4th May, 1984 


Dated the 21st April , 1984 
The Central Government Ministry of Labour, iu 
exercise of powers conferred on them under Section 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 , vide 
their Order No. L - 42012 ( II ) 81 - FCID. IV ( A ) 
dated thc 18th of Jury, 1981, read with S . O . No. S . 
11025 ( 2 ) 83 dated the 8th of June, 1983 referred the 
following industrial dispute to this Tribunal for ad 
judication: 
" Whether the action of the management of 

Food Corporation of India in terininating 
the services of Shri Beant Singh, Watchman , 
with effect from the 3rd August , 1980 , is 
legal and justified ? If not , to what relief 
is tho concerned Workman entitled ?" 


2 . In spite of due service neither the aggreived 
Workman nor his Union representative , cared to at 
tend the proceedings . Shorn of submitting his affida 
vit , the Workman did not bother to file even his 
claim statement. On the other hand the Management 
submitted the affidavit of their Deputy Manager (Gen 
ral ) K . S . Pillai to show that the Workman was eng 
gaged on purely Casual and temporary basis of a short 
terms and had not rendered 240 days service by the 
time he was discngaged . 

3. Under the peculiar circumstances of the case , 
I find no anparent rcason to dishelieve the Managc 

ment s version and , as such, return my Award against 
theh Workman. 
CHANDIGARH 
21 - 4 - 1984 


S. O 1676 in exercise of the powers conferred by 
section 7 of the Limestons and Dolomite Mines La 
bour Welfare Fund Act, 1972 ( 62 of 1972 ) read with 
rule 3 of the Limestone and Dolomite Mines Labour 
Welfare . Fund Rules , 1973, the Central Government 
hereby amends the notification No. S . O . 2879 dated 
the 24th June , 1983 published at page 2813 of the 
Gazette of India Part I , Section 3, sub-section ( ii) 
dated the 9th July, 1983 , as under : ---- 

In the said notification , for entries at serial numbers 
___ 1 , 2 and 8 , the following shall be substituted , namely ; 

1. Shri M . G . Kiminatkar, Minister of State of 

Labour Law and Finance, Government of 

Maharashtra , Bombay . . . . . . . . . Chairman 
2 . Welfare Commissioner, Labour Welfare Or 

ganisation , Ministry of Labour and Rehabi 
litation ( Department of Labour ) Govern 
ment of India , Anjuman Building ( 1st Floor ) 
Residency Road , Sadar Nagpur.... Vice 

Chairman (Ex-Officio ) 
3. Smt . Rajkumari Bajpai , MLA, Woman Gon 

dia ( Maharashtra) . . . . . . . . representative. 
KANWAR RAJINDER , SINGH , Under Secy . 

INo. U . 23018| 15/ 80 M V | W . II ] 


I. P . VASISHTH , Presiding Officer 
[ No. L- 42012| 11/ 81 FCID IV ( A ) D. V ] 

S . S. MEHTA , Desk Officer 


नई दिल्ली, 4 मई , 1984 


नई दिल्ली , 1 मई, 1984 
का० आ० 1677.-- उत्प्रवास अधिनियम , 1983 ( 1983 को 31 ) 
को धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
श्रम विभाग के अवर मचिय , श्री राजीत मित्तर को 2 मई, 1984 से 
अगले आदेश होने तक उत्प्रयास संरक्षी-1, बम्बई के रूप में सभी संगत 
पस्तावेजों पर हस्ताक्षर करने के लिए प्राधिकृत करती है । 

[ संभमा ए -22012/3/ 84-एयमीग्रेशन-II ) 


का०मा० 1676 - - केन्द्रीय सरकार; चूना पत्थर और डोलोमाइट 
खान श्रम कल्याण निधि नियम , 1973 के नियम 3 के माप पठित 
पूना पत्थर और डोलोमाइट खान श्रम कल्याण निधि अधिनियम , 1972 . 
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[PART II -- SEC . 31 )] 


" New Delhi, the 7th May, 1954 


श्री के० एन० एस० नायर , सहायक को 21 - 5-1984 में उस समय तक , 
जव तक श्री वी० के० वेनुगोपालन छुट्टी से वापस नहीं आ जाते , उत्प्रयास 
संरक्षी, कोचीन के सभी कयो को करने के लिए प्राधिक्स करती हैं । 

[ सं० ई०- 11011/ 3184-एमीग्रेशन -2 ] 

र फे० दास, अवर सचिव 


S. O . 1677.---In exercise of the powers conferred by Section 
5 of the Emigration Act 1983 ( 31 of 1983 ), the Central 
Government hereby authorise Shri Raject Mitter , Undor 
Secretary of tho Deptt. of Labour to sign all relevant docu 
Iments as Protector of Emigrants -I , Bombay with effect 
2nd May, 1984 till turther orders. 

[ No . A- 2212 / 3 /84- EMIG. [1] 


मई दिल्ली , 3 मई, 1984 


the ProfNair, 4 :3 overnment heta 1983 (31nderred by 


New D. hi, the Ist May, 1984 
S. O . 1680.-- -In exercise of the powers conferred by 
Section 5 of the Emigration Act, 1983 ( 31 of 1983 ) 

the Central Government hereby authorise Shri 
KN . S . Nair , 4 :3 ; 2 ,11 to perfom all the functions of 
the Protector of Emigrait , Cochil with erect frone 
21-284 until Shri V . K Venugopalan Isturns from 
21 - 5 -84 untill Shri V . K . Venugopalan returns from 
leave , 

[ [ .. A - 1100% ! ; | 3483 . Emig. !I] 

R . K . DAS , Under Secy . 


का० आ . 1678. -- उत्प्रयाम अधिनियम , 1983 ( 1983 का 31 ) 
की धारा 3 की उप-धारा ( 1 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए 
मरकार श्री के० एम० राधवन , अन सम्पर्क अधिकारी, मद्रास को 17 से 
19 अप्रैल , 1984 और 21 अप्रैल , 1984 की अवधि के लिए उत्प्रकारा 
संरक्षी, मद्राम के रुप में नियुक्त करती है । 

[ सम्न्या ए- 2201 2/ 3/ 84-एमीग्रेशन - 2] 


S . O . 1678 . - In exercise of powers conferred by sub - secticin 
( 1 ) of section 3 of the Emigrntion Act, ! 983 (31 of 1983) , the 
Central Government hereby appoints Shri K . M . Raghavan , 
P. R . O . Madras , to be the Protector of Emigrants, Madras 
for the period from 17th to 19th April, 1984 and for 21st 
April , 1984. 


[ No. A - 22012(3 ) / 84- EMIG.II] 


नई दिल्ली, 30 अप्रैल, 1984 
का० आ . 1681.--- केन्द्रीय सरकार, चूना पत्थर और डोलोमाइट 
खान श्रम कल्याण निधि नियम , 1973 के नियम 3 के उपनियम ( 1 ) के 
साथ पठिन चूना पत्थर और डानोमाइट खान श्रम कल्याण निधि अधिनियम , 
1972 ( 1972 का 62 ) को धारा 7 द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, भारत के राजपा , भाग II , खण्ड 3, उप खण्ड ( II ) तारीख 
2 जुलाई, 1983 के पृष्ठ 269 5- 98 पर प्रकाशित भारत सरकार के श्रम 
मंत्रालय की अधिसूचना संख्या का० आ० 2768 द्वारा गठित आन्ध्र प्रदेश 
राज्य के लिए चूना पत्थर और डोलोमाइट खान श्रम कल्याण निधि सम्बन्धी 

राज्य सलाहकार समिति के गठन में निम्नलिखित संशोधन करती है, 
अर्थात् : - - 

उक्त अधिसूचना में , हम संख्या 7 के सामने की प्रविष्टियों के लिए 
निम्नलिखित रखा जाएगा , अर्थात : -- 
" 7. श्री पी . जपायेलू , संयुक्त वरिष्ठ प्रबन्धक ( खदान ) सीमेन्ट 

कारपोरेशन आफ इन्डिया लिमिटेड, येरागन्तना, जिला , कुष्पा 
आन्ध्र प्रदेश - 51630 " । 

[ यु०- 23018/ 12/ 80-एम०० उब्ल्यू -II] 

भवानी सिंह मीणा , अवर सचिव 


का० आ० 1679. - -- उत्प्रवास अधिनियम , 1983 ( 1983 का 31 ) 
की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , फेन्द्रीय सरकार , 
उत्प्रयास संरक्षी के कार्यालय में सहायक , श्रीमती डी० के० वजीरानी को 
केवल ऐसे मामलों में उत्प्रवास संरक्षी की और से पासपोर्टों के पृष्ठांकनों 
पर हस्ताक्षर करने के लिए प्राधिकृत करतो है, जहा उत्प्रयास संरक्षी , 
बम्बई ने अनुमति या स्थगन, को जैसी स्थिति हो , अनुमोदित कर दिया 
है । इस मंत्रालय की अधिसूचना सं० ए- 11011/ 34/ 83-एमीग्रेशन-[[ 
तारीख 21 फरवरी, 1984 के अधिक्रमण में श्री आर० के० खन्ना के स्थान 
पर उन्हें यह कार्य करने के लिए प्राधिकृत किया जाता है । 

[ संख्या ए- 11011/ 34/ 84-एमीग्रेशन - II ] 


S . O . 1679 , - - In cxercise of the powers conferred by 
Section 5 of the Emigration Act, 1983 ( 31 of 1983) , 
the Central Government hereby authorise Smt, D , K . 
Vagirani, Assistant in the office of the Protector of 
Emigrants to sign the endorsements on Passports on 
behalf of the Protector of such cases where the Protec 
tor of Emigrants Bombay , had approved clearance or 
suspension as the case may be. * She is authorised to 
performthese duties vice Shri R. K . Khanna in super 
session of Ministry s notification No. A - 11011| 34 |83 
Emig. II dated 21st Feb . 1984. 


New Delhi , the 30th April , 1984 
S . O . 1681. - In exercise of the powers conferred by sec 
tion 7 of the Limestone and Dolomite Mines Labour Wel 
fare Fund Act , 1972 ( 62 of 1972 ) read with sub-rule ( 1 ) 
of rule 3 of the Limestone and Dolomite Mides Labour Wel 
fare Fund Rules , 1973, the Central Government Eereby 
makes the following amendments in the constitution of 
Statc Advisory Committee on Limestone and Dolomite 
Mines Labour Welfue Fund for the State of Andhra Pra 
desh vide notification number S . O . 2768 dated the 13th June , 
1983 , of the Government of India in the Ministry of Labour 
published at pages 2695 - 96 of the Gazetle of India , Part -II 
Section 3 , sub -section ( ii ) dated 2nd July , 1983. namely : -- -- 

In the said notification , for the entry against serial num 
her 7 , the following shall be substituted namely : 
“ 7 . Shri P . Jayavelu , 

Jt. Sr. Manager ( Quarry) 
Cement Corporation of India Ltd ., 
Yerraguntla , District: Cuddapali, 
Andhra Pradesh - 516309. " 

INo. U -23018 / 12 / 80 - MV / WII] 
___ B. S. MEENA, Under Secy . 


[ No. A -11011/34/ 83- Emg. II ] 


नई दिल्ली, 7 मई, 1984 
मा . आ . 1880. -- उत्प्रवाम अधिनियम , 1983 ( 1983 का 31 ) 
को धारा - 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 


। 





. 


. 


। 


भारत का पजाम 18, 108 
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नई दिल्ली, 25 अप्रैल , 1984 


व्यक्ति की जिसके बारे में उक्त निरीक्षफ या अन्य पदधारी 
के पास यह विश्वास करने का युमिनयुक्त कारण है कि यह 

कर्मचारी है, परीक्षा करना ; या 
.( अ ) ऐसे कारखाने , स्थापन, कार्यालय या अन्य परिसर में रखे गए 

किसी रजिस्टर , लेखापही या अन्य वस्तावेज की नकल करना 
या उससे उधरण लेना । 

[ सं० एस० 38014/ 31/ 81-एच० अ ई० ] 
स्पष्टीकरण मापन 

इस मामले में छूट के आवेदन के सम्बन्ध में कार्रवाई करने में कुछ 
ममय लग गया था , इसलिए छूट को भूतलक्षी प्रभाव देना आवश्यक हो 
गया है । यह प्रमाणित किया जाता है कि छूट को भूतलक्षी प्रभाव देने से 
किसी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 


New Delhi , the 25th April. 1984 


का . आ . 1683 -- - केन्द्रीय मरकार,, कर्मचारी राज्य मीमा अधि 
नियम , 1948 ( 19 4.8 का 3.1 ) को (जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) धारा . 91क के साथ परित धार्ग 87 द्वारा 
प्रवत्त शक्तियों का प्रयोग करमे हुए और भारत सरकार के श्रम मंत्रालय को 
अधिसूचना मा० का० सं० 1 298, तारीख 6 मार्च, 1982 के अनुक्रम 
में तेल और प्राकृतिक गैस आयोग से संबंधित भू - भौनिकीय तथा अनुसंधान 
और प्रशिक्षण संस्थान कर्मणाला ( जो अब आई पी ई कमशाला के नाम से 
ज्ञात है ), देहरादून को उक्त अधिनियम के प्रवर्तन से 1 जुलाई, 1982 से 
30 जून, 1983 तक की अवधि के लिए जिसमें यह तारीख भी सम्मि 
लित है छूट देती है । 

2. उपरोक्स छुट निम्नलिखित छटों के अधीन है, अर्थात : - - 
( 1 ) उक्त कारखाने का नियोजक उस अवधि की बाबत जिसके 

दौरान उम कारखाने पर उक्त अधिनियम प्रवृत्त था ) जिसे 
इममें इसके पश्चात उन अवधि कहा गया है ) ऐसी विवणियां 
ऐसे प्ररूप में और ऐमी विशिष्टियों सहित देगा जो कर्मगारी 
राज्य योमा -( साधारण ) विनियम , 1950 के अधीन उसे उक्त 

अवधि की बाबत देनी पी , 
( 2 ) निगम द्वारा उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 

के अधीन नियुक्त किया गया कोई निरीक्षक या इम निमित 
प्राधिकृत निगम का कोई अन्य पदधारी - - 
( i ) धारा 44 की उपधारा ( 1 ) के अधीन, उक्त अवधि 

को बाबत दी गई किमी विवरणी की विशिष्टियों को 

मन्यापित करने के प्रयोजनों के लिए ; या 
(ii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि कर्मचारी 

गज्य मीम, ( साधारण ) विनियम , 1950 द्वारा अपेक्षित 
रजिस्टर और अभिलेख उक्त अवधि के लिए रख्ने गए 

थे या नही ; या 
( iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि कर्मचारी 

नियोजक द्वारा दी गई उन प्रसुविधाओं को , जो ऐमी 
प्रसुविधाएं हैं जिनके प्रतिफलस्वरुप इस अधिशुलना के 
अधीन छूट दी जा रही है , नकद और वस्तु रूप में पाने 

का हकदार बना हुआ है या नहीं ; या 
( iv ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि उम 

अवधि के दौरान , जब उक्त कारखाने के संबंध में उक्त 
अधिनियम के उपबंध प्रत्रत थे, ऐसे किन्हीं उपमंघों का 
अनुपालन किया गया था या नहीं , 

निम्नलिखित क. र्य करने के लिए मशक्त होगा, -- 
( क ) प्रधान नियोजक या अव्यवहित नियोजक से यह अपेक्षा मारना कि 

वह उसे ऐसी जानकारी दे जो वह आवश्यक समझे , मा 
( ख ) ऐसे प्रधान नियोजक या अव्यवहित नियोजक के अधिभोग में 

के कारखाने, स्थापन , कार्यालय या अन्य परिसर में किसी भी 
उचित समय पर प्रवेश करना और उसके भारमाधक व्यक्ति 
से यह अपेक्षा करना कि वह व्यक्तियों के नियोजन और मज 
दूरी के संवाय में संबंधित ऐसे लेख बहियां और अन्य दम्मा 
घेण , ऐसे निरीक्षक या अभ्य पदधारी के ममक्ष प्रस्तुत करें 
और उनकी परीक्षा करने के या यह उसे ऐसी जानकारी जो 
यह आवश्यक समझे ; या 


S . O . 1682. — In exercise of the powers conferred by sec 
tion 87 Tead with section 91A of the Employees State In 
surance Act, 1948 (34 of 1948 ) ( hereinafter referred to as 
the said Act ) and in continuation of the notification of the 
Government of India in the Ministry of Labour S. O . 1298 
dated the 6th March , 1982. the Central Government hereby 
exempts the Geophysical and Research and Training Institute 

Workshop ( now known as IPE. Workshop ) , Dehradun, te 
longing to the Oil and Natural Gas Cominiosion from the 
operation of the said Act for the period from 1st July , 1982 
upto and inclusive of the 30th June, 1983 . 

2. The above cxemption is subject to the following condi 
tions, namely : 
( 1 ) The employor of the said factory shall submit in 

respect of the period during which that factory WAS 
subject to the operation of thc said Act (hereinafter 
Teferred to as the said period ) , such returns in 
such form and containing such particulars as were 
due from it in respect of the said period under tho 
Employees State Insurance ( General ) Regulations . 

19503 
2 ) Any Inspector appointed by the Corporation under 

sub- stction ( 1 ) of section 45 of the said Act or 
other official of the Corporation authorised in this 

behalf shall , for the purposes of — 
(i) verifying the particularg contained in any return 

submitted under sub- section ( 1 ) of section 44 

for the said period ; or 
( ii) ascertaining whether registers and records were 

maintained as required by the Employees State 
Insuranco ( General ) Regulations , 1950 for the 

said period ; or 
( iii) asceraining whether the employees continue to 

be entitled to benefits provided by the employer 
in cash and kind being benefits in consideration 
of which exemption is being granted under this 

notification; or 
(iv ) ascertaining whether any of the provisions of 

the said Act has been complied with during tho 
period when such provisions were in force in 

relation to the said factory ; 
be empowered to — 
( a ) require the principal or immediate employer to 

furnish to him such information as he may con 

sider necessary ; or 
(b ) cater any factory, establishment, office or other pre 

mises occupied by such principal or immediato em 
ployer at any reasonable time and require any per 
son found incharge thereof to produce to such 
Inspector or other official and allow him to exa 
minc such accounts , books and other documento 
relating to the coployment of persons and payment 


. 


( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , उसके अभिकर्ता 

या मेषक की या ऐसे किसी व्यक्ति की जो ऐसे कारखाने , 
स्थापन, कार्यालय या अन्य परिसर में पाया जाए, या ऐसे किसी 


+ 


1 


4 


. 
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of wages or to furnish to him such information as 

he may consider necessary ; or 
( c ) exanine the principal or immediate employer, his 

agent or servant or any person found in such factory , 
establishment, office or other premises or any per 
son whom the said Inspecto : or other official has 
reasonable cause to believe to have been an cmp 
loyec ; or 


in relation of the establishment known as Mcsors Samcer 
Pottenes Plot No . 89, Sertor 25, Ballabagarh - 121004 
Haryana have agreed that the provisions of the Employecs 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952 ) should be made applicable to the said establishment ; 


Now , therefore, in exercise of the powers conferred 
by sub- section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of ihe said Act 10 
the said cslabilshment. 


( d ) make copies of or take extracts from any register . 

account book or other document maintained in such 
factory , establishment, office or other premises, 

[ No . S- 38014 /39/ 30 - HI] 


INo. S-35019 ( 83 ) / 84-PF.II] 


EXPLANATORY MEMORANDUM 


It hay become necessary to give retrospective effect to the 
exemption in this case , as the processing of the application 
for exemption took time. However , it is certified that the 
grant of exemption with Ictrospective effect will not affect 
the interest of anybody adversely . 


का० प्रा० 1615 .- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स अजन्ता डाईज एण्ड कैमिकल्स , प्लाट नं० 17 एन . भाई टोर 
फरीदाबाद, हरियाणा मामक स्थापन के सम्बध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग व.रते हुए उक्त अधिनियम के उपबंध उक्त 
स्थापन को लाग करती है । 

[सं० एस -35019( 82)/ 84/पी० ए. फ० - 2 


नई दिल्ली, 28 अप्रैल, 1984 
का . आ . 1681.- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
के० यू० सोडालामुथु एण्ड कम्पनी 15/ 94, मेट्टपा नायम रोड, कोयम्बदार 
641043, तमिलन । नामक स्थापन के सम्बद्ध नियोगक और 
कर्मचारियों की बहसमा इस बात पर महमन हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 क 19 ) 
के उपबंध उक्त स्थायरा को ना किम जाने चाहिए , 

अनः केन्द्रीय गरकार, उषा अपिनियन को धा । 1 मो उपधारा ( 4 ) 
द्वारा प्रदत्त शनिगा का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 
स्थापन को लागू करती है । 

[ म . एम- 3 5019/ ( 85 )/ 84/पी० एफ . 2] 


S. O . 1685 , — Whereas , it appears to the Central Govern 
ment that the employer and the majority of the employecs 
in relation of the establishment known as Messrs Ajanta 
Dyes and Chemicals , Plot No . 17 , N. I. T . Faridabad , Haryana 
have agreed that the provisions of the Employecs Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952 ) , 
should be made applicable to the said cstablishment; 


Now , therefore , in exercise of the powers conferred 
by sub-5Ection ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


1683 .–Wherever and it known as R 


[ No . S -35019 (82) / 84- PF.II 


New Delbi, the 28th April , 1984 
S. O . 1683 . — Whereas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation of the establishment known as Messrs K . U , Soda 
lamuthu & Co., 15 / 94, Mctlupalayam Road, Coimbtore 
641043, Tamil Nadu have agreed that the provisions of the 
Employees Provident Funds and Miscelleous Provisions Act , 
1952 ( 19 of 1952 ) should be made applicable to the said 
establishment; 


का० प्रा० 1686. --- केन्द्रीय सरकार को यह प्रतीत होता है कि 
। मैसर्स सत्य नारायण ट्रेपर्स 33/ 1 डी चौल पैटी रोष्ठ, फलफमा- 10 नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण उपबंध अधिनियम, 
1952 ( 1952 का 19 ) के उपबंध उषत स्थापन को लागू किए जाने 
चाहिए । 


Now, therefore , in exercise of the powers conferred 
by sub -section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No . S-35019( 85 ) / 84 / PF.I]] 


अतः केन्द्रीय सरकार, उन अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 
स्थापन को लागू करती है । 

[ सं० एस- 35017 ( 26)/ 84/ पी० एफ०- 2] 


का० प्रा० 1684 .----केन्द्रीग मरकार को यह प्रतीत होता है कि 
मैसस समीर पाटरीज प्लाट न 89, सेक्टर - 25 बल्लभगढ़ -121004 , 
हरियाणा मामक स्थापन के मम्बन नियोजफ और कर्मचारियों की बह 
संख्या इस बार पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 


S . O . 1686 . -- Whereas It appears to the Central Govern 
inent that the employer and the majority of the employees 
in relation of the establishment known as Messt Satya Nara 
yan Traders, 53 / I- D Chaul Patty Road , Calculta- 700010 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment; 


प्रतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
धारा प्रवन शक्तियों का प्रयोग करने हुए उन अधिनियम के उपबंध उक्त 
स्थापन को लागू करती है । 

[ म० एम- 35019( 83 ) / 81/ पो एफ०-2 ] 


Now , therefore , in exercise of the powers conferred 
by sub -section ( 4 ) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35017( 26 ) / 84- PF-II ] 


so. 1684 . --- Whereas it appears to the Central Govern 
ment that the employer and the inajority of the employce 


. . 
• [भाग II -- aratiint 

. 
भारत को राजपत्र : मई 19, 1984/ साब 29, 1900 . 
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. का० प्रा० 1687 . --- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स S . O . 1689 . -. - Whereas it appears to the Central Govern 
ऐ० के० जी . मशीन इन्डस्ट्रीज प्राईवेट लि . ( फूस मार कटस डोविजम 

ment that the employer and the majority of the employees 

in relation of the establishment known as Messrs 
168-बी० मो० चटर्जी. रोड, कलकत्ता- 12 और हेड माफिस 1/ 2 मिरल 

Amanath 

Cooperative Bank Limited , Millia Buildings , Narasimharaja 
टनरो, कलकत्ता- 71 में स्थित नामक स्थापन के सम्बद्ध नियोजक और कर्म Road , Bangalore- 560002. Karnataka have agreed that the 
चारियों को बहुसख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 

provisions of the Employees Provideint Funds and Miscella 

neous Provisions Act , 1952 ( 19 of 1952 ) should be made 
निधि और प्रकीर्ण उपर्यध अधिनियम , 19 52 ( 10 5 2 का 19 ) के उपबंध applicable to the said cstablishment; 
उक्त स्थापन को लागू किए जाने चाहिए । 

Now , therefore , in cxercise of the powers conferred 

by sub -section ( 4 ) of Section I of the said Act, the Central 
प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधारा ( 4 ) Government hereby applies the provisions of ihe said Act to 
द्वारा प्रदत शक्तियों का प्रयोग करते हुए उक्त अधिनियम के अपबंध उन 

the said establislımcnt. 
स्थापन को लागू करती है । 

INo. S- 35019 ( 88 ) / 84-PF.II ] 
[सं० एस - 35017( 25 )/ 81-पी० एफ . -2] 

काoto 1690.----केन्द्रीय सरकार को यह प्रतीत होता है कि मैं सर्स 
S . O . 1687. - Whereas it appears to the Central Govern 

पोदार इण्डस्ट्रीज ई - 4, इस्ट्रीयल एस्टेट , कोटा- 3 24007, गजम्बान 
ment that the employor and the majority of the employees 

नामक स्थापन के सम्बद्ध नियोजक अोर कर्मचारियों की बहुसंख्या इस यात 
in relation of the establishment known as Messrs A . K .G . पर सहमत हो गई है कि कर्मचारी भविष्य निधि प्रार प्रकीर्ण उपबंध 
Machine Industries Pvt . Ltd . ( Food Products Division ) 168 , 
B . B . Chatterjee Road , Calcutta - 42 including its Head Office at 

अधिनियम 1952 (.1952 या 10 ) के उपमंध उस्त म्थापन को लागू 
4 / 2 . Middleton Row , Calcutt:1- 71 have agreed that the pro किए जाने चाहिए । 
visions of the Employees Provident Funds and Miscellaneous 
Provisions Act , 1952 ( 19 of 1952 ) should be made applicablo 

प्रतः केन्द्रीय मरकार, उफन अधिनियम की धारा 1 को उपधारा ( 4 ) 
• to the said establishment; 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उमस अधिनियम के उपबंध उपरा 
Now , therefore , in cxercise of the powers conferreal स्थापन को लागू करती है । 
by sub -section ( 4 ) of Section I of the said Act, the Central 

स एस- 35019 ( 86 )/ S4/ पी० एफ - 2] 
Government hereby applies the provisions of ihe said Act to 
the said establishment. 

ए० के० भट्टा राय, 
[ No . S - 35017 (25 ) / 84 -PF- II ] 

___ अवर सचिव 

S . O . 1690. - Whereas it appears to the Central Govern 
का० प्रा० 1648.- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 

ment that the employer and the majority of the employees 

in relation to the establishment known as Messrs Poddar in 
तिम्हपुर टेक्सटाइल्स प्राइवेट लिमिटेड, प्रोसेसिंग डिविजन कुरूप्पानाइकन 

dustries, E- 4 Industrial Estate , Kota - 324007 , Rajasthan have 
पालायाम साकघर मस्तूर रोड , भवानी - 638 302, तमिलनाडू नामक स्थापन agreed that the provisions of the Employecs Provident Funds 
के सम्बद्ध नियोजक पीर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 

And Mis . cllaneous Proivsions Act, 1952 ( 19 of 1952 ) should 

be made applicable to the said estabilshment; 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 1952 
( 1952 का 19 ) के उपबंध उम्त स्थापन को लागू किए जाने चाहिए ; 

Now , therefore , in cxercise of the powers conferred 

by sub -section ( 4 ) of Section I of the said Act, the Central 
प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) Government hereby applies the provisions of the said Act to . 

the said establishment . 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध उक्त 

____ [ No . S -35019 ( 86 ) / 84 - PF-II) 
स्थापन को लागू करती है । 

A. K. BHATTARAI, Under Secy . 
[ सं० एस- 35019 ( 89)/ 84/ पो एफ . : ] 

शखि- पमा 
S . O . 1688. - Whercas it appears to the Central Govern 

मई दिल्ली , 4 अप्रैन 1981 
ment that the employer and the majority of the employeci 

का० आ० 16 ) 1.. - - विभाग के आवेण मंमा एल 41011 ( 27 ) 
in relation of the establishment known as Messrs Tirupur 
Textiles ( P ) Limited , Processing Division, Kuruppanaicken | 83 डी - 2 ( बी ) विमांक 20 फरवरी , 1984 के कमांक 38 के बाद 
Palayam Post Office, Mettur, Road , Bhavani-638302, Tamil 

अनुबन्ध में निम्नलिखिला जोड़ दिया जाये: 
Nadu have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 ( 19 

39. श्री राजमणिकम वो रातों 
of 1952 ) should be made applicable to the said establishinent; 

[ सं० एन- 41011 / 27 / 8 :- 2 ( बी ) ] 
Now , therefore , in exercise of the powers conferred 

टी० बी० मीनारमन , अवर सचिव 
by sub -section ( 4 ) of Section [ of the said Act, the Central , 
Government hereby applies the provisiong of tho said Act to 

New Delhi, the 4th April, 1984 
the said cstablishment . 

CORRIGENDUM 
[ No. S-35019 ( 89 ) / 84 / PF. II] S. O . 1691 , — In the Order No . L - 41011127) / 83 - D . JI ( 3 ) 

dated the 20th February , 1984 of the Department of Labour , 

in Annexure, after serial No. 38 , the following may be added. 
का० पा० 1689 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 

39 . Shri Rajmanikam Viramutto . 
मैसर्स भमानत को -प्रापरेटिव बैंक लिमिटेड मिलेनीमा बिल्डिंग्स , नर्गसम्हा . 

[ No. L- 41011 (27) /83- D .In( B) ] 
राजा रोड , मंगलौर- 560002 कनोटक नामक स्थापन के सम्बद्ध नियोजक 

T . B. SITARAMAN, Under Secy. 
और कर्मचारियों की बहुमण्या इस बात पर महमत हो गई है कि कर्म 

New Delhi, the 7th May, 1984 
चारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपयंध उक्त स्थापन को लागू किए जाने चाहिए; 

S . O . 1692. - In nursuance of section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central Governinent 
अत: गोन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) hereby publishes the following award of the Central Govern 

ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
द्वारा प्रदत्त शक्मियों का प्रयोग करते हुए उक्त अधिनियम के अण्बंध उम्म 

dispute between the employers in relation to the manage 
स्थापन को लागू करती है । 

ment of Religara Collery of M / s . CCI., P . O . Relipata Distt. 

Hazaribagh and their workmen which was received by tho 
[ सं एम- 35019 ( 88 )/ 84/ पी० एफ० - 2] Central Government on the 1st May , 1984. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

• Reference No. 61 of 1981 
In the matter of an industrial dispute under S .10 ( 1 )( d ) 

of the I. D . Act , 1947. 
PARTIES : 
Employers in relation to the management of Rei.gu . a 

Colliery of CCL P . O . Religara , Distt : Hazaribagh 

and their workmen , 
APPEARANCES : 
On behalf of the employers — Shri R . S. Murthy, Advo 

cate . 
On behalf of the workmen - None . 
STATE : Bihar 

INDUSTRY : Coal 
Dhanbad , the 25th April, 1984 

AWARD 


The Government of India in the Ministry of Labour , in 
exer . Se of the powers conferred on them under secilan 
luil ( d ) of the I. D . Act , 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No . L 
24012 ( 2 ) /81- ulv ( B ) dated the 22nd August, 1981. 


SCHEDULE 
“ Whether the action of the management of Religara 

Colliery of Central Coalfields Limited in students 
Uni Bishwanata Munda son of Shri Jai Govind 
Munda from work from 9 - 9 - 80 18 justified , if not, 
to what relief he is entitled ? 


The case of the management is that in 1975 a voluntary 
rctireulent scheme had been framed in the CCL . Under the 
said scheme a workman between the age of 45 - - 58 ycars , 
it he / she so liked could ret.Io voluntarily on tho condition 
that he / she was an unskilled piece rated worker. Such worker 
Was given liberty to nominate his son and in caso there was 
no son , the son - in -law , and if there was no son - in -law , son 
of his real brother, for employment subject to the condition 
that such ncumbent would have completed 18 years of age 
and was not more than 25 years old . It was also stipulated 
that the candidates appointed were to work as picce rated 
worker in the under ground section . In order to avail the 
benefit of this scheme some formalitios were to be performed 
such as filling up nccessary forms, verification of the rela 
tionship to the dependants of the ret ring employce by the 
management etc . 


[PART II - S8 . 3( 11)] 

-- - - 
enquiry conmillee was constituted by the management to 
examine this matter . The enquiry committee after examining 
the concerned persons, documents and the L ils in the appoint 
ment order and in the Form B .Register and getting ine toatter 
verilied by the concerned Gram Panchayat and Police was satis 
hed that the complawt of Sri Viswanath Munda or Village 
Adra was true and the person who was working at Religara 
Collery on transfer from Gidi- A was Ram Jatan Şao alias 
jalia sun ol Shu Akiu Sao Of Village Hesulong, Dt. Huzari 
bugh . A con US on was created by C poster by winning 
over Smt. Basmati Ramin and obtaining an afhuavit from her 
iestiying ihat he was the real Viswanath Munda but subsc 
quently . Basmara Kanun lodged a complaint that Ram 
Jaiav Sao alias Jalia had forcibly taken her Lil on some 
papers and forced her to swcar an affidavit to testify that kam 
Jatan . Sao alias son of Ahlu . Sao was her real son and 
was real Viswanath Munda. Sari Viswanath Munda son 
of wiri Sanker Munda had been nominated by Smt. 
Basmulla kamin and he had worked in Religara Colliery 
in place of his mother. The Suld Viswanath Munda 
absented from work due to his prolonged ulyess . The 
management had no notice of the illness of Viswanath Munda 
and in the meantime an imposter reprçsenting himself as 
Viswanath Munda started working at Gidi- A Colliery. When 
it was cstablished that the complaint was the real Viswanath 
Munda he was allowed to join his duties Religara Colliery 
W . c , f, 22 - 11 - 80 . Shri Ram Jatan Sao alias Jatla son of Aklu 
Sao of vill. Hesalong, Dt. Hazaribagh aided and abctted by the 
local union perpetuated a great fraud upon the management . 
Viswanath Munda was an ad ,basi whereas Allu Sao was a * 
Bania and Viswanath cannot be A Munda . It would appear 
that the person who was appointed by the management in 
place of Smt, Basmatia Kamin was Viswanath Munda son of 
sanker Munda , The union seems to think that Viswanath Munda 
is the son of Jai Govind Munda which is obviously an untruo 
statement. The concerned workman in reference has no caso 
and action of the management is not only justificu , but in fact 
if the management would not have takcn the action after due 
enquiry , it would have itself been guilty of helping on 
imposter , 

The dispute is purported to have been raised by the Orga 
nising Secretary of RCMS, Religara Branch , P . O . Religara , 
Distt. Hazaribagh . The Organis.ng Secretary of the branch 
union has no locus standi to raise any industrial disptue . He 
may take up with the management some local problems but an 
industrial dispute can only bo raised by the union which is the 
RCMS having its hçadquarters at Dhanbad which has itself a 
sct of office bearers and it excludes any organising secretary 
of a branch union . It is submitted on behalf of the management 
that the reference is to be struck down only on this ground , 

The case of the concerned workman is that the management 
of Religara Colliery of Messrs. CCL cmployed Shri Viswanath 
Munda as a picce rated loader w .o . f. 21 - 1 - 1977. He was given 
training in the management s vocational training centre in 
accordance with the mines vocational training rules , 1966 at 
Religara vocational training centre . The management before 
employing him on duty obtained ull relevant informations and 
after having satisfied with the bonafide of the workman , he was 
allowed to join duties . He was transferrod by the management 
from Religara Colliery to Gidi- A Colliery in the game capacity 
of loader w .e .f. 17 - 12 - 77 after he had worked for sometimo 
in Religåra Colliery . He joined duty at Gidi- A colliery and 
worked there upto 19 - 6 - 1979 and thereafter he was transfer -, 
red back to Religara colliery where he continued in his lawful 
omployment up to 12 - 9 - 1980 . All on a sudden the management 
of Rcligara Colliery stopped the duty of the workman w . . . f, 
13- 9 - 1980 without any previory notice , He represented before 
the Colliery Manager who directed him to see one Mr. Poddar 
an Officer of the colliery . He inet Mr. Poddar on 13- 9 - 80 and 
learnt that someone had made complaint against him that hc 
( concerned workman ) was an imposter and that the matter was 
heing investigated . The management did not supply any allega 
* tions against him and proved his bonafide through affidavit and 
photographs but the management did not give work to the 
concerned workman . Having failed to seek justice the RCMS 
took up the case of concerned workman and made a represen 
tation before the Religar& Colliery management vide letter 
dated 18 - 11- 1980 . Thereafter the union of the workmen re 
presented the case before the ALC ( C ) Hazaribagh who trok 
in the matter and held conciliation proceeding which ended 
in failure . Thereafter this reference had been made . The action 
all the management on the very face of it is illegal arbitrary , 
motivated as well as an act of unfair labour practice and as 


One Smt. Basmatia Kamin aged about 50 years belonging 
to village Adra , P . S . Burmo, Dt. Ranchi who was emple ed 
aa picce rated loader at Religara Collicry in terms of the 
said scheme applied for voluntary retirement nominat.ng her 
son Shri Biswanath Munda. On the basis of the said appli 
cation the case of Viswanath Munda was processed and 
Smt. Basmatia Kamin was allowed to retire voluntarily and 
her son V swanath Munda was appointed as a piece rated 
worker in her place w .. . f. 21- 1 - 1977 . Due to exigencies 
Viswanath Munda along with 17 other piece rated workers 
of Rcligara Colliery were transferted to Gidi A Colliery 
which is a neighbouring colliery and they continued to work 
11 June , 1979 at Gidi- A Colliery . However, on the lerre 
scntation they were again ordered to be transferred to Re 
ligara Çoniery w .e .f. 19 - 6 - 1979 . On 9 - 9 - 80 Viswanath Munda 
of Village Adra, P . S . Burmo, Dist. Ranchi sent an appli 
cation that he had been working on the voluntary retirement 
of his trother Smt. Hasmatia Kamin but another person whose 
real name is Ram Jatan Sao , alias Jatla son of Shri Aklu 
Sao , Village Hesalong, P . O . Chumba, Dt. Hazaribagh taking 
advantage of his illness was working in his place when 
Viswanath Munda had fallen ill and had gone for treatment. 
An ongulry was conducted on gotting the representation of 
Viswanath Munda axi - pending enouiry the alleged impostos 
who was renresenting himself as Viswanath Munda was 
stopped from work till the invostigation was completę. An 


- 
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such the concerned workman , is entitted to be reinstated in his . M - 1 and has proved the endoponent of Shri Kamala Chand 

Upadhya on the said application He has further stated that 
jab , of loader at Religara Colliery with full back wages as if 

hę nad gone along with Basmatia le Doctor Dufta , Medical 
ho was never stopped from duties with all other consequential 

Officer of Religara Colccy to examine him and the Doctor 
boaciils oľ a permanent workman of the Colliery. 

found a scap mark on his loft log which was still present on 
On the facts of the case , the point for determination is whe 

his left log. He had also drawn my attention to tho mark of his 
ther the concerned workman is the real Viswanath Munda who 

scar on his left leg at the time of his deposition on the dock , 
had been appointed by the management in place of Smt. Bas 

Thus it will be clear that MW - 1 Viswanath , Munda way the 
matia Kamın on hor voluntary retirement 

person who was examined by the Medical Officer and had 

made a note of identification mark of a scar on his left leg , ing 
The real question is whether the concorned workman is an 

the application Ext. M - 1 , Ho has stated that tbe application of 
imposter and has taken the advantage of the absence of rcal 

his mother was accepted by the management and sho was ( 4 
V18wanath Munda during the time of his illnces to represent 

tued and in her place MW - 1 Viswanath Munda was appointed 
himselt as real Viswanath Munda and thus started working 

as Wagon Loader . He also stated that he started working in 
by false representation . 

Religara Coliery in January , 1977 where he worked till Dec 
The case of the management is that in 1975 a voluntary re ember , 1977 and thercafter he was transferred to , Gidi- A 
tirement scheme had been framed and under that scheme Smt. Colliery of CCL , where he worked for about 8 to 9 months , in 
Busmatia kamin who was employed as piece rated loader at the year 1978 and thereafter he fell ill and was admitted in 
Religara Colliery applied for voluntary retirement nominating RanchiMedical College Hospital for treatment of T . B . and her 
her son Shri Viswanath Munda and that her application was WAS under treatment for about 2 years. He has stated that 
allowed and Viswanath Munda son of Shri Sanker Munda was after recovery he reported for duty in the month of September 
appointed in her placo w . e. f. 21- 11 - 77, Ext. M - 7 is the volunt 1980 , but the time kecper Shri Srivastava told him that he was 
ary retirement scheme for employecs of M / s . CCL. It is , transferred to Religúrå Colliery and thereafter bo went to 
t.betefuie , of importance to examine as , to who was the person Religara Collicry and met Attendance Clerk whore on verifi 
and who was actually appointed in place of Smt. Basmatia cution from the Register it transpired thut Jatia son of Akloo 
Kamin . Ext M - 1 is ihe application of Smt, Basmatia kamin Sao of village Hosaon was working in his place and thorqafter 
dated 2 - 1 - 74 which shows that she had sponsored her son Shri ho filed a petition before the Superintendent of the Mines . 
Viswanath Munda for appointment in hçr place . It will further The said Application is Ext, M - 3 bearing his LTI, He has 
appear that Viswanath Mundu had been examined by the Medi stated that the management made an enquiry and thereafter 
cal Officer of Religara Colliery on 5 - 1 -77 and the Doctor found he has appointed in the Religara Colliery as Wagon Loader . 
Onc . scar mark on his left leg which was noted as the mark of Hc has stated that he had put his LTI in Form B Register 
identification of the candidate . It will thus be clear fom Ext. Ext. M - 4 at the time of his first appointment. He has stated 
M - 1 that Smt. Basmatia -Kamin had nominated ber son Sbri that he is an adibasi Munda whereas Ram Satan alias Jatla wag 
Viswanath Munda to work in her place after her voluntary Suri by caste , He has stated that he had filed up the form of 
retirement. Ext. M - 5 is the Office Order dated 21- 7 -77 which CMPF after his appointment and had nominated his wifç Kari 
shows that Shri Viswanath Munda was appointed in place of debi. He has also stated that he had not applied for his transfer 
Smt. Basmatia Kamin after her prayer of voluntary retirement to Gidi- A colliery from Religara Colliery as he had fallen ill 
was accepted by the management. This Office order contains while he was working at Gidi- A Colliery , Ho has denied that 
the name of two other candidatc # who were also appointed by the application Ext. M -6 bears his LTI. He has stated that he 
the said Office order in place of voluntary retirement of two is the real Viswanath Munda and the person who was working 
other ladies who were working as piece rated . This Ext, M - 5 in his place was not Viswanath Munda and had impersonated 
containg the LTI of Viswanath Munda and it was also verified . him . The evidence of MW - 1 is very much supported by the 
Ext, M - 4 in the relevant entry in Sl. No . 707 of Forn B register documonts adduced on behalf of the management. Moreover, 
of Religara Colliery of CCL in respect of Viswanath Munda . the identification of Viswanath Munda appears to have been 
It will appear from the said Ext . M - 4 that Viswanath Munda suffiotently established in view of the fact that the scare mark 
son of Sanker Munda of village Adre , P . S . Burmo Dist. Ranchi on his left leg which is the mark of identification noted In Ext. 
was appointed on 21 - 1 -77. Although the case of the concerned M - 1 and M - 10 . 
workman is that he was also appointed on 21- 1 - 77, there is 

MW - 2 Jaigovind Munda was also working in Pinda Colliery 
no entry of his namo in Form B Register of Religara Colliery 

of CCL in 1973 As Over burdon removor . He has stated that 
describing Viswanath Munda son of Jai Govind Munda . It is 

he was transferred to Religara Colliery in 1976 where he 
clear, therefore, that Viswanath Munda son of Jal Govind worked for about 10 to 12 months and thercafter he was trans 
Munda had not heon appointed by M / S , CCL and that it was ferred to Gidi- A Colliery He also stated thatt Smt. Basmata 
Viswanath Munda son of Sanker Munda of village Adra , Kamin worked with him in Pindra Colliery and she was also 
Distt. Ranchi who was appointed by the management on transferred to Religara Colliery along with him . He has stated 
21- 1 -77 . In this connection there is another document which is that Sanker Munda was his elder brother and that Viswanath 
also of great importance . Ext . M - 10 is a truo cony of Form A Munda who was present in the Court (and had deposed as 
of r M . P . F . in respect of Shri Viswanath Munda. This form MW - 1 ) is the son of his brother Sanker Munda . He has stated 
is filled up by a person applying for boing a member of C . M . that inother of Viswanath Mundą died when he was 
P . F . It shows that Vigwanath Munda son of Sanker Munda of a child . Subsequently Sanker Munda married Basmatia 
village Adra , P . S . Burmo, Dist. Ranchi had applied for being Kamin who was cousin sister of the mother of Visw & 
Almember of C . M . P . F . It will also show that the person nath Munda. He has stated that Basmatia Kamin ap 
who had applied for being a member of C . M . P . F . had one plied for her voluntary retirement and prayed for tho 
scar mark on the left leg which was noted in the Form as mark appointment of Viswanath Munda in her place and 
of identification . It will also show that the said Viswanath her prayer was allowed and she was voluntary retired and 
Munda had nominated his wife Kari. It will be clear from this Viswanath Munda was appointed in her placo as wagon londar 
Ext, that Viswanath Munda son of Sankar Munda , village Avira, in Religara Colliery . He stated that Viswanath Munda 
D strict Ranchi was the person who was appointed by the worked in Religara Colliery 10 to 11 months and 
managemont and he had applied for being a member of C . thereafter was transferred along with him to Gidl- A Colliery 
M . P . F . From the above documents viz . Ext. M - 1 , M - 4 , M - 5 . where also he worked for about 10 to 11 months and there 
and M - 10 it will appear that Viswanath Munda son of Sanker after Viswanath fell ill and was treated in Ranchi Medical 
Munda was appointed in place of Smt. Basmatia Kamid on her College Hospital for two years. He has supported MW - 1 that 
voluntary retirement , 

after recovery Viswanath Munda reported for duty at Gidi- A 

colliery but he learnt that 
The management has examined two witnesses in support of 

Ramiatan Sao of village 

Hesalong was working in 
his case, MW - 1 s Viswanath Munda and MW - 2 Jai Govind 

place of Viswanath Munda , 

He has stated that Viswanath 
Munda , his uncle , MW - 1 Viswanath Munda has stated that 

Muida is an adibasi by 

caste and that subsequently 
he is son of Sankor Munda and that his mother died when he 

Viswanath Munda was 

appointed and the person 
wne onlu agar about 6 to 7 months and thereafter his father 

who was working in his 

plac was removed from service . It will appear from the oral 
Sanker Munda married Smt, Basmatia Kamir who was the evidence of MW - 1 and MW - 2 that real Viswanath Munda who 
cousin sister of his real mother . He has further stated that Smt. had been given the work after voluntary retirement of Smt. 
Basmatia Kamin was working in Pindra Colliery of ( CL and Basmatia was the son of Sanker Munda, Village Adra , Dist 
that she applied for her voluntary retirement in 1976 and nray , rict Ranchi and that the concerned workman who was work 
ed that Viswanath Munda he appointed in her plare. MW - 1 ing in the name of Viswanath Munda was an imposter and 
has proved the application filed by her mother which is Ext. was real Ram Jatan Sao alias Jatla son of Akloo Sao on 
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village Hosalag, district Hazaribagh . There is absolutely 
no evidence to ghow that there was any Viswan:ith Murda 
BOD of Jaigovind Munda who had been appointed by the 
management and that the concerned workman had impcrso 
dated Viswanath Munda son of Shankar Munda of village 
Adra District Ranchi, 


SCHEDULE 
" Whethor the action of the Chairinan - cum -Managing 

Director, Eastern Coalfields Ltd ., Sanctoria , P . O . 

Dilshergarh , Dist. Burdwan in : - - 
( i) Keeping Shri Rajkumar Paswan , Peon under sus 

pension for more than 10 days w .e. f. 9 - 9 -81 with 

out any abonrmal circumstances is justified ? 
( ii) not taking into account HRA & 10 % quarterly 

bonus as wagoy during suspension period is justi 
ficd ? 


In view of the facts, evidence and circunstances discussed 
above, it will appear that the concerned workman had not 
been appointed by the management and that the person who 
had been appointed by the management was Viswanath Munda 
son of Sankar Munda village Adra District Ranchi and that 
the concerned workman had falsely reprcaçnted himself as 
Viswanath Munda taking the advantage of the absence of 
Viswanath Munda while he was ill and that when the real 
fact came to light the imposter was removed and the real 
person namely Viswanath Munda son of Sankar Munda was 
given the job . 


If not, to what relief the workman concerned 


is 


· cntitled ?" 


As the concerned workman had not been appointed by 
the management, he cannot be said to be the workman and 
hc being an imposter could be removed from service without 
any proceedings under the Standing Orders of the Company. 


In view of the above I hold that the action of the manage 
ment of Religara Colliery of CCI in stopping the concerned 
workman from work from 9 - 9 -80 is justified and he is not 
entitled to any relief, 


2 . During the course of hearing it was agreed by the 
parties that tho question of justification of suspension of the 
concerned workman as mentioned in sub -para (i ) of tho 
schedule of Reference is not pressed before this Tribunal 
and hence no award is to be passed on ihut issue , Sub -para 
( ii) of the schedule however refers to the question of House 
Rent Allowance and 10 por cent quarterly bonus and accord 
ing to the workman these two amounts should be included 
in the term of wages. The learned Advocate for the man 
agement subnitied that the concerned workman has already 
been paid House Rent Allowance for the suspension period 
And if not already paid it will be paid by the management 
On 28 - 3 -84 it was agreed by both the parties that this Tri 
bunal should only decide as to whether 10 per cent quarterly 
bonus is payable to the concerned workman for the pe : iod 
of suspension or not and an award be passed on the qu¢s 
tion of quarterly bonus only . 


This is my Award . 


I. N . SINHA , Presiding Officer . 

[No. L -24012 / 5 / 81-D . IV (B }] 


3. In the circumstances the only question to be determined 
is as to whether the concerned workman is entitled to 10 
per cont quarterly bonus during the pçriod of suspension or 
not. 


S .O . 1693.- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby, publishes the following award of the Central Gov 
ernmeni Industrial Tribunal No. 3, Dhanbad in the indus 
trial dispute between the employers in relation to the man 
agement of Eastern Coalfields Ltd ., Sanctoria , P .O . Disher 
garh Dist. Burdwan (WB) and their workmen , which was 
received by the Central Government on the 1st May, 1984. 


4 . It is admitted that the management has got a Certified 
Standing Ordor which governs the service conditions of the 
cmployer, in question , The Standing Order has been filed 
in this case and has been marked Ext, M - 1 , Para 17 of the 
Standing Order which is relied upon by both the parties 
is to the effect that during supension period a workman 
shall be paid a subsistcnce allowance cqual to half of his 
wages as defined in the Payment of Wages Act, 1936 for 
the period of suspension into 30 days and thereafter at tho 
rate of three fourth of tis wagos. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
· TRIBUNAL - CUM -LABOUR COURT NO . 3 , DHANBAD 


Reference No. 84 /82 


PARTIES : 


5 . As per this standing order the amount has already been 
paid to the concerned workman and the question to be 
determined is as to whether 10 per cent quarterly bonus is 
to be calculated in the word wages or not. The Standing 
Order clearly indicates that wages in this respect is to bo 
deemed as wages as defined in the Payment of Wages Act, 
1936 . 


Employers in relation to the management of Eastern 
- Coalfields Ltd ., Sanctoria , P . O . Dishergarh ( Burd 

wan ) . 


AND 


Their workman . 
APPEARANCES : 

For the Employers - Shri B . N . Lala , Advocate . 
For the Workman - Shri J. D . Lal, Advocate 


INDUSTRY : Coal 


STATE : West Bengal 


6 . The terms wages has been defined U / S ( vi) of tho 
Payment of Wages Act which means all remuneration in 
cluding 
( c ) any additional temuncration payable under the 

terms of employment (whether called a bonus or 

.by any other name ) ; but does not include 
(i) any bonus (whether under a scheme of profit 

sharing or otherwise ) which does not form part 
of the remnisation payable under the terms of 
employment or which is not payable under any 
award or settlement between the parties or order 

of a Court , 
7 . It is not disputed that 10 ner cent bonug is payable 
under the Coal Minos Bonus Scheme Section 7 of this 
Scheme has prescribed the amount of bonus to be paid and 
sub -section ( 2 ) clearly provides that 10 per cent of the basic 
tarnings is to be paid as bonus for work done in that quar 
ter , in the coal mines and it includes wages paid to on emp 
loyee for paid holidays and leave with wages in such period 
or quarter . 


AWARD 


Dated , the 26th April, 1984 


The Govt. of India in the Ministry of Labour in exercise 
of the powery conferred on them U / S 10 ( 1 ) (d ) of the In 
døstrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal under Order No. L - 19012 ( 74 ) /82- D .JV ( B ) 
dated the 18th August ; 1982 for adjudication . 


[ *. LIT 


3 ( ii ) ] ". 


HTTN Tira : 


19 , 1984 


27 , 19.05 


8 . It is apparent that during suspension period the concerned 
workman was not on leave with pay. Further , it is well settied 
that during the suspension period the velationship of employer 
and employee ceases temporarily and therefore under the 
Coal Mines Bonus Scheme for the suspension period a work 
man is not entitled to any Lonus . 


PARTIES : 
Employers in relation to the management of Barmandia 

Colliery of Eastern Coalfields Ltd ., P . O . Kanyapur 
( Burdwan ) . 

AND 
Their workman . 


, 9 . It will also appear that S . 2 . Clause vi( ) clearly says 
that wages do not include any bonus whether under a 
schemc of profit sharing or otherwise. The payment of 
bonus under the Coal Mines Bonus Scheme certainly comes 
under the words for otherwise . 


APPEARANCES : 


For the Employers — Shri B . N . Lala, Advocate . 

For the WorkmanNone . 
INDUSTRY : Coal. 

STATE : West Bengal. 
Dated , the 27th April , 1984 


10 . The management has also examined MW - 1 Deputy 
Personnel Manager who has stated that during suspension 
period a workman is not to attend the collicry or office and 
that in the coal indutsry bonus was never taken into account 
for calculation of subsistance allowance anywhere. The Act 
also clearly shows that 10 per cent bonus under the Bonus 
Scheme is paid on basic wages earned while on duty or on 
leave with pay. The concerned workman was reither on 
duty nor on leave with pay during the suspension period . 


AWARD 


The Govt. of India in the Ministry of Labour in cxcrciso 
of the powers conferred on them U / S 10 ( 1 ) ( d ) of the In 
lustrial Disputey Act, 14 of 1947 has referred the above 
dispute to this Tribunal for adjudication under Order No. 
L - 19012 (36 ) / 82 - D . IV ( B ) dated the 29th May, 1982. 


SCHEDULE 


11 . In such circumstances 10 per cent quarterly bonus as 
claimed by the concerned workmon is not payable to him 
for the suspension period. He will , however, get House 
Rent Allowance and other amount As per Clause 17 
of the Standing Orders which according to management has 
already been paid to him . But if not paid the management 
is to pay the same accordingly . 

12. This is my award . 


" Whether the action of the Agent, Barmandia. Colliery 

P . O , Kanyapur ( Burdwan ) of M / s. Eastern Coal 
ficlds Ltd ., in superannuating Sri Jamuna Misbra , 
Ex - Security Guard from 1 - 7 - 1981 is justified ? If 
Dol , to what relief the workman is entitled ?" 


J. N . SINGH , Presiding Officer 
[No. L - 19012 ( 744 ) /82- D .IV ( B ) ] 

S . S . MEHTA, Desk Olicer 


New Delhi, the 10th May, 1984 
S . O . 1694 . — In pursuance of section 17 of the Industrial 
Disputer Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby pubilshes the following award of the Central Gov 
crnment Industrial Tribunal No 3, Dhanbad in the industrial 
dispute between the cmployers in relation to the manage 
ment of Barmandia Colliery of M / s. E .C . Ltd ., PO Kanya 
pur ( Burdwan ) , and their workmen , which was received by 
the Central Government on 2 - 5- 1984 . 


2 . On the last date fixed for hearing of this Reference Sri 
B . N , Lala , Advocate for the management was present but 
none for the union was present nor any stop was taken , 
From the record it appears that Shri D . K Verma,Advocate 
was representing the union all along but the concerned work 
man never appeared , 

3. On 24 - 4 - 84 the date fixed for hearing Sri D . K . Verma, 
Advocate came to Court and informed the Secretary that 
he contacted the union but the union was roluctant and not 
showing any interest in the case and so 10 step was being taken 
and thereafter he left the Court without any pyarvi. Şri 
Iata , Advocate for the management also submitted that the 
concerned workman was not appearing and he is not in 
terested in the Carse . It appears that the union or the con 
cerned workman has now got no dispute with the manage 
mont, 


BEFORE THE CENTRAL GOVERNENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3, DHANBAD 

Reference No. 54 /82 
PRESENT : 

Shri J. N , Singh , Presiding Officer. 


4 . In the circumstunces a no dispute award is passed. 

J. N . SINGH , Presiding Officer 
{No. L - 19012 ( 36 ) /82-DIV ( B ) ] 
A . V . S . SARMA, Desk Oflicer 
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